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47.  (Services) How do you collect information and data for substantiated incidents of sexual 
harassment involving members of the Armed Forces and identify cases in which a member is 
accused of multiple incidents of sexual harassment? (See FY13 NDAA § 579.) 
USA SHARP began collecting sexual harassment incident data, including personally 

identifying information via ICRS, as of 1 October 12. Previously, it was collected 
manually. We have over 300 sexual harassment complaints in ICRS for FY13. We are 
doing a manual data call for the Annual Report because DoD has asked for more data 
than we capture in ICRS. 
Please see the attached spreadsheet, which is a sexual harassment data dictionary.  It 
shows the data fields SARCs and VAs input for sexual harassment complaints. 

USAF Through the MEO database, AF/A1Q is able to track all complaints.  For those that 
are sexual harassment complaints, AF/A1Q captures comprehensive complaint data 
and we are able to track whether complaints are substantiated or unsubstantiated.  
Additionally, AF/A1Q has the ability to track multiple incidents and determine 
whether members are multiple offenders. 

USN Commands utilize the Military Equal Opportunity Network (MEONet) to document 
formal complaints.  Data is also collected via Operational Reports (OPREPS) by the 
Navy Sexual Harassment Prevention & Equal Opportunity Office.   
 
The MEONet database is being adjusted to enable Equal Opportunity Advisors to 
identify cases in which a member is accused of multiple incidents of sexual 
harassment.  Currently, a monthly report is provided by the system administrator to 
the sexual harassment prevention and equal opportunity office which enables the Navy 
to identify cases in which a member is accused of multiple incidents of sexual 
harassment. 

USMC This data is included in the DASH Database, described in MCO P5354.1d w/CH 1, 
Marine Corps Equal Opportunity Manual.  The DASH database includes accuser 
information, information on the subject, and any action taken in the case.  Every 
major Marine Corps command has an Equal Opportunity Advisor within that 
command (37 throughout Marine Corps), whose duties include receiving reports 
from Equal Opportunity Representatives (EOR) in subordinate units and inputting 
that data into the DASH database.  Only the EOAs have access to the DASH within 
Marine Corps major commands.   
  
Marines have five options for making a sexual harassment complaint.  Once a 
Marine makes the complaint, the commanding officer of that unit is required to 
order an investigation within 72 hours.  This investigation is partially to collect data 
for the DASH and informs the commander so that he or she can make a disposition 
decision.  The EOA updates the DASH continuously as a sexual harassment case 
moves through the investigation and discipline process.    
 
The Marine Corps is currently working on technical improvements to the DASH 
database to track accused who have multiple allegations against them. 
 

USCG In accordance with the Coast Guard Civil Rights Manual, Enclosure 8, (COMDTINST 
M5350.4C), Chapter 2, Section C, the Coast Guard’s Civil Rights Directorate 
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conducts objective collection and review of reported instances of harassment, 
including sexual harassment, via the Anti‐Harassment and Hate Incident (AHHI) 
program.  In accordance with the Civil Rights Manual, Commanding Officers and 
Officers‐in‐Charge are responsible for conducting an investigation into any allegations 
of harassment, including sexual harassment. Once 
completed, the Commanding Officer or Officer‐in‐Charge reports whether or not the 
allegation was substantiated or unsubstantiated to the Civil Rights Directorate and 
describe the administrative or punitive action taken for a substantiated event. 
 
When AHHI reports are received, the Civil Rights Directorate enters and maintains an 
electronic record of harassment reports. AHHI case management records several 
fields, including information on the complainant, the accused, and whether a report is 
substantiated or unsubstantiated.  Aggregated data on harassment reports are provided 
quarterly and annually to the Commandant of the Coast Guard. 
 
If there is a finding of discrimination raised under Title VII of the Civil Rights Act 
(and military‐ equivalent policy) for cases alleging sexual harassment, those cases are 
accounted for in the Coast Guard’s electronic complaint tracking system, called 
“iComplaints”. This system enables users to search by the name of individuals who 
are alleged to have committed sexual harassment. Such a search would reveal if an 
alleged harasser was found to have committed sexual harassment previously. 
The Coast Guard has included Enclosure 8, which includes an excerpt from the Coast 
Guard Civil Rights Manual that provides AHHI program policy and guidance. 

 
  




















































