
                                                  RESPONSE SYSTEM PANEL ‐ DATA CALL ( Expedited Transfer & Prevention and Training)
1.  EXPEDITED TRANSFER (ET) COMMENTS
BASES #  ET Approved # ET Disapproved  Requested Review by G/F Acted Upon in 72 Hrs *Not Acted Upon in 72 Hrs# Perpetrator ET * COMMENTS

ALTUS 4 0 0 3 1 0
CC had problems accessing information in ET 

system

COLUMBUS 2 1 None 2 1 0

The one case not acted upon within 72hours  was 
due to investigative issues ‐ case was found to be 
unsubstainated.

GOODFELLOW
3 (+ 3 more under trainee 
reclassification process) 0 0 3 0 0

PRESIDIO of MONTEREY
1 (+ 2 more under trainee 
reclassification process) 0 0 1 0 0

Gov't Shutdown impacted ET timeline in regards to 
how quick ET was approved

LACKLAND 4 1 0 5 0 0
RANDOLPH 1 0 0 1 0 1
KEESLER 1 1 0 0 2 0
LAUGHLIN 2 (+1 more pending) 0 0 2 1 0

LUKE 0 0 0 0 0 0 victims have considered options but none applied
MAXWELL 0 0 0 0 0 0
SHEPPARD 2 0 0 2 0 0
VANCE 0 0 0 0 0 0
JB Ft Sam Houston 1 1 0 2 0 0

2.   PREVENTION & TRAINING

BASES
Types of efforts/initiatives 

aimed at prevention 
# SA Stand Downs 

conducted
Training materials used at   

SA Stand Down

How is info disseminated 
to members re available 

resources

How are service members 
informed of ways make 
and response to sexual 

assault
Are you currently tracking 

trends Y/N COMMENTS

ALTUS 2 videos, power point, 
discussion

COLUMBUS

SARC Roadshow/Professional 
Trainers/Briefings/Wingman Day 1

CC all calls/Small Group 
Discussions email and webpage Posters/Flyers/Briefings Y Current trend of sexual harassment leading to SA 

cases

GOODFELLOW

SASH (Students Against Sexual 
Assault and Harassment)/ Teal 
Rope Program‐‐ Airmen helping 
Airmen, Special events‐ Girl’s 
Night Out, Guys Night Out, Color 
Race, and SARC Challenge. 
Prevention information posted 
throughout the installation‐ pop 
up banners, stall talks, table 
tents in dining facility, magnets 
in dorm rooms, and posters 
posted throughout base. During 
SAAM posted 120 signs along 
with the troop walk and dorm 
areas with sexual assault 
prevention tips and stats. 101 
Ways to Ask for Consent during 
Wing Safety Day, Participate in 
all holiday send‐offs—one‐on‐
one personal contact with all 
Airmen giving the Wingman Card 
with SARC contact information.

10 sessions 

Airmen attended a SAPR 
Stand Down Commander’s 
Call where the Wing 
Commander, SARC, and 
legal addressed the 
audience about the reality 
of sexual assault in the 
military and how as a whole 
we need to come together 
to help combat sexual 
assault. After the CC Call all 
members disseminated into 
small groups where they 
received bystander 
intervention education 
from a victim advocate. The 
small group sessions were 
an open discussion forum 
where Airmen discussed 
and came up with ways to 
effectively intervene.

Available resources are 
briefed at formations, In‐
processing, Wingman Day, 
and Commander’s Calls. 
Posters are available in 
every building and in every 
dorm for the students to 
look up resources and Teal 
Ropes also make 
themselves available to do 
resource referral.

Service Members are 
briefed at Formations, In‐
Processing, Wingman Day 
and Commander’s Calls 
about reporting options 
and ways to make a report. 
Posters are available in 
every building and dorm 
rooms with reporting 
options, phone numbers 
and individuals who can 
take a report. Reporting 
options and phone 
numbers are available on 
their Wingman Card and by 
calling 325‐654‐CARE . 
MTL’s are briefed regularly 
on reporting options so 
they can effectively advise 
the students. We also have 
a SAPR Facebook page and 
are on the MyMC2 app.

We currently track the 
students Squadron, age, 
status and length of time 
between incident and 
report.

