REPORTING OPTIONS

The following services are available to adult Family
Members who are survivors of sexual assault not
related to domestic violence.

Unrestricted Reporting

This option is recommended for victims of sexual
assault who desire medical treatment, counseling,
and an official investigation of the crime.

Restricted Reporting

This option is recommended for victims of sexual
assault who wish to confidentially disclose the
crime to specifically identified individuals and
receive medical treatment and counseling without
triggering the official investigative process. Victims
who make a restricted report can change to an
unrestricted report at any time.

For additional information or immediate assistance
contact the DoD Safe Helpline: 1-877-995-5247

Text: 55-247 (inside the U.S.)
Text: 202-470-5546 (outside the U.S.)
www.safehelpline.org/

THE STRENGTH OF THE
ARMY FAMILY

When sexual assault happens to one of us in the
Army Family, it happens to all of us. Family Members
are encouraged to speak up if they see, hear or
feel something is amiss, and motivate others to do
the same.

Please share information about resources and
assistance available through the SHARP Program
and help champion the cause of prevention.
Together, we can be the force behind the fight.

THE SHARP PROGRAM:
BRINGING [T ALL TOGETHER

The Army continues to aggressively carry out efforts
to eliminate sexual harassment and sexual assault
through its I. A.M. Strong Campaign and the SHARP
Program.

The Army's |I. A.M. Strong Campaign focuses its
efforts on cultural change and consists of four
prevention goals:

= Committed Army Leadership
Exit Criteria: Aggressive senior leader
condemnation

=  Army-Wide Conviction
Exit Criteria: Ownership of sexual assault
prevention

= Achieve Cultural Change
Exit Criteria: DoD's retention leader

=  Sustainment, Refinement, and Sharing
Exit Criteria: Blueprint for the Nation

Scan here for more information
about the SHARP Program

00146-1536
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Sexual assault threatens the integrity, vitality
and mission readiness of our all volunteer force,
therefore, everyone in the Army Family plays a vital
role in the success or failure of prevention efforts.

When sexual assault occurs, it is not only a direct
violation of our Army Values, but also an assault on
the Army way of life - a life in which it is our nature
to protect and take care of each other.

Military dependent Family Members 18 years of
age and older who are eligible for treatment in the
military healthcare system and are victims of sexual
assault perpetrated by someone other than a spouse
or intimate partner, can receive assistance from a
team of trained experts. These professionals will be
able to connect Family Members with medical, legal,
and other resources, as well as further explain the
reporting options available to them.

A CHANGE IN CULTURE:
THE ARMY WAY

Sexual assault has no place in the Army. As members
of the Army Family, we are a part of the Army team.
We help build community and promote a culture
where everyone is treated with dignity and respect.

LOYALTY DUTY RESPECT

WE ARE ON THE OFFENSIVE IN THE
FIGHT AGAINST SEXUAL ASSAULY

CSA'S FIVE IMPERATIVES 70
BRIVE ARMY ACTION

In alignment with DOD SAPR strategy, GEN Odierno
issued five imperatives to drive Army action:

providing compassionate care for victims and

.I Prevent offenders from committing crimes,
protect the rights and privacy of survivors.

thoroughly and professionally investigated;
take appropriate action based on the
investigation.

ﬁ Report every allegation and ensure it is

of trust and respect in which every person
can thrive and achieve their full potential.
Continually assess the command climate.

ﬂ% Create a positive climate and an environment
L

organization, and every commander
appropriately accountable for their behavior,
actions, and inactions.

a Hold every individual, every unit and

”Il The chain of command must remain fully

J engaged — they are centrally responsible
and accountable for solving the problems of
sexual assault and sexual harassment within
our ranks and for restoring the trust of our
Soldiers, Civilians and Families.

SELFLESS SERVICE HONOR

* Ensure team members are

*Joint Ethics Regulation, DODD 5500-TR, Chapter 12, !
Sections 3, 4, 5. to drink

“If Army leadership doesn’t take
care of the Army Family, then the
leadership has failed...preeminent
in my mind is ensuring we take
care of Soldiers, and that means
taking care of their families.”

JOHN M. MCHUGH
SECRETARY OF THE ARMY

“These crimes violate everything
our Army stands for and they
simply cannot be tolerated. As
chief of staff of the Army, and as a
parent of two sons and a daughter,
the crimes of sexual assault and
harassment cut to the core of
what | care most about, the health
and welfare of America's sons
and daughters.”

GEN. RAYMOND 7. ODIERNG
CHIEF OF STAFF OF THE ARMY

I AM THE FORCE BEHIND THE FIGHT.

Prevent Sexual Harassment and Sexual Assault

¢ Live by and enforce the Army's * Motivate your team to be

Standards of Conduct” the force in the fight

* Watch for others trying to target or
respected isolate someone vulnerable

* Intervene, act and motivate others * Set the standard to stop

to stop sexual violence inappropriate remarks, touching,

intimacy or pressuring someone
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INTEGRITY PERSONAL COURAGE




