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153.  (Follow-up to RFI 116 for DoD SAPRO) In addition to the information provided on 
recommendations from DTF-SAMS and GAO reviews that remain open, please provide 
information on all recommendations from DTF-SAMS and GAO SAPR program reviews in the 
last 5 years indicating whether the recommendation was implemented or not.  If the 
recommendation was not implemented, please explain why.  If the recommendation was 
implemented, please explain whether the recommendation was effective or not and how SAPRO 
or the responsible agency is monitoring implementation and effectiveness. 
 
DOD In December 2009, the Defense Task Force on Sexual Assault in the Military Services 

(DTF-SAMS) issued a report with 91 recommendations.  Several of these 
recommendations were directed to the Military Departments and Congress.  Of the 
ninety-one recommendations, only three remain open and work to complete is ongoing.  
A spreadsheet highlighting the status of each DTF-SAMS recommendation is provided 
at Q#153 using the following link:   
 
https://pmev2.bah.com/sites/DSAID/Document_Transfer/Forms/AllItems.aspx 
 
GAO has conducted five SAPR engagements 
 

1. Jan 08 - Sexual Harassment and Assault at the Military Academies (3 
recommendations) 

2. Aug 08 - SAPR Programs (9 recommendations) 
3. Feb 10 - SAPR Programs (10 recommendations) 
4. Jun 11 - Sexual Assault Investigations & Adjudications (3 recommendations) 
5. Jan 13 – Health Care Services for Sexual Assault Victims (2 recommendations) 

 
Of the 27 GAO recommendations, only two remain open and the work to complete is 
ongoing.  A spreadsheet highlighting the analysis of DOD’s actions to implement 
GAO’s recommendations related to sexual assault is provided at Q#153 using the 
following link:   
 
https://pmev2.bah.com/sites/DSAID/Document_Transfer/Forms/AllItems.aspx  
 
Assessing the effectiveness of those recommendations implemented is conducted 
within the annual report cycle.    The report satisfies the requirement outlined in 
Section 1602 of Public Law (P.L.) 111-383 that the Secretary of Defense develop and 
implement an evaluation plan for assessing the effectiveness of the DoD Sexual 
Assault Prevention and Response Programs.  The report presents the Department’s 
programmatic activities and policy enhancements and also provides an analysis of 
reports of sexual assault made during the preceding fiscal year.  DoD SAPRO 
organizes and reports Department progress in the SAPR program using the five lines of 
effort from the DoD Sexual Assault Prevention and Response (SAPR) Strategic Plan, 
revised and published in April 2013.  In May 2013, the Secretary of Defense formally 
directed the implementation of the DoD SAPR Strategic Plan.  The DoD SAPR 
Strategic Plan presents a multidisciplinary approach with initiatives and objectives in 
five lines of effort to achieve unity of effort and purpose across the Department.  The 

https://pmev2.bah.com/sites/DSAID/Document_Transfer/Forms/AllItems.aspx
https://pmev2.bah.com/sites/DSAID/Document_Transfer/Forms/AllItems.aspx
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lines of effort are Prevention, Investigation, Accountability, Advocacy/Victim 
Assistance, and Assessment. 
   

USA Attached DTF-SAMS update provides details on implementation of all 
recommendations. 

 
The GAO review of Military Justice (GAO 11-579) recommended that the Services 
leverage expertise for investigating and adjudicating alleged sexual assault incidents, 
such as consolidating training programs and sharing resources, including highly 
qualified experts who are used to advise criminal investigators and judge advocates.  
As a result of this recommendation, the Army, at DOD’s request, conducts training for 
Marine CID, Army CID, Air Force Office of Special Investigations, and Naval 
Criminal Investigative Services at the United States Army Military Police School.  
Judge Advocates across all Services are invited to participate in training for 
prosecutors, defense counsel and special victim counsel.  The Services leverage the 
expertise of highly qualified experts, who collaborate on training curriculum and teach 
blocks of instruction at courses offered by sister Services.  Additionally, Army Office 
of The Judge Advocate General Highly Qualified Experts, through the Trial Counsel 
Assistance Program, continue to work with the other Services to leverage resources 
and training. 

 
In January 2013, the GAO issued Report 13-182 (DoD Has Taken Steps to Meet the 
Health Needs of Deployed Servicewomen, but Actions Are Needed to Enhance Care 
for Sexual Assault Victims).  The report cited one recommendation for the military 
services which was to improve compliance regarding the completion of annual 
refresher training for SARCs, VAs and health care personnel.  The Army has 
developed a 24-hour online SHARP Recertification Course as part of the continuing 
education training for all SARCs and VAs.  The SHARP Recertification Course is 
approved by NOVA; and meets D-SAACP requirements.  Sexual Assault Medical 
Forensic Examiners, Sexual Assault Care Coordinators, Sexual Assault Clinical 
Provides, and Medical Command SARCs and VAs are given annual/refresher training 
through the 40-hour AMEDD Sexual Assault Medical Management Course.  
 

USAF The December 2009 DTF-SAMS recommendations, and the 2013 GAO 
recommendations are both listed in the attached spreadsheet (under individual tabs).  
The recommendations from DTF-SAMS have been highly beneficial to the program in 
standardizing the manpower across the service as well as recommending SA peer 
education, SAPR community support, and victim knowledge of case outcomes etc.  
These recommendations have been pivotal to giving the program the respectability and 
full view it needed.  Some recommendations have been augmented with D-SAACP 
replacing the National Victim Assistance Agency but it was a starting point in 
professionalizing the volunteer victim advocated prior to it becoming a full-time 
position.  
 
For the 2013 GAO recommendations, AF SAPRO reports that DoD did not concur 
with the first recommendation, but cited steps it is taking that appear consistent with 
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the recommendation.  Although DoD may have “nonconcurred” with the GAO 
recommendation to provide DoD-level guidance on the provision of care to victims of 
sexual assault,  DoDI 6495.02, Sexual Assault Prevention and Response Program 
Procedures, updated in 2013, certainly provides specific guidance on 
policies/procedures/resources for victims.  Likewise, DoDI 6400.07, Standards for 
Victim Assistance Services in the Military Community, also updated in 2013, although 
broader than sexual assault, provides standards for personnel supporting victims.   
 
DoD concurred with the second recommendation.   
 

USMC DoD SAPRO will provide a response. 
 

USCG Not applicable to the Coast Guard 
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