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80.   (Services) Please address sexual assault training for military service members, including: 
80a.  How you ensure all Service members are receiving training on sexual assault, 
USA The Army ensures that all Service members are receiving training on sexual assault by 

requiring commands to take attendance and report the attendance to the SHARP 
Program Office.  Additionally, in 2013, the Office of the Army Inspector General 
conducted inspections to ensure that training was being conducted as required. The 
SHARP Program Office also periodically sends representatives to attend training 
sessions. 

USAF Unit Training managers or other agents designated by commanders are responsible for 
ensuring that the respective members in their units are trained.   SARCS must ensure 
that training is available to help commanders meet compliance for mandatory training.  
SARCs will often provide spreadsheets downloaded from ADLS, which includes all 
members’ names/units and uses it to assist in planning opportunities for training.  Sign 
In Sheets are also maintained and provided to Unit Training Managers and 
Commanders documenting attendance. 

USN Steve Thompson, the Sexual Aggression Services Director for Central Michigan 
University, presented to Operational Fleet Commanders & Stakeholders a 90-minute 
session on the realities of sexual aggression aimed at educating participants on 
realities vs. myths of sexual assault, the differences between consent and coercion, the 
impact phase of rape trauma and its effect on survivor behavior, the common 
characteristics of the “nice guy” offender, and how to engage bystanders in sexual 
assault prevention. In FY13 these presentations occurred at Naval Air Station Key 
West, Naval Station Newport, Naval Information Operations Command Fort Gordon, 
Naval Station Charleston, Marine Corps Base Camp Pendleton, Marine Corps Air 
Station Miramar, MCAS Cherry Point, and Marine Corps Air Station 
Beaufort. 
 
“One Team, One Fight” is a 1-hour training session developed by DON-SAPRO. The 
course consists of a 
30-minute video and 30 minutes of facilitated group discussion and activities. While 
the video is standard for all audiences, the facilitator guide is segmented by audiences 
– All Hands; Civilians NF3/GS8 and below; Civilians NF4/GS9 and above; Civilians 
who supervise military; Navy Officers and Senior Enlisted (E7 and above); Navy 
Enlisted (E6 and below); Marine Corps Officers and Senior Enlisted (E6 and above); 
and Enlisted Marines (E5 and below). The course was required for all civilians prior to 
01Oct13. Course video is available in standard, open-caption (for hearing impaired), 
and audio description (for vision impaired) formats. The participant handout is 
available in standard, large-print, and braille formats. 
 
“No Zebras, No Excuses” is a 90-minute theater-based training show presented by No 
Zebras & More sexual assault advocates to junior Sailors and Marines. The training 
show consists of 12 vignettes punctuated by discussions on the topic of sexual 
violence and prevention where facilitators address issues relating to laws, behaviors, 
and specifically the inactive bystander mentality and how it affects Sailors and 
Marines personally, and the Navy and Marine Corps in general. The show is designed 
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to havejunior Sailors & Marines connect with the vignettes so when subsequently 
faced with similar situations in real-life they will notice behaviors that lead to sexual 
violence, interpret them as inappropriate, and take purposeful action to prevent sexual 
violence. In FY13 No Zebras & More performed 131 training shows reaching 
approximately 41,188 participants at Navy and Marine Corps installations around the 
world. 
 
Commanding Officers are responsible for ensuring all servicemembers within their 
unit complete required training.  All service members receive annual sexual assault 
prevention and response training as described above.  The primary vehicle for this 
training is the SAPR-Fleet and SAPR- Leader tailored training program.  Commands 
then document completion through the Fleet Training Management and Planning 
System (FLTMPS) – a centralized database used fleet wide to manage and track 
training.  FLTMPS administrators are able to measure completion at the individual, 
command, and echelon levels to ensure compliance. 

