
                                                  RESPONSE SYSTEM PANEL ‐ DATA CALL ( Expedited Transfer & Prevention and Training)
1.  EXPEDITED TRANSFER (ET) COMMENTS
BASES #  ET Approved # ET Disapproved  Requested Review by G/FO Acted Upon in 72 Hrs *Not Acted Upon in 72 Hrs # Perpetrator ET * COMMENTS
BUCKLEY 1 0 0 1 0 0 ET approved as a PCS 
CAVALIER
CHEYENNE
LOS ANGELES N/A N/A N/A N/A N/A N/A LA had no ET requests in FY13 to present

PATRICK 1 0 0 1 0 0
to date, 1 ET transferred to Patrick from Holloman and 1 ET transferred 
from Patrick to LA AFB in FY13/FY14

PETERSON 3 0 3
SCHRIEVER 2 0 0 2 0 0
THULE

VANDENBERG 1 0 0 0 1 0 ET complicated due to AD victim  married to another AD ‐ ET granted

2.   PREVENTION & TRAINING

BASES

Types of 
efforts/initiatives 

aimed at prevention 
# SA Stand Downs 

conducted
Training materials used at        

SA Stand Down

How is info disseminated to 
members re available 

resources

How are service members 
informed of ways make and 
response to sexual assault

Are you currently 
tracking trends Y/N COMMENTS

BUCKLEY 1) ‐ Women’s 
Empowerment 
Socials started Jan 
2013 
‐ Wing/Group 
female leadership 
coordinate/facilitate 
monthly themed 
events giving focus 
to education and 
empowerment ‐ 
events have been 
conducted monthly 
except during 
government shut 
down‐ events have 
included personal 
self defense classes, 
book discussion, 
professional 
women's panel, hike, 
making blankets for 
local 
women/children's 
shelter ; 2) Peer‐to‐
peer SAPR training 
for FTAC: younger 
i i d

1 WG session facilitated 
by WG/CC, SARC,  and 
JA; 14 make‐up sessions 
facilitated by SARC/VA 
and unit CC

1) slide  presentation developed 
by WG/CC and SARC; 2) 
presentation by Ms. Anne 
Munch, national SME on SA; 3) 
videos supplied by HAF; 4) small 
group breakdown at squadron 
and unit levels, facilitated by sq. 
commanders and SARC/VAs

1) base and community 
helping agencies information 
materials displayed at all 
briefings/training sessions; 
2) marketing/info items 
distributed at briefings 
(pens, shopping totes, 
magnet clips, etc.); 3) VA 
conduct "walk‐through"  
their individual units, 
minimum of bi‐monthly; 4) 
SARC/VAs participate in 
information/medical fairs 
across installation; 

1) All training presentations 
include information on 
reporting options, how to 
report and an individual's 
responsibility upon learning of a 
SA;  2) SARC/SAPR Program info 
poster posted in work centers; 
3) participation in base/unit 
events and walk‐abouts done by 
SARC/Alt SARC/VAs; 4) SARC/Alt 
SARC/VAs brief at FTAC, 
Newcomer's Orientation, New 
Hire Orientation for NAF 
personnel, Heartlink, CC calls, 
First Sergeants and Chief's 
meetings, WG Standup, CAIB; 5) 
SARC and SAPR Program 
introduced to all base tenant 
organization leadership; 6) 
group specific training for 
leaders (e.g.  commanders, 
supervisors, senior enlisted); 7) 
distribution of information 
materials (SAPR 24/7 Helpline 
number, DoD Safe Helpline,  
Continuum of Harm tri‐fold, 
SAPR info Deployment Card) 

Yes     



CAVALIER

Wing/Group female 
leadership 
coordinate/facilitate 
monthly themed 
events giving focus 
to education and 
empowerment ‐ 
events have been 
conducted monthly 
except during 
government shut 
down‐ events have 
included personal 
self defense classes, 
book discussions

CHEYENNE
LOS ANGELES Annual SAPR 

Training, First 
Responder Training, 
On‐Boarding 
Briefing, 
Reintegration, 
SAAM, Heartlink, 
Outreach booths, VA 
Training, 
Commander's 
training, Wingman 
Day

1 (Occurred in July 13)

Screening of Invisible War, First 
Responder Panel Discussion, 
Small Group Discussion, Video 
Clips, 

Outreach Booths, Training, 
Display cases located 
throughout the base, Staff 
Bulletin, 

Outreach Booths, Training, 
Display cases located 
throughout the base, Staff 
Bulletin, 

Y

PATRICK
Please see 
comments

1 Please see comments  Please see comments below Please see comments below yes

PETERSON 15 Please see enclosed word doc for comments

SCHRIEVER

Partner with Fitness 
Center for various 
events: Runs (i.e. 
Race to eliminate 
Sexual Violence), 
Dodgeball 
Tournament 
(Violence is never 
the Answer), 
Triathlon (Take a 
Bite out of Sexual 
Assault). Provide 
outreach tables in 
front of the main 
dining facility on 
base; provide 
outreach tables at all 
major base events. 
Brief at Newcomers, 
FTAC, and Key 
Spouse trainings and 
at Administrative 
Assistant Day. Work 
with PA on articles 
for base paper. 

