THE HIDDEN WOUNDS OF WAR:
RESPONDING TO SEXUAL ASSAULT IN
THE MILITARY
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Sexual Assault of Military Members

* DoD estimates that more than 86% of sexual
assaults go unreported.

* Between July 1, 2012 and June 30, 2013
there were 3,553 reports of sexual assault, a
43% increase from the year before.

« But, Pentagon estimates actual sexual
assault numbers are close to 26,000.
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We will discuss ...

Military population m Kansas
Prevalence of sexual assault in the military
Unigue barriers faced by survivors in the nubtary

* New policies enacted by the Department of Defense

.

"

.

Sexual assault in the context of domestic violence in
military families

Impact of combat exposure and distinguishing between
past traumatic stress reactions and abusive behaviors

Increasing collaboration between military and civilian
service providers

Sexual Assault Facts

© Nearly Linb womenand 1in 71 men have been raped in

theirlifetime. 1in 2 women and 1in 5 men have
experienced some form of sexual violence.

* Approximately B0% of female victims were raped before

the age of 25, and almost half before the age of 18.

* Every 2 minutes, someone commits a sexual

assault in the United States. * x

Conters for Disease Controdand Prevention {TRC), The Natiooal Enlimete Pajtnes
arad sexual Vielopee Sivey (NESVES] 2010 Sumaary Report
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Similarities Between Military and
Civilian Sexual Assault

« The attacker usually knows the victim.

= While women are much more likely to be sexually
assaulted, men are also victims.

» Vast majority of perpetrators are men.

« High rates of sexual assault on civilian campuses
and in military academies.

= Alcohol is often used—not involved,

= Perpetrator often alleges it was consensual.

Women in the Military

+ Estimated 20% of women in the general population
will be sexually assaulted at some point in their lives,

© Study of female veterans estimates that 33% of women
in uniform have been sexually assaulted; 55% reported
sexual harassment.

* Also, higher rates of child sexual abuse in histories of
women in the military, Why?

= How might they be impacted by rape culture?
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Military Sexual Assault

© Most victims are junior enlists under the age of 25, and

the vast majority of perpetrators are older males [25-
35) and generally higher-ranking,.

© At least 53% of sexual assaults were committed hy

service members against other service members.
= 87% were male on female rapes
= 7% were male on male

© Most common case involved an 18-to-25-year-old male

service member perpetrating sexual violence against a
female service member, alcohol was used.

Women in the Military

42,000 Active Duty enhsted women in 1973,

214,000 in 2013, making up almost 15% of the Armed
Forces.

There are currently approximately L8 million women
veterans.
17% of women are commissioned

ofticers vs. 15% of men. Q
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The Military is a Family

Military service members are not just
coworkers, they are part of the
military family.




Rape in the Military

“Rape in the military is much like rape in
the family. It's where you live. 1t's not just
where you work.”

[Resick 2007)

Consent?

©na 2002 anonymous Dol survey, 27% percent of
those who reported being sexually assaulted said the
ofiender was in their chain of command.
22% said the offender used physical force.
21% said the oftender threatened to ruin hisfher
reputation if they did not comply.
73% ol incidents occurred at a military instaltation.
A9% occurred during duty hours.
20-26% occurred ina combat zone.

Video: Military Sexual Trauma

Michelle’s Story

+ How did being in the military impact Michelle's
reactions to the sexual assault?

= How could what happened to Michelle affect the
entire unit and mission readiness?
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What is Military Sexual Trauma?

“Sexual harassment that s threatening in
character or physical assault ot a sexual
nature that occurred while the victim was in
the military, regardless of geographic location
of the trawma, gender of the victim, or the
relationship to the perpetrator”

Departmsent of Yoteroms Afasrs

Barrier: Collateral Misconduct

© When a Service Member is disciplined for
his or her own behavior at or around the
time of an assault.

© Examples: Underage drinking at the time of
the assault. Drinking while in a combat
zone.



Barrier: Command Need to Know

»

.

The focus of the military is soldier/airman/sailor
readiness for war/disaster.

