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11. (ALL) Please describe your civilian Sexual Assault Response Coordinator program, 

including:  
 
DOD DoD SAPRO: 

Per DoD policy, there is no distinction in training or certification for a uniformed or 
government civilian SARC and considerations relevant to questions 10 and 10(c).  
Questions 10 (a), (b), and (d) thru (i) are specific to the Military Services and National 
Guard Bureau.  
 

 
 

11a.  Average pay grade and eligibility criteria; 
 

USA The requirements for the Army’s civilian Sexual Assault Response Coordinator 
program are provided at the following URL: 
http://www.apd.USA.mil/pdffiles/r600_20.pdf, Army Regulation 600-20, Army 
Command Policy, paragraph 8-5o/p; paragraph 8-6; paragraph 8-7e; and Appendix I. 
The Army’s program is in-line with the following requirements: DoD Sexual Assault 
Advocate Certification Program (D-SAACP); SHARP Program Synchronization 
Order 221-12, dated 23 Jun 12, Annexes B/D/G, and Memorandum, Secretary of the 
Army, dtd 28 May 2013, Ensuring the Quality of Sexual Assault Response 
Coordinators, Sexual Assault Prevention and Response Victim Advocates and Others 
in Identified Positions of Significant Trust and Authority. 
 
Per AR 600-20, paragraph 8-5o(11), the pay grade for civilian Sexual Assault 
Response Coordinator is GS-11 or higher. The eligibility criteria is provided at the 
following URL:  http://www.apd.army.mil/pdffiles/r600_20.pdf, Army Regulation 
600-20, Army Command Policy, paragraph 8-6, page 77; DoD Sexual Assault 
Advocate Certification Program (D-SAACP); and in SHARP Program 
Synchronization Order 221-12, dated 23 Jun 12, Annexes B/D/G. 
 

USAF GS 12 and must possess a Social Science degree.  AFI 36-6001, para. 2.3.3.2.: 
“Installation civilian SARCs must be GS-12 or NSPS equivalent and are governed by 
the mandatory SARC Standard Civilian Position Description.” 

USN Civilian Regional SARCs and Installation SARCs are hired as NAF-04s (GS-11 
equivalent). A minimum of two years experience managing and coordinating sexual 
assault prevention and response program is required. Minimum of two years specific 
experience working with victims of sexual assault or working in victim advocacy and 
victim advocacy services. Previous military SARC experience preferred. 
 

USMC Civilian Command SARCs are NF-4s and utilize a standardized position description 
provided HQMC.  Civilian Installation SARCs are NF-4 or above and also utilize a 
standardized position description provided by HQMC SAPR. 
 
Command SARCs: All full-time civilian Command SARCs are required to complete a 
four-year degree in behavioral health or social science AND possess three years of 

http://www.apd.army.mil/pdffiles/r600_20.pdf
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experience that demonstrates acquired knowledge of one or more of the behavioral 
health or social sciences equivalent to a major in the field OR an appropriate 
combination of education and experience that demonstrates possession of knowledge 
and skill equivalent to that gained in the above.  The SARC is required to obtain and 
maintain certification/credentialing as required by the FY12 
NDAA through the Department of Defense Sexual Assault Advocate 
Certification/Credentialing 
Program (D-SAACP) or an agency approved by Headquarters Marine Corps. 
 
Installation SARCs: (NF-4) Completion of a four-year degree in behavioral health or 
social science AND three years of experience that demonstrates acquired knowledge 
of one or more of the behavioral health or social sciences equivalent to a major in the 
field OR an appropriate combination of education and experience that demonstrates 
possession of knowledge and skill equivalent to that gained in the above.  Applicant is 
required to obtain and maintain certification/credentialing as required by the FY12 
NDAA through D-SAACP or an agency approved by Headquarters Marine Corps. 
 
Installation SARCs: (NF-5) Completion of a four-year degree in behavioral health 
or social science AND four years of experience that demonstrates acquired 
knowledge of one or more of the behavioral health or social sciences equivalent to 
a major in the field, OR an appropriate combination of education and experience 
that demonstrates possession of knowledge and skill equivalent to that gained in 
the above.  Applicant is required to obtain and maintain certification/credentialing 
as required by the FY12 NDAA through D-SAACP or an agency approved by 
Headquarters Marine Corps. 

USCG SARC responsibilities are managed by the Employee Assistance Program 
Coordinators (EAPC) and are GS-12 civilians. GS-12 Family Advocacy Specialists 
(FAS) also assist. The Coast Guard Academy has a full-time GS-12 SARC. They 
possess a Bachelor or Master's degree in a behavioral science, and often are mental 
health professionals. 
 