PRESIDIO of MONTEREY

• 3 Part Hard Target 
Training/Boundary Setting 
Course (6 Hours)
• Self‐Defense Classes
• Dating 101
• SASH/Teal Ropes
• Joint Student Council

2 sessions

PoM used a Media Literacy 
approach. Students were 
educated in small groups 
about Respect and Dignity 
and what it means to them 
and what it looks like when 
it is apparent in their world. 
We then showed them 
multiple advertisements 
pulled from magazines and 
read them the lyrics from 
the top three songs on 
ITunes that week, (Selena 
Gomez “Come and Get 
It”/Robin Thicke “Blurred 
Lines”/ Daft Punk “Get 
Lucky”) and each group 
discussed what perception 
that creates of men, women 
and relationships and the 
impression that is left when 
you let yourself and your 
actions be influenced by 
pop culture. They then 
discussed how they can 
break through those 
barriers and not fall victim 

l h

Available resources are 
briefed at Formations, In‐
processing, Wingman Day, 
and Commander’s Calls. 
Posters are available in 
every building and in every 
dorm for the students to 
look up resources and Teal 
Ropes also make 
themselves available to do 
resource referral.

Service Members are 
briefed at Formations, In‐
Processing, Wingman Day 
and Commander’s Calls 
about reporting options 
and ways to make a report. 
Posters are available in 
every schoolhouse and 
dorm with reporting 
options, phone numbers 
and individuals who can 
take a report. Reporting 
options and phone 
numbers are available in 
the 517 TRG Airman’s 
Handbook and on their 
Airman’s Card. MTL’s, MLI’s 
and ATA’s are briefed 
regularly on reporting 
options so they can 
effectively advise the 
students.

We currently track the 
students Squadron, age, 
schoolhouse, status and 
length of time between 
incident and report.

LACKLAND

See attached Word and 
PowerPoint Documents

85

See attached Word and 
PowerPoint Documents

Email, location newspaper, 
web site, CC Call, annual 
training, wingman day, 
stand down day

Email, location newspaper, 
web site, CC Call, annual 
training, wingman day, 
stand down day

Yes

RANDOLPH

See attached Word and 
PowerPoint Documents

58

See attached Word and 
PowerPoint Documents

Email, location newspaper, 
web site, CC Call, annual 
training, wingman day, 
stand down day

Email, location newspaper, 
web site, CC Call, annual 
training, wingman day, 
stand down day

Yes

KEESLER

Teal Rope Program   "Live Fire" 
Exercises w/ Hot Wash           
Accessions 2.1 & beyond           
Warrior Ethos

Entire Installation (81  TRW 
including all 83 tenant 

commands conducted SA 
Stand‐down)

videos                                         
small group discussion w/ 
realistic scenarios                    
games

In‐person                              
peer‐to‐peer                     
trendy marketing items          
briefings               
 trainings                         visual 
media & articles      

various marketing 
techniques are utilized to 
ensure widest 
dissemination of services

Yes

Trends tracking:                                                                
# occurring & reported at same  base                           
age of victim                                                                      
# blue/blue                                                                         
# alcohol related                                                                  
#on‐base

LAUGHLIN
SAPR awareness training for 
bartenders 1

CC Call, small group 
discussions, optional videos

Email, Facebook page, base 
paper, briefings

Email, Facebook page, base 
paper, briefings Yes

LUKE Annual & targeted 4 (2 w/split audiences)      
separate submission will 
send   variety of approaches    at every briefing    yes separate submission for specifics

MAXWELL AHAF* 10

videos & power point‐ 
brochures  brochure, flyers, 
newspaper 

website, brochures, bulletin 
boards     Yes

SHEPPARD
VANCE See Attachment 3 See Attachment See Attachment See Attachment See Attachment
JB Ft Sam Houston 

See attached Word and 
PowerPoint Documents 15

See attached Word and 
PowerPoint Documents

Email, location newspaper, 
web site, CC Call, annual 
training, wingman day, 

stand down day

Email, location newspaper, 
web site, CC Call, annual 
training, wingman day, 

stand down day Yes
What type of trends are you tracking and why: GOODFELLOW: We began tracking the status of the student when we launched the Updated TPG Program. It provides more liberties and 

freedoms to the students than they had in the past and we want to be able to effectively provide the commander with command climate if we see 
a problem. We took note that all of the reports in the 1st & 2nd Quarters of FY12 occurred within 30 days of the student entering ATP Status. We 
also track the squadron they are in. If we see a trend we may be able to help the commander identify a climate that could be attributed to a 
cultural issue within the unit.  
KEESLER: Trends above being tracked to examine the possible correlation between alcohol, curfews/lack thereof and sexual assaults.  
COLUMBUS: Sexual Harassment in the workplace - 3 out of last 6 cases on base involved Sexual Harassment leading to Sexual Assault. 
MAXWELL: Anonymous reports by unit- info shared at case management meetings



3.   CASE MANAGEMENT
BASES COMMENTS
ALTUS 0
COLUMBUS 0
GOODFELLOW yes
PRESIDIO of MONTEREYyes

LACKLAND Yes Track whether the incident was prior to service

RANDOLPH Yes
Have not had prior to service case, but capable of 
tracking

KEESLER
yes, a small number of victims choose to report 
incident to civil authorities

LAUGHLIN Yes
LUKE yes question is asked with all victims
MAXWELL 0
SHEPPARD No; victims are informed when filing a case via SARC or OSI of reporting the case to civilian authorities
VANCE No information available
JB Ft Sam Houston 

Yes Track whether the incident was prior to service

COMMENTS (use this space to provide any additional info you care to share on either of the 3 items above):  
COLUMBUS:  If prior service information is being provided to another agency (i.e., mental health, legal, chapel) I don't think there is any tracking system in place to ensure that information is forwarded to the SARC. In 
addition, I think because of this obstacle  reporting information also remain unknown.

