
                                                  RESPONSE SYSTEM PANEL ‐ DATA CALL ( Expedited Transfer & Prevention and Training)
1.  EXPEDITED TRANSFER (ET) COMMENTS
BASES #  ET Approved # ET Disapproved  Requested Review by G/FO Acted Upon in 72 Hrs *Not Acted Upon in 72 Hrs # Perpetrator ET * COMMENTS

USAFA

2 0 0 1 1 0

USAFA's first Expedited Transfer (ET) request was made in the 
beginning of March 2013 based on records provided by the SVC (exact 
date is not known).   This ET was not acted upon in 72 hours due to lack 
of AF SAPRO or DoD guidance on how to proceed with expedited 
transfer requests. Despite lack of clear guidance from HHQ, and in 
attempt to respond as expeditiously as possible, the USAFA SARC, VA, 
and the SVC appointed to represent the victim contacted other SARCs 
and AFPC to obtain a format to make the request.  The SVC was able to 
obtain a template that was drafted and being used by the Peterson AFB 
SARC.  To clarify, the ET process was established late 2012.  Limited 
guidance on ET process was included when the DoDI 6495.02 was 
revised in March 2013; however, specific guidance on  how the ET 
should be formally requested was not included in this revision. 
Installation SARC's were informed that further guidance regarding the 
ET process would follow.   In Jul 2013, SARCs received the template for 
ET requests and in August 2013, installation SARC's received a separate 
letter containing instructions and guidance related to the template.  

2.   PREVENTION & TRAINING

BASES

Types of 
efforts/initiatives 

aimed at prevention 
# SA Stand Downs 

conducted
Training materials used at       

SA Stand Down

How is info disseminated to 
members re available 

resources

How are service members 
informed of ways make and 
response to sexual assault

Are you currently 
tracking trends Y/N COMMENTS

USAFA Annual training/in‐
service trainings 1 See attached Training/posters/website Training/posters/website Y

What type of trends are you tracking and why:

What training materials and methods do you deem most successful and why:

How do you determine what is least effective and most effective; Has least effective been replaced:

What specific training is conducted to reach male victims:

What method is used to ensure all service members receive training: 

COMMENTS (Any other info you care to share about expedited transfers, including recommendations):

3.   CASE MANAGEMENT
BASES COMMENTS
USAFA Our prior service victims for FY13 did not report their cases to civilian authorities.

COMMENTS (use this space to provide any additional info you care to share on either of the 3 items above):

Do you have information on whether prior service victims (mil or civ)  reported their case to civilian authorities? 

Alcohol use by subject and victim; involvement in intercollegiate teams by subject and victim; prior enlistment; previous attendance at USAFA/other preparatory school.  Alcohol trends are tracked AF-wide – it is included in the AFI as one of the 
areas that we are allowed to disclose in both restricted and unrestricted reports to commanders, etc.  It is also included in the template for OP REPs.  We began tracking involvement by intercollegiate teams, prior enlistment, and previous 
attendance at preparatory schools per a request from the Superintendent (Gould) during APY11 and APY12 at which time there was a large investigation by OSI into spice use which involved a number of cadets that had all completed a year at the 
USAFA Preparatory School which has a large number of recruited athletes and prior enlisted cadet-candidates.

Training is most effective in small groups (under 30) with interactive, facilitated discussion.  Airman/cadets prefer trainings without PowerPoint and that allow them to have a conversation about the issue of sexual assault.

The least effective training occurs in large groups/mass briefings with PowerPoint.  USAFA is working to implement a Cadet Bystander Intervention Training (CBIT) that leverages the use of small groups.  The CBIT program was beta tested in Fall 
AY13/14 and is pending a final implementation plan in AY 14/15.  We are waiting for guidance from AF SAPRO regarding annual training for FY14.

Our training intentionally discusses the statistics regarding male victims and uses scenarios that involve male victims.

Our office tracks annual training for Airman through the Base Training Manager.  We also ensure that we have specific training for each cadet class year.