A Commander may at times be required to monitor
areas of an individual's life that a civilian manager
would not.

If the victim is not able to perform his/her duties
to accomplish the mission, the Commander may
need to know.

Male Victims

Of the estimated 26,000 service members who were
sexually assaulted, 14,000 were men, 12,000 were
winmen.
+ Based on estimates gathered from anonymous survey in
2012,
However only 12% of reported sexual assaults were by
male victims,

Economic Barriers

* In the military sector; unlike the civilian sector;

reporting a sexual assault involving an active duty
service member—offender or a victim—means
reporting it to that person's employer (command].
For most civilians, it would be unusual for police
contact or even an arrest to be communicated directly
o somenne's employer.

© Creates additional barriers to reporting and seeking

help.

A Commander’s Perspective

eduler plann
often as sacrificlal
r, andd will oy do this fot
whatever it takes toserve them.

1 Islola, Commander, 463d Operatians S

i —

Barriers for Male Victims

Video

“God dido't protect me, and that's the toughest hetrayal
of all. 1 also feel betraved by the government and the
military and that person.”

- Mike Seotr, Army Veteran, Second Battabon, 319t Airborme Fleld
Artilbery Regionent, 82l Aithorsie Bivisen

e

Lack of Accountability:
Rebecc_a’s Story

Rebeeca johnson Stone always had a calling to serve, and she
joined the Army after 9/11.

« Born into a military family, for Rebecea, it was the highlight of
her life. She was deployed to lrag -- and Immediately, the sexual
harassinent started.

« Justa few days after arriving in liag, Rebecea was viciously
assaulted by a fellow soldier. She sustained severe head traum,

© Subseguent to tin.-altnrk.:‘rraﬂ‘lti - words like “slut” and "whore™
- began appearing regularly outside her sleeping quarters

« Rebeeca did not report the crime because of what she calls “the

secret ende of keep your mouth shut” She dide't want to lose her

job or the opportunity to serve ber country,

Multiple cases of assault were reported against the attacker but

all he received was 80 days in the brig ke a DUL

2/6/2014
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Employment/Economic
Consequences Victim Blaming in the Military

©Don’t pet upset and overreact hecause vou changed

© In the military sector, unlike the avilian sector, e
vour mind!

reporting a sexual assault involving an active duty

service member—oftender or a victim—means © “Are you sure you didntimsunderstand what
reporting it to that person's employer (command]. happened?
For most civilians, it would be unusual for police © Do you know what this will do 1o the unit?”
contact or even an arrest 10 be communicated divectly “He's a very well-respected soldier I don't think he
e seneone's employer would do that”
© Creates additional barriers to reporting and seeking “What did they expect?” ~ Fox News Comimentator Liz
help. Trotta
e et
Summary

Video: Natalie’s Story

Sexual assault in the military is a pervasive epidenuc

An estinated 26,000 service members were sexually
assauited in one year,

1 out of every 3 female service members will be sexually
assaulted.

While women are at a higher visk of being sexually
assaulted, men are victims also,

Victims are often blamed for the assault,

Victims face many barriers after a sexual assault, including
victim blaming, economic and privacy concerns.

Understanding Military Culture

“You are not average citizens - and so you can never be
cantent Lo be merely ‘good citizens” You must be great
citizens. In everything you do, you must always make sure
'l" ll e M i l i ta ry Re S p onse that you are living up to the highest personal and

y professional standards of duty, service, and honor - the
values of the American Armed Forces, indeed the values of
the United States.”

Remarks o dedivered by Secretary of Defense
Hebert M. Gates, Colorado Springs, Colerado, May 30, 2007




The United States Military 101

Men and women of all ranks.

Five different branches of service: Army, Navy, Marines,
Air Foree, Coast Guard.

Active Duty, Reserves, Guard.

None can completely fulfill the mission of the other

Mo one Service does it all.

Rank: Enlisted (lower and senior), Warrant Ofticers
(not in Air Force, technical skill), Commissioned Officers
(all with degrees, may have been Enlisted formerly).