1‐ AD Wing and 16 
sessions for Reserve 
Wing. Also provided 
GSUs with materials 
needed to conduct 
down day.

For AD Wing‐ brought Sex 
Signals: "Hook‐up" and used 
AF/AFSPC videos. Also partnered 
with EO for Sexual Harassment 
briefing at CC Call; For Reserve 
Wing‐used Annual Training and 
AF/AFSPC Videos

Conduct walk abouts (at 
times with EO/IG) to ensure 
units are of resources. At all 
outreach events pamphlets 
are available with 
information. All SARC give 
always have hotline and/or 
SAFE line information. All 
unit bulletin boards have CC 
SAPR guidance letter and 
SAPR flyer with base hotline 
and SAFE line. At all trainings 
and briefings this 
information is reiterated.

At all annual trainings and 
briefings RR and UR are 
discussed as well as who 
members can report to and 
keep it restricted. SAPR 
information is located on base 
home page and base Facebook.

Yes

We track alcohol/drug involvement, on base vs. off base occurrences 
and status of victim and perpetrator. Training materials that are the 
most effective are ones that engage the audience, videos that use 
humor appropriately and that are current and relevant. We determine 
effectiveness by both formal and informal surveys. Least effective 
training materials have been replaced as allowed by AF guidance. 
During all trainings/briefings it is specified victims can be either female 
or male and discuss why it might be difficult for men to report. ADLS 
tracks our annual training. 

THULE



VANDENBERG SAPR walk/talk 1 Info tables, promo items, etc. websites, SharePoint, etc. In person, on webpages, etc. No R.E.A.L. walk/talk = Respect, Equality, Accountability, Leadership
What type of trends are you tracking and why:
Patrick‐‐SAs both restricted and unrestricted so we know if victims are coming forward and if the problem appears to be getting worse or better

LA--Reports of SA

What training materials and methods do you deem most successful and why:
Patrick--BIT was well received and most personnel seemed to buy in to it.  Scenario videos with group discussion are also effective.
Vandenberg--websites, SharePoint, etc.

LA--small group, interactive/scenario based training. Individuals feel more comfortable sharing their opinions in a small setting compared to a large group.

How do you determine what is least effective and most effective; Has least effective been replaced:
Patrick--Least effective is using basically the same PP slides annually.   Unfortunately the USAF requires that we cover basically the same info annually. 
Vandenberg--Handouts not appreciated by younger Airmen.  Replaced with web info for young Airmen.

LA--The feedback that is received after a training. Large group and PowerPoint presentation has been replaced

What specific training is conducted to reach male victims:
Patrick--Unit visits talking one on one with all members,  no specific training just for males except for BIT
Vandenberg--Discussed at FTAC and male VAs provided to male victims.

What method is used to ensure all service members receive training: 
Patrick-- The SARC developed a spreadsheet from ADLS with all members names/units and uses it to track training, He sends sign in sheets to UETMs and Commanders showing who attended and who needs to attend.  
                He developed spreadsheets to track both numbers and names and also works with UETMS to endure all members complete training before suspense.
Vandenberg--Training is tracked by Base UTM via ADLS.

LA--Annual Training will include a discussion on male victims. 

COMMENTS (Any other info you care to share about expedited transfers, including recommendations):
Patrick-- Only had 1 member transfer out and 1 transfer in.  It seems to be a good policy that helps survivors.

             

3.   CASE MANAGEMENT
BASES COMMENTS
BUCKLEY No FY 13 cases had prior service victims
CAVALIER
CHEYENNE
LOS ANGELES No
PATRICK negative‐ In FY13‐to date not aware of any.
PETERSON Yes ‐see comments below

Buckley--1) Trend being tracked: number of times OSI is mandated to conduct investigation, even though it is expressly against the survivors wish. Concern is that this will inadvertently deter victims from making an Unrestricted 
report for fear that her/his wishes will not be honored in cases where they do not want the incident investigated (e.g. incident occurred years before the report/alleged offender may/may not still be in military) but do wish to make 
leadership aware of a situation, wants leadership support and/or may want more time to consider having an investigation.  There is additional concern that a forced investigation does not encourage victims to participate in the 
investigation or cooperate with the investigative agency. 