11b.  Screening and selection process (including databases checked for background 
misconduct); 

 
USA The responses for screening/selection (b), demographics (e), and assignment length (i) 

are the same as for civilian VAs in Question 9 above. 
 
“Screening and selection process are provided in AR 600-20, paragraph 8-6; 
Memorandum, Assistant Secretary of the Army for Manpower and Reserve Affairs,dtd 
27 August 2013, Guidance for Civilian Sexual Harassment/Assault Response and 
Prevention (SHARP) Program Positions,; and in Memorandum, Secretary of the 
Army, dtd 28 May 2013, Ensuring the Quality of Sexual Assault Response 
Coordinators, Sexual Assault Prevention and Response Victim Advocates and Others 
in Identified Positions of Significant Trust and Authority. The Army integrates the 
DoD Sexual Assault Advocate Certification Program (D-SAACP) into its screening 
and selection process. The Army records check process includes data as identified in 
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the Department of Defense definition for "Installation Records Check" in Department 
of Defense Instruction 1402.5 (Criminal History Background Checks on Individuals in 
Child Care Services), January 19, 1993; U.S. Department of Justice National Sex 
Offender Registry; Army Military Human Resource Record; Department of the Army 
Inspector General files; and U.S. Army Criminal Investigation Command/Crime 
Records Center databases.” 

USAF Hiring of civilian SARCs is covered under standard AF civilian personnel hiring 
directives.  This includes an interview; meeting civilian personnel classification 
requirements, and a background check through the civilian personnel hiring process. 

USN The Human Resources office advertises the SARC position and uses a credentialing 
plan to determine eligible candidates. Candidates must submit a Declaration for 
Federal Employment (which asks about prior misconduct or illegal activities) to NAF 
HR. FFSC Directors and/or SARC Supervisor is provided a list of eligible candidates 
and schedules interviews. RSARC developed standardized questions to be used for 
interview process throughout the region. FFSC Director and/or SARC Supervisor 
selects candidate. Once hired, SARCs complete documentation for a National Agency 
Check (NAC). 
 

USMC Full-time SARCs must receive a local background check prior to credentialing and 
appointment.  Additionally, SARCs receive a National Agency Check prior to being 
offered the position. 
 

USCG Personnel with SAPR responsibilities are hired with experience in the fields of sexual 
assault, domestic violence, workplace violence, critical incident stress management, 
and suicide prevention.  A process for background screenings is currently being 
developed. 
 

11c.  Training (curriculum, duration, certification, continuing education); 
 

USA The responses for training (c), caseload (f), reporting structure (g), and evaluation (h) 
are the same as for military VAs in Q#8.   
 
“The requirements for the Army’s Victim Advocate training are provided at the 
following URL:  http://www.apd.army.mil/pdffiles/r600_20.pdf, Army Regulation 
(AR) 600-20, paragraph 8-7e, and Appendix I.  Army Victim Advocates receive 
certification training as part of the Army SHARP 80-Hour Certification Course. 
Qualified SARCs and VAs are credentialed by the Department of Defense Sexual 
Assault Advocate Certification Program (D-SAACP).  SARCs and VAs receive 
annual continuation training as part of the Army SHARP 24-Hour Recertification 
Online Course.  SARCs/VAs must apply every two years under D-SAACP in order to 
remain credentialed under the National Organization for Victim Assistance.  All 
SARCs/VAs must be credentialed as outlined in the FY12 National Defense 
Authorization Act (NDAA) in order to have the ability to provide assistance to victims 
of sexual assault.” 

USAF All SARCs receive specific training at the Sexual Assault Response Coordinator 
Course at Maxwell AFB.  NOVA certified our 40 hour SARC Course held at Air 

http://www.apd.army.mil/pdffiles/r600_20.pdf
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University which is used for SARCs and SAVAs.  The total course is 8 days, 64 total 
hours.  All SARCs and SAVAs are NOVA certified after receiving 40 hours of 
training at this course.  SARCs and VAs must submit an application package 
(http://www.trynova.org/help-crime-victim/dsaacp/), it is reviewed by a Board, which 
meets quarterly and then are certified based upon a complete package.  They are also 
required to complete 32 hours of advanced Continuing Education every 2 years after 
initial NOVA certification.  Attached are samples from the SARC training:  an 
overview of the curriculum (SARC VA Course – Overview); a Lesson Plan (AF 
SARC Course Lesson); and Lesson slides (SARC Trng – Utilizing Victim Advocates). 