A Day in the Life

Wit ore soine digferenves between militaey aid civition Gife?

Understanding Military Culture

[The military| "exerts enarmous pressure on its members to
conform to its umique institutional culture, a culture
characterized by unconditional commitment to the mission,
service before self, uncertainty and unpredictability in
lifestyle, sometimes dangereus and frequent missions,
frequent separations from family, and acceptance of o way of
life without some of the constitutional protections commanly
expectid by American citizens,”

Heaitber Mic, 2007 Honor Hetraved Sesual Abase m Amcricas Milary Fort Lee,

Mew fersey Harremle Books

National Guard

Video: An American
Soldier

The Military Has Its Own:

* lLaws

& Social Customs
¢ Protocols

* Language

= Dress

¢ Titles

= Traditions

Impact of Honor and Service

Military branches emphasize certain character traits and
values.

« Army: Lovalty, duty, respect, selfless service, honor,
integrity, personal courage

« Navy and Marine Corps: Honor, courage, commitment

« Air Force: Integrity first, service before self, and
excellence in all we do

How might these values impact a survivor?

2/6/2014
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How Much Control Do Y6U
Have Over Your Life?

Benefits of Military System

* Swift punishment; no delays like in civilian
justice system

* Code of ethics

* Extensive support system

« Additional resources, such as MPOs

The Role of the
Commanding Officer

s Military Commanders make decisions that police and
prosecutors make in civilian system.
®  The Commanding Officer’s options for disciplinary
actions:
= No Action
= Administrative Action
= Mon-Judicial Punishment
= Court-Martial
= Court-Martial Convening Authority

2/6/2014

Military Justice System

lintform Code of Military Justice
+ Complete set of criminal laws
« Includes unique military offenses:
» breserti 5‘;
K

« Absence
wikbront Tegve

« Failure to obey

v Drerehicting of
duty

Military Protection Orders
(MPO)

MPO may direct a Service Member to:

+ Refrain from contacting, harassing, or touching a certain
named person;

« Stay away from certain areas;

 Refran from doing certain acts or activities.

MPOs are

* Generally short term

© May be written or verbal

¢ Issued by offender’s Commander

© Not available for Restricted Reports

Steps in the Military
Justice Process

e Preferral

e Article 32 llearing

e Convening the Court-Martial

e Pretrial Agreement/Pleas

e ‘Irial Procedures/Sentencing

e Court-Martial Verdict Proceedings

o Appellate Review



Military Criminal Investigative

Organization (MCIO)

[n Sexual Assault Cases

-3

MCIO investigates allegations in which the military
is, or may be, a party of interest.

Primary role is an objective tact finder.

Military Response to

Sexual Assault

" DoD (Military)Definition of

Sexual Assault

« Sexual assault is defined as intentional sexual

contact, characterized by use of force, physical
threat, or abuse of authority, or when the victim
does not or cannot consent.

Sexual assault can occur without regard to gender
or spousal relationship or age of victim.

* “Consent” shall not be deemed or construed to

mean the failure by the victim to offer physical
resistance.

Consent is not given when a person uses force,
threat of force, coercion, or when the victim is
asleep, incapacitated, or unconscious.

2/6/2014

Suspect’s Rights

The major differences between the civilian and military
judicial processes are 1o the apprehension of the suspect.
= Miranda Rights

+  Article 31 Rights

«  Right to Counsel

= Pretrial Confinement in the Military

The civilian justice svstem varies from state to state.
The military justice process is the same for all military
organizations.

e Same issues are spectiic o victims and the military
justice system.

e 8

e

Sexual Assault Policies: SARPO

DoD Sexual Assault Prevention and Response Office
(SAPRO) - http://www.myduty.mil/

© The Dol Sexual Assaull Prevention and Response

Oflice (SAPRO) serves as the single point of
responsibility for sexual assault policy matters.

« lise the SAPRO website to find information on :

reporting a sexual assault (Unrestricted /Restricted
reporting options); Dob Sexual Assanlt Prevention and
Response policy; resources; and links to related sites.