Buckley--2)  Most successful training materials and methods:  (a)  FTAC briefing was developed and is delivered by younger VAs.  This education/training has proved to be received much better by FTAC attendees because the 
message is delivered in their language by a member of their peer group.  Delivery of the message concentrates on discussion about the definition of SA, reporting options, how to report, being a Wingman and what consent looks 
like, including a short comedic video about consent.   Feedback has been positive, with attendees stating that they like the delivery system that encourages discussion rather than an overload of PP slides.  Plans are in motion to 
change the delivery to co-facilitation of the briefing by a male and female VA.  (b) Cross training for area SARCs: Installation SARC and Alt SARC have been trained in Army SHARP Program while Joint Force HQ SARC for 
Colorado National Guard (CONG) received training on AF SAPR Program as well as delivery of AF Annual Training.  This cross training allows SARCs to provide better response to military members of other services, assist one 
another in conducting service specific SAPR training, and provide joint services initial and refresher VA training.  In FY 13, Buckley SAPR Program collaborated with CONG SAPR Program, co-facilitating   four - 40 Hr VA 
Certification courses for Guard and Active Duty personnel of all military branches

Buckley--3) Determining what is least/most effective: Feedback forms are designed by SARC for specific educational venues such as VA training courses, Wingman Day SAPR briefings, and cross service training/briefings.  
SARC utilizes feedback received from other agency briefings such as Newcomer's Orientation, FTAC, Heartlink and CC calls.  Ineffective and/or least effective methods are changed/deleted as necessary and new 
efforts/materials re-evaluated.

Buckley--4) Specific training to reach male victims: (a) As many SAPR briefings as possible are conducted or co-facilitated by male VAs. (b) male VA conducts FTAC briefing.  (c) video(s) addressing male victimization were 
included in SAPR Stand Down and annual training. 

Buckley--5) Methods used to ensure all service members receive training: SAPR Office works with Unit Training Managers (UTM) to identify personnel requiring training; training is conducted for individual units or on a schedule 
established by SARC for all WG/base personnel; completion of training is tracked and annotated in ADLS by UTMs for all personnel; regular updates of trained/untrained personnel are sent to SARC and reported to WG 
leadership.

Do you have information on whether prior service victims (mil or civ)  reported their case to civilian authorities? 

Buckley--ITEM 2 "Types of efforts/initiatives aimed at prevention:"  (continued) - Wing/Group female leadership coordinate/facilitate monthly themed events giving focus to education and empowerment - events have been  
conducted monthly except during government shut down- events have included personal self defense classes, book discussion, professional women's panel, hike, making blankets for local   women/children's shelter; 2) Peer-to-
peer SAPR training for FTAC: younger Victim Advocates have developed and conduct briefings at FTAC classes



SCHRIEVER This question is always asked during the initial meeting with the victim.
THULE
VANDENBERG Yes.  The VAFB SARC attends monthly Case Management Meetings with the local Santa Barbara County Sexual Assault Response Team It is helpful to work with the local helping agencies.

COMMENTS (use this space to provide any additional info you care to share on either of the 3 items above):

PATRICK AFB
#2B: 

#2 D: 

#2 E: 

#2 F: 

SAPR Stand Down Day 21 June 13, agenda:  CC Call, Guest Speaker Jeff Bucholtz "Culture of Respect and Media Literacy", Annual SAPR Training from base SARC, 
breakout sessions: Leaders met with Mr. Bucholtz, squadrons/units watched 2 videos "Got Consent" (SA) and "Amateur Night (sexual harassment) followed by group 
discussion led by commanders and shirts
Info is disseminated to members via numerous channels: Wallet tri‐folds with QR codes, brochures, posters, newspaper articles, SARC Share Point Page, Patrick AFB 
Webpage; handouts, briefings, training, SAAM info/awareness tables, flyers, word of mouth

Please see 2 E answer above 

Peterson--3 of our cases in FY 13 reported to civilian authorities. One case the assault occurred prior to AD service by a civilian offender. The 2 other cases the offender was civilian. AFOSI is sharing jurisdiction on those 2 
cases. AFOSI is doing most of the investigating with the agreement of the civil authorities.

Installed CAC reader locks on all dorm rooms and common areas; produced SAPR prevention video "What would you do"? In which local airmen answered questions 
s about SAPR such as What would you do if someone was trying to hook up with your intoxicated friend?  How can we eliminate SA from the military? Is it OK for 2 
drunk people to have sex?...; Developed and distributed wallet tri‐folds with SAPR resources, contacts and info; Conducted 6 hrs. of SAPR training for leaders; 
developed and disseminated SAPR Talking Points for Commanders to use during safety briefings; conducting Heart Math training for Shirts, Commanders, VAs, and 
others; visiting all units to meet one on one with all members to assess SAPR effectiveness and discuss reporting options and SAPR issues; Conducted annual SAPR 
training for 100% of base and AOR population; conducting SAPR training on Wingman Days, CC Calls, for Newcomers, First Term Airmen, and other groups on and off 
base 