USN The Navy SAPR Program requires SARCs to receive 80 hours of NACP approved 
training (40 hours of online SARC training and 40 hours of in-person initial SAPR 
VA training provided by a SARC). SARC training consists of training on how to 
supervise staff, Defense Sexual Assault Incident Database (DSAID), case 
management, trainer skill building, Sexual Assault Case Management Group 
(SACMG) facilitation, SAPR Personnel cross training (SAPR Point of Contact, SAPR 
Data Collection Coordinator, SAPR Command Liaison), and other advanced sexual 
assault topics. All SARCs are certified through D-SAACP prior to providing direct 
services to sexual assault victims. 
To recertify SARCs complete 32 hours of approved continuing education every two 
years (including 2 hours of mandatory ethics training). 
The SARC Annual Training exceeds the minimum D-SAACP requirement. SARCs 
receive an annual 40 hour advanced training that focuses on sexual assault response 
and prevention techniques. The training ensures a consistent message across the 
Enterprise and allows SARCs an opportunity to speak directly with other stakeholders, 
share ideas, and network with SARCs in other regions. 

USMC In addition to the requirements above, all SARCs receive 40 hours of certified 
training. The training is certified by the National Organization for Victim Assistance 
(NOVA). Completion of this 40-hour curriculum, SARC training, and DSAID training 
is required before SARCs can be credentialed by NOVA and then appointed in 
writing.  Additionally, all SARCs are required to maintain their certification by 
completing 16 hours of continuing education annually. After receipt of certification, 
SARCs are required to provide proof of completion of continuing education to NOVA 
every two years to maintain their credentials 

USCG Coast Guard SARCs receive a three-day  Coast Guard-specific SARC training, 10 
hours of online training, and are currently undergoing credentialing by NOVA for the 
NACP (to be completed by December 31st). 
 

11d.  Number of full-time, part-time, volunteer, and deployable civilian SARCs;  
 

USA The current number of credentialed military and civilian full-time SARCs is:  
 
• Active Army Component:  1,214 
• National Guard Bureau:  285 

 
USAF There are 75 full-time civilian SARCs.  These are typically non-deployable civilian 

positions. 
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USN There are currently 81 civilian SARCs and 2 vacancies. The Navy is able to deploy 
SARCs as needed. The Navy is in the process of hiring Deployed Resiliency 
Counselors (DRCs) which are licensed Clinical Counselors. The DRC will receive all 
required SARC training and be D-SAACP certified. The DRC will serve as a liaison 
to the homeport SARC while deployed providing immediate victim response and 
coordination of allegations of sexual assault while afloat to their assigned ship, under 
the guidance and direction of the homeport SARC 

USMC The Marine Corps currently has 40 full-time civilian SARCs. They are all full-time 
and none of them are deployable. 

USCG The Coast Guard employs one full-time SARC, and 44 part-time SARCs (EAPC and 
FAS) at this time. There are no volunteer or deployable SARCs. 
 

11e.  Breakdown by age, gender, rank, education, and certification status; 
 

USA The responses for screening/selection (b), demographics (e), and assignment length (i) 
are the same as for civilian VAs in Question 9 above. 
 
“Due to recent revisions to our screening and credentialing policies, the Army is in the 
process of gathering specific personally identifying information (PII) for currently 
serving full-time and collateral duty military SARCs and VAs in order to break down 
by age, gender, rank, and education.  At this time, the data is not available.  The 
SHARP Program Office previously only maintained limited personally identifying 
information (PII) for SHARP personnel.” 
 

USAF All AF civilian SARCS have 40 NOVA credentialed hours of VA specific training.  
We currently do not require our installation or Major Command (MAJCOM) SARCs 
to track and/or report the gender, age and outside education of our SARCs; however, 
all SARCs will have a minimum of a bachelor’s degree before being hired.   

USN There are no age, gender, or education requirements to serve as a Civilian SARC; 
therefore this data is not tracked by CNIC. Rank is not applicable to civilian 
personnel. There are 11 male SARCs and 71 females and the highest education is a 
Doctorate. All SARCs are certified with the D-SAACP. 

USMC Full-time SARCs are NF-4 or above.  Education requirements depend on the 
position filled and are broken down in item 11a above.  All SARCs are required to 
obtain and maintain certification/credentialing as required by the FY12 NDAA 
through the Department of Defense Sexual Assault Advocate 
Certification/Credentialing Program (D-SAACP) or an agency approved by 
Headquarters Marine Corps. 
 

USCG 14 are male,30 are female; all have at least a Bachelor's degree, but most have 
Masters degrees in behavioral science fields. 
 