The Problems

< I 2010, fewer than 2196 of sexual assault cases in the

military went to trial, for a number of reasons, including
decisions by commanding efficers not to prosecute or to
impaose nonjudicial or administrative punishments.
About 64 of the accused were discharged or allowed to
"resign in liew of court-martial” — quit their johs,

Only about half the cases prosecuted resulted in
convictions.

© Military victims often have difficuity getting away from the

perpetratar; they can’t just quit their jobs or leave a combat
zone.
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Command Discretion Advances

© Milivary Judical System was dependint £ and. [the i . W :
y Judicial Systent was dependent oncommand, if the Decreased Ops Tempo, increased dwell time—maore
comnander decides to go the nonjudicial roate, a judge has no ; o
b et time to recover.
rolein the case.

- Commanders had significam diseretion in dealing with accusations 62% of sexual assault perpetrators faced court martial

ot sexual assault. in 2011 Up from 52% in 2010 and 30% i 2007
» Reporting sexual assault by a commander could adversely afleor Less severe torms of discipline—such as administrative
their carcer actions and discharges—have declined.

« Any negative press about a post/base reflects poorly on the

e © More people and entities are talking about sexual

The mititary's detult position was that redbress must come assault—most importantly, the DoD.
throwgh the chaim of commani. ©Increase in number of sexval assaults reported. Why s

According to the Manal for Courts-Martial, "Each commander has this good news?
disvretion ta dispose of otfenses by members of that command.”

— Milestones T e
- | First Sesual Assaoht Advisory
Oetabe) 20404 | Congress convened
o 3 e juint Task Force tor
Febiraary i I e
€ M1iiary s nesponse oor | - - tune 2006 | |
L | Prevention and T .E!!li"' | August 2009
i 1 I » Review af Hesponse established et Doty 4952 Dob-Wide
G N ic . e Reserivtes signed "
One sexual assault is one too many. careand | Strategic Plan
treatment of Reparting | and Oversight
Former Defense Secretary Leon B Panctta victims tmplementa | Framework
i etk A
Octaber 2005
Aprib 2004 © et Vo Force estaliishod
Dk e | permapent otiles
- A
Vietims ot ! -“ e I.Z "
e or 2
:"‘“"1 lanuary 2005 e
ssaule : . . Provention Strategy
Task Fopee Dol prosented to Congress distribiveil
Tteport correhensive palicy on
= proverntiom and respoinse e ——
harp fwwone yontiehe com iwanc hive bwlilXe
MSABURfeatime=plager embedide October 200% Dal) 649501 sigiied

DoD Policy on
Reporting Options

: 2 “The Department believes its first priority is for
PO il IL‘ (,] l) fions victims to be protected, treated with dignity and
respect, and to receive the medical treatment, care
and counseling that they deserve, Under DoD's
Sexual Assault Prevention and Response Policy,
military victims of sexual assault have two reporting
options - Restricted and Unrestricted Reporting.”

“Weporting Cetions,” United States Departimeat of Bolense Sexus Assault

Froventiot amd Response, wivwsaprmll, Februay 572004




Restricted Reporting

Similar to Anonymous Reporting
Victim may report Lo a:
« Sexual Assault Response Coordinator
« Victim Advocate
= Healthcare provider
© Allows the active duty victim to access medical and
counseling services without informing law
entorcement or Command.

Restricted Reporting:
What will Command know?

For documentation purposes within 24 hours, the SARC
office must notify senior Commander of assault and provide
nen-identifying information, including:

+  Gender funless identifying)

Grade {Rank)
Service/Component
+  Status
+  Location of incident
Type of assault

Unrestricted Reporting

* Victim may report to law enforcement, chain of
command, SARC, or healthcare provider

© Same process as a restricted report, except that an
investigation will be started.

* In unrestricted cases, collected evidence will be
retained for 50 years.
Cannot later change to a restricted report.