USMC MCO 1752.5B mandates that all receive annual SAPR training.  Compliance 
is tracked via an entry in the Marine Corps Total Force System.  Training that is 
commensurate with the Marine’s level of experience and responsibility is being 
implemented.  Entry Level Schools include SAPR training as part of their formal 
education Enabling Learning Objectives, thus the material is part of the curriculum 
and is testable.  All training, including Recruit Training, thoroughly explains DOD-
provided reporting options, local victim advocacy resources, as well as national 
victim services. The training details how to contact a Victim Advocate, Sexual 
Assault Response Coordinator (SARC), or a healthcare provider in order to 
confidentially access SAPR services and resources. 
 

To ensure accuracy of information and effectiveness of training, all 
commanders receive leadership-specific SAPR training from the Headquarters 
Marine Corps Sexual Assault Prevention and Response Office. The course is taught 
by the HQMC SAPR Branch Head and Training and Curriculum Specialist. 
Immediate feedback evaluations are used during the course to measure 
effectiveness. 
 
 

USCG Annual SAPR training is a mandated requirement and adherence to the mandate is 
tracked by the member’s command and via a Coast Guard‐wide training database. 

 
80b.  Resources available to service members for reporting and prevention, 
Army • A victim may contact his/her local SARC or VA, a chaplain, civilian medical 

professional, military medical professional, a judge advocate, military law 
enforcement (CID, MPI, MPs), civilian law enforcement, dial 911, or a member of the 
chain of command.  
 
• A SARC/VA roster with contact information is available on the SHARP Website: 
www.preventsexualassault.army.mil. 
   



 
 

Narrative responses have been consolidated by the Response Systems Panel (RSP).  Please forgive 
formatting errors in text and data.  Source documents for narrative responses can be obtained by 

contacting the RSP. 

• Anonymous assistance is also available twenty-four hours a day, seven days a 
week at the DOD SAFE Helpline at (877) 995-5247 or online at 
https://www.safehelpline.org/.  This includes texting support for those who prefer to 
text.  

USAF The following resources are available for service members to use in reporting sexual 
assault issues: Base 24/7 Hotline; DOD Safe HelpLine;  National Hotline 
Websites(http://www.afpc.af.mil/library/sapr/index.asp; http://www.myduty.mil/ 
www.safehelpline.org; www.rainn.org) 

USN Navy SAPR training emphasizes both prevention and reporting options for victims.  A 
key learning point in Navy SAPR training is the distinction between restricted and 
unrestricted reporting options, as well as the multiple means available for Sailors to 
make reports at all commands – afloat or ashore. 
 
 
Navy SAPR training emphasizes the following key elements about reporting options: 
• Sexual assault reports can be made to personnel inside or outside the victim’s 
command 
• Sexual assault reports can be confidential, as desired by the victim. 
• Victims can make restricted reports to SARCs, VAs, medical personnel, or by 
contacting the DoD Safe Helpline by phone (877-995-5247) or online 
(https://www.safehelpline.org/), 24 hours per day, 7 days a week. 
• Victims who make restricted reports will still receive medical treatment, 
including a Sexual Assault Forensic Examination, counseling services, victim 
advocacy support, chaplain support, and legal assistance as they desire. 
• Unrestricted reports provide victims the same support services as restricted 
reports. These reports are investigated by the Naval Criminal Investigative Service 
(NCIS) and reviewed for prosecution by a commander with the rank of O-6 or above 
with disposition authority for sexual assault cases. 
• Victims who desire to make an unrestricted report are encouraged to report 
sexual assaults to a SARC or VA, medical personnel, command leadership, judge 
advocate, base police, master at arms, NCIS or civilian law enforcement as soon as 
possible after the incident. 
• The decision to make a restricted or unrestricted report rests with the victim; a 
victim can make a restricted report and later change to an unrestricted report. Once a 
victim files an unrestricted report, investigation and reporting requirements are 
mandated. 
 
As discussed above, effectiveness of this training is assessed through a variety of 
measurement instruments including DOD and Department of Navy-wide surveys and 
internal Navy polls across all demographics (recruits, “A” school students, and fleet 
Sailors), reporting, Command Climate surveys, and feedback. 