11f.  Average caseload and desired caseload; 
 

USA The responses for training (c), caseload (f), reporting structure (g), and evaluation (h) 
are the same as for military VAs in Q#8.   
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“The Army is not currently tracking average caseload or desired caseload.  As 
installation size, assigned manning and command missions vary, so do the case loads 
per SHARP personnel at each installation.  This variance was considered when 
assigning full-time assets at brigade and equivalent units to ensure effective services 
are provided to victims. “ 

AF The range would be from 1-3, depending on location, availability of VA 
personnel/volunteers, etc. (e.g. INCONUS- remote, or OCONUS- availability of 
personnel).  The current caseloads are manageable by our current SARCs. 

USN Average caseloads vary by Region for SARCs, but are approximately 5-10 cases. 
USMC The average ongoing caseload for a SARC varies.  SARCs provide an integrated 

response capability and system accountability for all awareness, prevention, and 
response training, and care for adult sexual assault victims.  SARCs facilitate victim 
care by coordinating medical treatment, including emergency care, and tracking the 
services provided to victims of sexual assault from initial report through final 
disposition and resolution.  Installation SARCs support the installation commander 
and tenant commanders.  Command SARCs serve as the central point of contact 
within a command. 
 

USCG The average caseload is 0-5 cases per SARC. 
 

11g.  Reporting structure; 
 

USA The responses for training (c), caseload (f), reporting structure (g), and evaluation (h) 
are the same as for military VAs in Q#8.   
 
“The Army is not currently identifying reporting structures, as each command has the 
flexibility to establish the appropriate structure for their organization and could change 
under different command teams.” 
 

USAF SARC’s direct supervisor is the installation Vice Commander. 
USN Regional SARCs (RSARCs) oversee implementation and execution of SAPR program 

within their AOR. The RSARC provides the Regional roll ups to CNIC SAPR HQ 
including data collection for all sexual assault cases in their AOR. SARCs are required 
to maintain a SAPR Program that ensures victims have access to a SAPR VA and/or 
SARC 24 hours/7 days per week world-wide including during deployments. SAPR 
VAs report directly to the SARC regarding all sexual assault cases. The SARC 
provides case management and data collection for all sexual assault cases in their 
AOR. The SARC provides the installation commander of sexual assault victims with 
information regarding all Unrestricted and Restricted Reports within 24 hours (48 
hours in deployed locations). Personally identifying information (PII) is not provided 
for the restricted reports. 
 

USMC Civilian full-time Command SARCs have been placed at the Division, Wing, Group 
and Marine Expeditionary Force levels.  Commanding Generals at this level may hire 
Command SARCs who report directly to them.  All General Court-Martial 
Convening Authorities and Marine Expeditionary Unit Commanders are required to 
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appoint, in writing, a Command SARC. Installation SARCs work directly for the 
Installation Commander. 

USCG SARCs report  sexual assault incidents to the SAPR Program Manager at Coast Guard 
Headquarters, but have a Regional Manager as their  day-to-day supervisor. 
 

11h.  How is performance evaluated and how often; and  
 

USA The responses for training (c), caseload (f), reporting structure (g), and evaluation (h) 
are the same as for military VAs in Q#8.   
 
“The Army is not currently tracking performance evaluation at the HQDA level.” 

USAF SARC’s, like all civilian (GS) personnel, receive formal initial and annual feedback 
from their direct supervisor (installation Vice Commander) as well as annual civilian 
performance reports.   

USN Regions conduct biannual evaluations for SARCs. GS SARCs are in the region are 
also evaluated at the six-month and one year marks through the GS IPMS process 

USMC The performance of a civilian SARC is evaluated on an annual basis, which 
includes a mid-year review, via a formal HR process. 

USCG GS civilians have an annual performance evaluation. 
 

11i.  Average length of assignment. 
 

USA The responses for screening/selection (b), demographics (e), and assignment length (i) 
are the same as for civilian VAs in Question 9 above. 
 
“The Army does not track the average length of assignment.  SARCs and VAs are 
either full-time at brigade and higher for which standard assignment policies apply or 
collateral duty managed at the unit level, with assignment length at commander 
discretion, subject to standard time on station.” 
 

USAF Assignments can be indefinite, they are handled according to the existing civilian 
personnel regulations. 

USN These are permanent positions. 
USMC SARCs maintain employment until terminated or they leave the position.  The Marine 

Corps began hiring full-time command SARCs in and therefore cannot provide a 
length in which they typically maintain employment 

USCG GS civilians remain in their positions until they leave or are relieved. 
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