2/6/2014

Forensic Exam

At the victim's request, the healthcare provider may
pertorm a Sexual Assault Forensic Exam {SAFE).

= The victim will pot be charged for the SAFE

« Evidence kits will be stored in the installation Provost
Marshal's (aks, Chiaf's) evidence room, separate from
other evidence and property.
Property fevidence kits for vestricted reports will be
stored for five vears and then destroyed, unless carlier
refeasad to investigative authorities.

.

Benefits of
Restricted Reporting

Medical treatment
Survivor-driven

Time to consider options
[nformation and support
Control of personal information

Survivor decides when and how to move
lorward

Commander/investigators get accurate picture

Victim Reporting
Preference Statement (VPRS)

Victim is notified of two reporting options.

VPRS provides explanation on reporting options
and limitations of Restricted Reporting.

For Restricted Reporting, victim must initial and
sign.

If victim refuses to sign, Unrestricted Reporting
procedures are followed.

10



Reporting in the
National Guard and Reserves

National Guard Member

Federal Duty Status
Guard Dbl Status
Active Duty
g

v
Mo federal Fitle 10 (federal
medical benefits duty)/ Tithe 32 {state

duty}

'
Restricted Reporting

+
Eligible for malitary
medical care for bejuries
ststained during
sl assault

Expedited Transfer

Expedited transfers for Service Members (iling
Unrestricted Beports:

Option of temporary or permanent transter,
« Intent is to prolect victims from offenders.

+ Commanders have 72 hours to approve or deny
request.

Dented requests can subnuitted and reviewed by flirst
general or flag officer in chain of commuand.

« I granted a PCS, family mambers will re-locate with
the Service Member

Announced April 22,2012

© Establishing “Special Victim's Unit" capabilitics within each
uf the servic
prosecutors and victim-witness assistance personnel are
available to assist with sexual assault cases;

* Requiring that sexual assault policies be explainad to all
service members within 14 days of their entrance on active
duty;

Allowing Reserve and National Guard members who have
been sexually assaulted while on active duty to remain in
active-duty status to obtain the treatment and support
afforded to active-duty members;

Requiring a record of the outcome of disciplinary and
administrative proceedings related to sexual assault, and
requiring that copies of those records be centrally retained;
Requiring annual organizational climate assessments; and
Mandating wider public dissemination of DOD resources,
imcluding the DOD Safe Helpline (hotline}.

to ensure that specially trained investigators,
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New Sexual Assault Policies

Announced December 27, 2011

1. Allows a service member who makes an unrestricted
report of 8 sexual assault to request an gxpedited transier
{2 new duty station. A restricted report, which s
confidential, allows a victim to seek medical aid and
counseling but is not communicated to the chain of
command.

2. Standardizes retention periods for sexual assault records
acrass the mulitary services W ensure victims have
extended access to those documents,

New Policies, cont.
Announced April 22,2012

Initial disposition authority is withheld from any officer
who is below the 0-6 - colonel or Navy captain - level and
who daes not hold special court-martial convening
authority.

» This means that unit commansders at the company or
squadron level no longer have autherity to decide whether to
take further action in sexual assault cases.

» The new policy also applies to any associated charges refated
o an alleged assault, such as allegations of retaliatory actions.

Special Victims’ Counsel

© Air Force Pilot Program - legal assistance for victims of
sexual assault
© “Yietims, who are dealing with a sense of loss of control and
sometimes post traumatic stress disorder; are often
overwhelmed by what can be a grueling and lengthy
criminal process. With legal counsel providing greater
support and advocacy throughout the investigatory and
trial process, most victims will not walk away feeling
victimized a second time." Lt Gen. Richard C. Uarding, Air
Force Judge Advocate General,
60 attorneys, specially trained and who expressed an
interest in sexual agsault, will be placed geographically,

11



Navy Victims’ Legal Counsel

Announced in August 2013

Navy established Victims' Legal Counsel (VLC)
Program, which will provide legal advice and advocacy
for eligible victims of sexual assault,

VLC Program will consist of 29 specially-trained,
independent judge advocates assigned regionally to
maximize availability of counsel across the Fleet.