USMC See consolidated answer a. 
USCG For reporting and prevention, service members have access to SARCs, VAs, 

Chaplains, their commands, servicing SJAs office, Special Victims Counsel (SVC) 
assignment, Coast Guard Investigative Service (CGIS), health care providers, the Safe 
Helpline, and CG SUPRT (similar to Military One Source). 
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80c.  Procedures to be followed by a member seeking access to those resources within 14 days of 
the member’s initial entrance on active duty (or entrance into duty status with a reserve 
component) (FY13 NDAA § 574), 
USA • In accordance with the law, SHARP training is provided within the first 14 days of 

active duty. This informs initial entry officers and Soldiers about the SHARP 
Program, Army policy regarding sexual harassment and sexual assault, reporting 
options, reporting resources and related assistance, and reporting procedures: 
 
• In the Basic Combat Training (BCT) portion of Initial Entry Training (IET), 
Soldiers receive a 90 minute introductory course on SHARP policy and resources 
during their first 14 days of training and are introduced to “Sex Rules” messaging 
targeted for new recruits (“Sex Rules - Follow Them”). Later in BCT, another 90 
minutes of SHARP training helps Soldiers learn about their responsibilities to take 
action using several interactive vignettes during the very popular and highly regarded 
production of “Sex Signals.” This 90-minute, live, two-person, interactive program 
contains skits dealing with dating, consent, rape and other associated topics such as 
body language, alcohol use and intervention.  
 
• In the Basic Officer Leadership Course-Accessions (BOLC-A), Reserve Officer 
Training Corps (ROTC) Cadets receive a three-hour introductory course on SHARP 
during early indoctrination of common core training.  
 
• At the United States Military Academy, West Point, New York, a comprehensive 
curriculum includes lessons on sexual harassment and sexual assault topics infused 
into core academic coursework across the 47-month cadet experience.  A former 
brigade commander, an Army lawyer, and instructors with doctoral degrees in 
behavioral sciences developed the curriculum.  
 
• In Basic Officer Leadership Course-Basic (BOLC-B), newly commissioned 
officers are provided three hours of SHARP training that includes a 90 minute section 
on new leader responsibilities and 90 minutes of “Sex Signals” during which the 
officers apply leader decision-making in their response to various vignettes.  
 
• Commands are required to post DOD and installation helpline numbers in barracks 
and in other accessible locations and to confirm that the numbers are correct.  This 
includes contact information for the SARC and VA.  This gives cadre, staff, and 
Soldiers 24/7 access to anonymous assistance. 
 
• Soldiers may also request to go on sick call.  Commanders and other permanent 
party personnel are required to be cognizant of the restricted/ confidential reporting 
option available to Soldiers IAW AR 600-20, chapter 8 for sexual assault prevention 
and response (SAPR/SHARP) reporting.  When collecting pre-sick call information 
from Soldiers, the SAPR/SHARP program limits the extent of this questioning and 
protects the type of information that the Soldier chooses to divulge. (See Paragraph H-
4 b. (1) (d), TR 350-6.) Failure to adhere to this policy could subject the individual 
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found to have violated the SAPR/SHARP policy to disciplinary action.  
 
• SARCs, VAs, chaplains, and inspectors general can also be accessible when 
circulating through the command. 
 
• A Soldier can ask legal assistance or medical personnel to assist them with 
obtaining a meeting with a SARC or VA. 

USAF Active duty airmen are provided both reporting info and prevention resources via 
Newcomers Orientation, posters; info displays, brochures, business cards, promotional 
items, etc.  In addition, senior leaders receive key personnel orientation.  Reservist 
receives info from the Developmental Training Fight.  Enlisted members, who are on 
the delayed entry program come to the base, receive classes each month before they 
go to basic training.  One of the classes they receive is on SAPR.   

USN From the beginning of their accession, or entrance, into the Navy, Enlisted Recruits 
and Officer Candidates are informed of and have immediate access to resources for 
prevention and reporting of sexual assault. 
 
