RESPONSE SYSTEM PANEL - DATA CALL ( Expedited Transfer & Prevention and Training)
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GOODFELLOW: We began tracking the status of the student when we launched the Updated TPG Program. It provides more liberties and
freedoms to the students than they had i the past and we want to be able to effectively provide the commander with command climate if we see

a problem. We took note that all of the reports in the 1st & 2nd Quarters of FY12 occurred within 30 days of the student entering ATP Status. We.
also track the squadron they are in. If we see a trend we may be able to help the commander identify a climate that could be attributed to a

cultural issue within the unit

EESLER: Trends above being racked to examine the possible correlation between alcohol, curfewsflack thereof and sexual assaults.

COLUMBUS: Sexual Harassment in the workplace - 3 out of st 6
MAXWELL: Anonymous reports by uni- info shared at case management meetings.

ases on base involved Sexual Harassment leading to Sexual Assault.




What training materials and methods 4o you deem most successful and GOODFELLOW: The students love things hat are engaging and leave them wih a feeling. The Hard Target's taining leaves them feeling
why:

something they never want to feel again, and also feeling empowered to do something about it. The Media Literacy training was relevant, fresh
and true to life, we were able to meet them where they were and design something around what they already know. This gave them the
‘opportunity to walk away from the training and have the tools to look at what society accepts as “standard” differently. They recognize that they
are different and when they put on the uniform, they choose to rise above what Is ‘acceptable’ and do what s right. Dating 101 has given the
students a forum to ask the hard questions that do not fit into any other program. They are able to learn about Healthy dating in a fun and
relatable way. The SASHITeal Rope Program has also been very effective at the 17 TRW. It gives students a peer-to-peer outlet that can help
them with seeking referrals and assistance when they need it

KEESLER: incremental, additive learning that occurs throughout the year in small group formats. Consistent messages delivered in various
methods that combine sexual assault with concepts surrounding dignity and respect in realistic situations can shift the paradigm of normative
behaviors

COLUMBUS: "SARC Roadshol
requested unit training,

Comprehensive training with SARC, EO, and Legal in a variety of situations: annual training, CC calls,

How do you determine what is least effective and most effective; Has  GOODFELLOW: The least effective methods were he students could taking the training or what they learned

least effective been replaced

when questioned by the MTL's. It has been replaced with interactive and engaging formats, reference above. The effectiveness of the new
formats was determined via survey. Each time a new program is launched a protatype training session is completed for feedback. When
officially launched, feedback forms are done and the program is altered as necessary to meet the greatest need.
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COLUMBUS: Less effective is PowerPoint briefing - replaced with more of a discussion based training.
lavs. relevant

MAXWELL: Rale nla in the news. videos. interactive nower noint
What specific training is done to reach male victims: GOODFELLOW: All Training is conducted in a very gender neutral manner. We do a Guy's Night Out event which strictly for men only. Here we

have male speakers share experiences in dealing with sexual assault, domestic violence, finances issue, etc. We also do a program for females
only-Girl's Night Out.

KEESLER: None

COLUMBUS: No specific training in place.

MAXWELL: Relevant info shared in non-threatening manner, use of male advocates, gender sensitive terminology

What method is used to ensure all service members receive training:  GOODFELLOW: All members are tracked by their MTLs and if they do not attend their assigned session for training, they may attend with

another squadron. All students receive Accessions 2.1 and an In-Processing briefing upon arrival

KEESLER: ADLS TAFT accountability by squadron/group with report out at Installation level staff meeting

COLUMBUS: Tracking in ADLS, SARC request monthly roster from base training manager to monitor training requirement,
MAXWELL: Base training manager.

[COMMENTS (Any other info you care to share about expedited JBSA: We've had numerous initiatives aimed at prevention. Some include the "Wet Paint,
transfers, including recommendations):

" "ENOUGH," & "Take Back the Night" campaigns,
skits, mock trials, golf tournaments, Peer Advisors for Change, and others. We've also had SAPR summits for leaders, special guest speakers,
exercises, and we've developed a special group of Victim Advocates called "Community Advocates to help with education and awareness.

* AHAF s airmen helping airmen forum - 18 1o 29 year olds who are helping to set the tone of Respect via skis, videos, etc,
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