Better Training

© POD Sexual Assault Advoeate Certification Program (D-
SAACP) is a training and certification program for Sexual
Assault Response Coordinators (SARCs) and Sexual Assault
Prevention and Response (SAPR) Victim Advocates (VAs)
Professionalizes the victim advocacy roles,

Mare than 22,000 5ARCs and SAPR VAs have completed D-
SAACP training and met national certification standards,
To apply, SARCs and VAs must submit an application, which
requires signing a Code of Ethics, submitting two letters of
recommencdation, and completing 32 hours of victim
advocacy continuing education training.

SARCs and SAPR VAs must re-certify to continue providing
victim assistance services every Lwo years.

President Orders Actibn

December 2013: President Rarack Obama gave the

military one year to make progress on sexual assault or

face potential tougher reforms.

+ Ordered Defense Secretary Chuck Hagel and Army Gen.
Martin Dempsey, chairman of the joint Chiefs of Statl,
to report back to him by Dec. 1, 2014,

“If 1 do not see the kind of progress | expect, then we will
consider additional reforms that may be required to
eliminate this crime from our military ranks and protect
our brave service members who stand guard for us every
day at home and around the world.”

More Navy Initiatives

In july 2013 Secretary of the Navy Ray Mabus
announced a new initiative designed to enhance
accountability and transparency across the
Department, specifically in criminal proceedings.
Navy now publishes the weekly results of all Special
and General Courts-Martial, including sexual assault
cases.

Centralized Database

October 1, 2013: DoD implemented a standardized,
centralized, case-level database which maintains
information on sexual assaults.

Defense Sexual Assault Incident Database (DSAID) will
serve as the database of record for all future sexual
assault reports.

Pending Legislation - MJIA

National Nefense Authorization Act (NDAA) of 2003, which

autharizes funding lor the Department of Detense, invluded historic

changes i an ongoing effort tooaddress military sexual assault—
which did not peiss,
Proposed amendinents (Military Justice lprovement Act) by Sen,
Kivsten Gillibrand, D-NY, to strip military commanders of their
authority to prosecute and to overturn convichions,
Wonld require a civilian review if commander declines to prosecute
Woulid require anyone convicted of sexual assault to face a
dishonorable discharge or dismussal.

< Provides victims with legal counsel, eliminate statute of himitations
fur comrt-mactial in sexual assault coses, and make retaliation
against a victim a crime.
Waonld femsit intrasive questioning of victims i Article 42
proceedings, madang it more similar to a geand jury,

2/6/2014
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Summary

The military has a unigue culture and set ol Taws,
There are benetits to the nulitary system, such as a
quicker disposition of cases.

The biggest critique of the military system has been
unbridled discretion for commanders, which has been
limited recently.

Victims in the military now have more options,
including reporting options, legal counsel, MPOs, and
expedited transfers.

« Policies and legislation continue to enhance options tor

victims and accountability tor offenders.

Sexual Assault in the Context
of Domestic Violence in
Military Families

DoD Definitions

Domestic abuse is (1) domestic violence ar
(2) a pattern of behavior resulting in
emotional/psychological abuse, economic control,

and forinterference with personal liberty that is
dhirected toward a person of the opposite sex who is:

.

A current or former spouse,

A person with whom the abuser shares a child in

common, or

A current ar former intimate pactner with whom the *
abuser shares or has shared a commaon domicile. .

2/6/2014

DoD Definitions

The Department of Defense distinguishes between the terms
“divmestie abuse” amd “domestic violence”
Covmestic violenee 15 an offense under the United States Code,
the Uniform Code of Military Justice, or State law invalving the
wae attumpred dav, or threatened use of free or vielenee
aganst a person of the opposite sex, or a violation of a lawlul
order issued Fur the protection of a person of the opposite sex,
who is:
* A current or former spouse,
¢ A person with whom the abuser shares a child in commeon,
ar
= A current or former intimate partner with whom the
abuser shares or has shaved a common domicile

Rates of Family Violence
Among Military Members

Difficult to determine exact nwmbers
In FY2012, reports made to Family Advocacy Programs (all
branches of service):
= 18,671 reports of spousal abuse
o 15,656 reports of child abuse
= 909 reporis of abuse of former spouse fintimate partner
abuse (many others likely reporting to civilian anthorities)
= L7 fatalities
Mast reparts to FAP were by "abusers.”
B88% of abusers were men.