While awaiting entrance to basic training, Enlisted Recruits and Officer Candidates 
who are part of the Delayed Entry Program (DEP) receive facilitated, scenario-based 
SAPR training that covers inappropriate behaviors including fraternization, sexual 
harassment, and sexual assault on their first day of indoctrination into the DEP.  
Through this training, they are also introduced to the concept of bystander 
intervention, the role of alcohol in impairment of judgment specific to sexual assault, 
standards for recruiter conduct, and mechanisms to report misconduct. 
 
Enroute to Recruit Training Command (RTC) from the airport and again shortly after 
arrival, Enlisted Recruits view a videotaped presentation in which the RTC 
Commanding Officer clearly delineates the Navy's policy on sexual harassment and 
prohibits Recruit-to-Recruit physical contact in any form.  As described in detail 
below, this is followed by extensive SAPR training and access to SAPR resources. 
 
 
RTC staffs a 24-hour SAPR Victim Advocate hotline, as well as a 24-hour Command 
Liaison phone.  The Victim Advocate phone number is printed in every Enlisted 
Recruit’s trainee guide and is posted in every compartment and near every telephone.  
Recruit Division Commanders (RDCs) have access to the Command Liaison 
telephone number through the Staff directory and Plan of the Week.  RDCs/Instructors 
are trained to ask, when approached by an Enlisted Recruit, if the following disclosure 
is confidential.  If the Enlisted Recruit responds 'Yes', the RDC will immediately give 
them access to a telephone to call the hotline, without inquiring further into the nature 
of the disclosure. 
 
 
If an Enlisted Recruit does not feel comfortable talking to a RDC, they have a variety 
of other options, to include talking to an Instructor, a chaplain or a medical provider.  
Chaplains are present in every Recruit barracks, as well as at the Chapel.  Recruits 
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have constant access to medical services and do not need to disclose to RDCs the 
reason for seeking medical services. Enlisted Recruits and Officer Candidates receive 
accessions training on Sexual Assault Prevention and Response (SAPR) within 14 
days of their initial entry for training and naval service (e.g., Recruit Training 
Command, U.S. Naval Academy (USNA), Reserve Officer Training Corps, Officer 
Candidate School, etc.).  Midshipmen Plebes at USNA are asked (through an 
anonymous and private survey) whether they ever had been subject to unwanted 
sexual contact.  Midshipmen who were prior enlisted or who graduated from the Naval 
Academy Preparatory School are asked during their USNA in-processing, which is 
prior to Induction Day, or their first day as a Plebe.  Midshipmen Plebes who are 
neither prior enlisted nor NAPS graduates are asked in conjunction with SAPR 
training during Phase 2 (details below) to ensure they fully the DoD definition, the 
scope of sexual assault, and resources available. 
 
 
During their first week of training, Enlisted Recruits receive initial SAPR training 
which includes the definitions of sexual harassment and sexual assault and the Navy's 
policies on the same. During their third week of training, Enlisted Recruits receive 
SAPR-Fleet training which clearly defines sexual assault in all forms and discusses in 
depth restricted and unrestricted reporting options.  Required subject matter for the 
training is appropriate to the Service member’s grade and commensurate with their 
level of responsibility includes: 
 

• Defining what constitutes sexual assault 
• Explaining why sexual assaults are crimes 
• Defining the meaning of “consent” 
• Explaining offender accountability and UCMJ violations 
• Explaining the distinction between sexual harassment and sexual assault and that 

both are unacceptable forms of behavior even though they may have different 
penalties. Emphasizing the distinction between civil and criminal actions. 

• Explaining available reporting options (Restricted and Unrestricted), the 
advantages and limitations of each option, the effect of independent 
investigations on Restricted Reports and explaining Military Rule of Evidence 
(MRE) 514. 