LUKE:  Progress is being made in “awareness” however – the media, i.e. Hollywood; music videos; television  programming; video games, all----------need to be examined and confronted for the pollution they are 
responsible for.  Ignoring the impact of media, in my opinion, is due to it being part of the  military; industrial complex (including entertainment industry) that is not being adequately confronted in all efforts of prevention.  We 
are being manipulated by powerful interests to keep society polarized and unaware of the real resistance – resulting in control; dis-education;  and economic gains for some.

Do you have information on whether prior service victims (mil or civ)  reported their case to civilian authorities? 

What training materials and methods do you deem most successful and 
why:  

GOODFELLOW:   The students love things that are engaging and leave them with a feeling. The Hard Target’s training leaves them feeling 
something they never want to feel again, and also feeling empowered to do something about it. The Media Literacy training was relevant, fresh 
and true to life, we were able to meet them where they were and design something around what they already know. This gave them the 
opportunity to walk away from the training and have the tools to look at what society accepts as “standard” differently. They recognize that they 
are different and when they put on the uniform, they choose to rise above what Is ‘acceptable’ and do what is right. Dating 101 has given the 
students a forum to ask the hard questions that do not fit into any other program. They are able to learn about Healthy dating in a fun and 
relatable way. The SASH/Teal Rope Program has also been very effective at the 17 TRW. It gives students a peer-to-peer outlet that can help 
them with seeking referrals and assistance when they need it.
KEESLER: incremental, additive learning that occurs throughout the year in small group formats.  Consistent messages delivered in various 
methods that combine sexual assault with concepts surrounding dignity and respect in realistic situations can shift the paradigm of normative 
behaviors .  
COLUMBUS: "SARC Roadshow" - Comprehensive training with SARC, EO, and Legal in a variety of situations: annual training, CC calls, 
requested unit training.  
MAXWELL: Retractable banners business card sized brochure personalized playing cardsHow do you determine what is least effective and most effective; Has 

least effective been replaced: 
GOODFELLOW: The least effective methods were identified when the students could not remember taking the training or what they learned 
when questioned by the MTL’s. It has been replaced with interactive and engaging formats, reference above. The effectiveness of the new 
formats was determined via survey. Each time a new program is launched a prototype training session is completed for feedback. When 
officially launched, feedback forms are done and the program is altered as necessary to meet the greatest need.  
KEESLER: Yes.  
COLUMBUS: Less effective is PowerPoint briefing - replaced with more of a discussion based training.  
MAXWELL:  Role plays, relevant cases in the news, videos, interactive power point

What specific training is done to reach male victims:  GOODFELLOW: All Training is conducted in a very gender neutral manner. We do a Guy's Night Out event which strictly for men only. Here we 
have male speakers share experiences in dealing with sexual assault, domestic violence, finances issue, etc. We also do a program for females 
only--Girl's Night Out. 
KEESLER: None  
COLUMBUS:  No specific training in place.  
MAXWELL:  Relevant info shared in non-threatening manner, use of male advocates, gender sensitive terminology

What method is used to ensure all service members receive training: GOODFELLOW: All members are tracked by their MTLs and if they do not attend their assigned session for training, they may attend with 
another squadron. All students receive Accessions 2.1 and an In-Processing briefing upon arrival.  
KEESLER:  ADLS TAFT accountability by squadron/group with report out at Installation level staff meeting.  
COLUMBUS: Tracking in ADLS, SARC request monthly roster from base training manager to monitor training requirement.  
MAXWELL:   Base training manager.  

COMMENTS (Any other info you care to share about expedited 
transfers, including recommendations):

JBSA: We've had numerous initiatives aimed at prevention.  Some include the "Wet Paint," "ENOUGH," & "Take Back the Night" campaigns, 
skits, mock trials, golf tournaments, Peer Advisors for Change, and others.  We've also had SAPR summits for leaders, special guest speakers, 
exercises, and we've developed a special group of Victim Advocates called "Community Advocates" to help with education and awareness. 
* AHAF is airmen helping airmen forum - 18 to 29 year olds who are helping to set the tone of Respect via skits, videos, etc.