13



Possible Explanation
By FAP Representative:

Increase in reported sponsal and child abuse cases “may reflect
the cunmlative effects of a decade of high rates of deploynient on
military families” capacity to sustain coping strategics that are
suverssiul for shorter teems of deployment.”

“We do et know if this inerease is related o adjustment
reactions following return from military operations in lrag or
Atghanistan or to other factors, such as marital stress resulting
{rom financial problems associated with the cconomy, continted
public awareness activities encourage reporfing, or to sote
combination of ohe or more of these.”

What do you think?

Barriers for Military Members
and Families

Fear ol repercussions
Isolation

- Lack of confidentiality

- Lack of collaboration between civilian and military
resgurces

« Distrust of non-military service providers

© Repeated trauma exposure

Domestic Violence or
Post Traumatic Stress?

-
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Decade of War

© Over 2.5 million service memhers have served i Irag [O1F)

and Afghanistan {OEF}
About 1.6 million have since transitioned out of the military

© Over 500,000 National Guard and Reservists have served
© Most have served multiple deployvimments

At least 37,000 Americans have been deployed more than
l-l et PRl

Service members leave behmd spouses, partners, and
children who all experience effects of the separation and
trawind, as well as the difficulty reintegrating

“Abusive Tactics

VIOLENCE

POWER
AND
CONTROL

VIOLENCE

What We Know

© Most people returning from war zones will have stress

reactions and will need to readjust w being home.,

© Most returning service members do pol become abusive to

their partners and for families,

< Itis often difficult to transition from battlemind to civilian

mind sel.

* There are reports of increased violence upon retwin in

refationships with and without a history of domestic
violence.

« Some studies show that male combat veterans are

approximately four times more likely to perpetrate intimate
wartner violence than other men.

14



What is PTSD?

T develop PTSD, 4 person must have gone through a
fraurma.

o Almost all people who go through trauma have some
symptoms as a resuft Yet most people do not develop PTSD
A certam pattern of symptoms s involved in PTSIH
Post-Traumatic Stress Disorder ocours when:

{ 1] The person experienced, witnessed, or was confronted
with an event ar events that involved actual er threatened
death o sertous injury, or a threat to the physical integrity of
selt ar others; and

2] the person’s respoense invalved intense fear bl plesshess,
or horros

Symptoms of PTSD

Major types of symptoms:
» Re-experiencing

= Avoidance

= Numbing

= Hyper-vigilance

= Hyper-arousal

Impact of Guilt and Shame

© Recent studies have found thal PTSD is caused more by

internal conflict and guilt than by fear of being killed or

sight of dead bodies.

= “Maoral Injury”

PTSD that is linked to a moral injury is typically more
severe than PTSD that results from being part ot a
near-death experience.
Veterans who experience a moral injury may be more
likely to commit suicide, or exhibit violent tendencies
towards family members.
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Who Experiences PTSD?

Survivors of ..
Child abuse
Sexual assault
Domestic violence
Auto Accidents
Natural disasters
Combat

PTSD and Reintegration

PTSD svmptoms are olten exposed during
reintegration—period after military personnel returns
home trom combat.

© Military personnel and families may mistake PTSD
symptoms for common reintegration issues, until
symptoms escalate.

.

Family members may be confused, afraid, ashamed,
uncertain how to help.

PSP may be compounded by reintegration issues, and
VICE versa.