• Providing an awareness of the SAPR program (DoD and Service) and command 
personnel roles and responsibilities, including all available resources for victims 
on and off base 

• Identifying prevention strategies and behaviors that may reduce sexual assault, 
including bystander intervention, risk reduction, and obtaining affirmative 
consent 

• Discussing process change to ensure that all sexual assault response services are 
gender- responsive, culturally-competent, and recovery-oriented 

• Discussing expedited transfers and Military Protective Order (MPO) procedures 
• Providing information to victims when the alleged perpetrator is the commander 

or in the victim’s chain of command, to go outside the chain of command to 
report the offense to other commanding officers or an Inspector General.  
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Victims are also informed that they can also seek assistance from a legal 
assistance attorney or the DoD Safe Helpline. 

Discussing document retention for sexual assault documents (DD Forms 2910 and 
2911), to include retention in investigative records.  Explaining why it is 
recommended that sexual assault victims retain sexual assault records for 
potential use in VA benefits applications. 

 
 
At USNA, Midshipmen SAPR training is divided into four phases:  Phase 1 occurs 
on Induction Day, wherein plebes are introduced to USNA’s SAPR Program and 
staff and receive an informational flier with response/reporting information.  Phase 2 
began the first week of Plebe Summer.  Plebes receive an introductory SAPR brief 
and are offered a voluntary and anonymous SHAPE survey designed to better 
understand entering midshipmen’s beliefs on gender and 
sexual violence.  Plebes who have not already answered question regarding past 
instances of unwanted sexual contact are offered the opportunity to do so during 
Phase 2.  Phase 3 begins at the end of the first week of Plebe Summer and continues 
through the third week.  Company officers provide SAPR briefs and reinforce 
prevention and awareness messages at the Company leadership level.  The final 
phase, Phase 4, occurs from the end of week one through week three. Command 
leaders provided two-hour SAPR Stand-down training to each platoon of 40-45 
plebes.  In ROTC units, all freshmen and Strategic Sealift Officer students receive 
the Navy’s SAPR-Fleet training module, with emphasis on reporting options.  
 
During all SAPR training sessions, chaplains, SARCs and/or SAPR VAs are present 
to provide counseling support to any training participants who may need it or desire 
to disclose that they were victims of sexual assault.  Overall, the training provides 
scenario-based, real-life situations to demonstrate the entire cycle of prevention, 
reporting, response, and accountability procedures to new accessions to clarify the 
nature of sexual assault in the military environment. 
 

USMC See consolidated answer a. 
USCG Recruits entering the Coast Guard have immediate training and written material on 

how to access resources upon their arrival at the Training Center in Cape May, NJ. 
The Coast Guard Academy ensures cadets have access to this information within two 
weeks via a briefing provided by the Coast Guard Academy SARC. The Coast Guard 
Academy SARC typically will meet with the new cadets again within their first six 
weeks to also address bystander intervention. 

 
80d.  Curriculum, implementation requirements, and measures of effectiveness for SAPR 
training for commanders (and others) at all levels, and 
USA • Army leader development begins from the outset of a cadet or officer candidate’s 

training, so the U.S. Military Academy, ROTC, and Officer Candidate School all 
address sexual assault prevention and response. Upon commissioning, new officers 
receive SHARP training again at BOLC-B and later when they attend their Advanced 
Course, the Captain Career Course, and Command General Staff College, reinforcing 
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command and leader SHARP responsibilities.  
 
• Training at the Company Commander and First Sergeant Course and the Battalion 
and Brigade Pre-Command Course (PCC) specifically focuses on preparing officers 
for the unique SHARP responsibilities inherent in their respective levels of command 
so that they understand what is expected of them and are prepared to carry out their 
sexual assault prevention and response duties effectively. Each year, the Army also 
conducts a Sexual Harassment/ Assault Prevention Summit that commanders attend. 
They hear from national leaders, DOD and Army leadership, and subject matter 
experts, as well as exchange ideas with each other and provide feedback to Army 
leadership on challenges they face in executing the SHARP Program and ideas they 
have for improving it. 
 
• SHARP training continues through various conferences throughout an officer’s 
career, and for those selected to serve at the senior levels of responsibility, the U.S. 
Army War College, CAPSTONE, and other general officer training. This enables 
senior leaders to be highly effective in their oversight of commands throughout the 
Army. 
 
• Training requirements for commanders are prescribed as follows: 
 
• Enclosure 10 to Department of Defense Instruction (DODI) 6495.02 (Sexual 
Assault Prevention and Response (SAPR) Program Procedures) 
• Paragraph 8-7 to Army Regulation (AR) 600-20 (Army Command Policy) 
• Attendance at Senior Officer Legal Orientation required for incoming Brigade 
commanders and encouraged for incoming Battalion commanders. Attendance at 
General Officer Legal Orientation required for General Court-Martial Convening 
Authorities.  
 
• In accordance with Enclosure 2, paragraph 1. c. of Department of Defense 
Directive (DODD) 6495.01, (Sexual Assault Prevention and Response (SAPR) 
Program) the Army is working in support of the Office of the Under Secretary of 
Defense for Personnel and Readiness (USD (P&R)) as it develops metrics to measure 
compliance and effectiveness of SAPR training. 
 
• The Army SHARP courses include practical exercises and questions that are 
designed to determine whether learners have successfully mastered the material 
presented. This is true of most of the officer training mentioned above. These 
exercises and questions are designed by professional ISDs, employing industry-
standard principles and techniques. 

USAF Curriculums are under frequent development and review.  Effectiveness of training is 
assessed via direct student feedback and we are currently developing more efficient 
measures by convening training working group (which includes subject matter 
experts). 
Implementation guidance is sent to the field re types of required training and the 
training is tracked by the Unit Training Managers (UTM). 
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USN DOD SAPRO developed Core Competencies and Learning Objectives for SAPR 
training in November of 2012.  Navy Command Leadership School implemented 
these learning objectives into the SAPR curriculum at the Prospective Commanding 
Officer Leadership Course, Prospective Executive Officer Leadership Course, 
Command Master Chief/ Chief of the Boat Leadership Course and the Major 
Command Leadership course.  DOD SAPRO inspected the course delivery in 
March 2012 and again in November 2013 and determined that it met all established 
criteria.  Student reaction and knowledge acquisition are assessed using a post- 
training survey instrument.  Results, to date, indicate an increased awareness of 
both the role of the Commander and the working aspects of the SAPR system. 
 

USMC See consolidated answer a. 
USCG All Coast Guard leadership courses include a module on sexual assault 

prevention and response. 
 
80e.  Any other statistics or information concerning sexual assault training that may be important 
for the RSP to know. 
USA None Provided. 
USAF Bases report adding information on Supervisor/peer reporting responsibility to their 

annual training and how the process of reporting happens from first contact to when a 
client says they no longer need our services.  Others include info re the process of a 
report from installation to MAJCOM level.  This was added due to concerns that client 
demographics could be leaked especially in the case of unrestricted reporting.  
Showing them what a report that leaves bases looks like, reinforces the privacy that 
we stress is maintained by our office. 
 
 
A - Please see attached spreadsheet, “RSP SAPR Ops data”, second question and 
referenced attachments (Atch 1). 

USN To further reduce the potential for work environments that tolerate or foster 
unprofessional behavior, and to make expectations clear, this year we revamped 
our Navy-wide Sexual Harassment and Equal Opportunity training.  We removed 
our previous model for assessing inappropriate work place behavior, the 
Red/Yellow/Green Light model, and replaced it with a single standard of 
acceptable and unacceptable behavior.  The Red/Yellow/Green Light model has 
been removed from all Navy curriculum at this time.  We are working closely with 
DoD to ensure any reference to this as a Navy model is also removed from DoD 
curriculum. 
 
 

USMC See consolidated answer a. 
USCG The Coast Guard does not have any additional information to provide. 
 
  


























































