PTSD

- Al combat veterans have experienced trauma; some
will also suffer from PTSD

While PTSD does not cause interpersonal violence, it
must be addressed

« Critical to provide trauma-informed services to
address symploms and combat reactions
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What is a TBI?
Trawmatic Brain Injury
» Traumatically induced disruption of bram
function/disturbance of consciousness, resulting in
impairment of cognitive, emaotional, and physical
functioning
= Symptoms may include: headaches, insomnia, fBtigue,
memory loss and trouble concentrating, quick anger.
anxiety, poor impulse control, misimterpretation of
communication with others.

Other Common Post-Combat
Stress Reactions

Sleep disturbance
« Nightmares
Short temper
Agitation, irritation
Easily startled
Increased alcohol fdrug use
Mistrust
< Over-protective behaviors

Why Don’t They Seek Help?

Civilians experiencing trauma:
* 1out of 5 people say they might not get help because of
what other people might think

1 out of 3 people say they would not want anyone else to
know they were in therapy

Military personnel have added barriers of:

¢ Fearof career repercussions

« Fear of being “weal”

* Financial concerns
Allegiance to military and other service members
Sifent cath among soldiers fsailors fairmen

TBI Prevalence

Blasts are the leading cause (70%) of TBIs in current
[rag and Atghanistan contlicts

Etlects of concussion from blast injuries are not always
immediately recognized

Estimated over 300,000 service members experienced
probable TBI

Many TBIs are caused by repeated, smaller incidents,
not one large, dramatic incident

Layered Trauma

Survivors may have experienced multiple layers of
trauma,

For example, child sexual abuse and combat exposure.
May magnity PTSD experience and symptoms.

Substance Use

Some combat veterans self-medicate with alcohol or
drugs to numb the thoughts, feelings, memories.

Some combalt veterans with substance abuse problems
may be violent and some may not.

Alcohol or drug use does not cause domestic violence,
but may intensify it.

« Alcohol and drug use does not cause sexual violence,

but may be used as a tool to perpetrate.
If violence is already present, substance use may pose
anincreased risk for dangercusness and lethality.

2/6/2014
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Suicide

A LS mulitary veteran commits suicide every 65 nunutes
(abeout 22 a day) accarding Lo a recent VA study,
Record high i 2012: 182 in Army, 60 i Navy, 59 in Air

Foree, and 48 in Marine Corps.

Repeat combat exposure increases the nsk of suiade,
especially when veteran is experiencing guilt and shame.

PESH, depression, substance abuse, and TRIs also increase

suicice risk.

Suicidal thinking and behaviors is one of the risk factors for

lethal domestic violence

Mifitary family members are also al a high risk of suicide

L

PTSD v. DV

Prsn
Perpetrator may be unaware
that he Is using violence; may
b re-esperiencing combat
Stand alone violence with no
pattern of coercive or abusive
hehavior
Violence may be directed ot
multiple people
Other power and contral
dynamics factios not present
Perpeteator is remuesetul and
takes responsibility for his
actions

bv
Perpetratar is using viokence
T gain oF maintain coslrol
over his partner
¢ ther powerand conteol
Lrctics are present, and were
hikely present during the
deployment
Violence is divected almost
exclusively at intimate
partner
Perpetrtor mininizes, makes
excuses for denies, and
blames the victims or others
fur his vinlenee

TBIv. DV

THE Symptoms

Vialerrce i difiuse, naot
specifically targeted at ntimate
parter

Emotloml syrmptoms, not part of
a pattern of coercive behavior
Meds & meatment will decrease
sptosms. but will not

PV behavioss

THE symploms may make & more
difticudt for the vicrim to mopitor
porpetrator’s verbal & noen
vierhal cues

DV Behaviors

* Taetics are targeted ar the
intintate partaer

© Tacties and behaviors are part

of a pattern of abusive and

covreive behavior

DV behaviors may be

agaravated by the TBL aml

vice versa

PTSD v. DV

PTSD Symptoms
< Aveidance & secial solation
Hyper vigilance
© Tertabibity
Inereased anger

+ Re-expericncing fraumath
tvent
© Shame and remorse

DV Behaviors

Fsadating victim
Stalking & swrveillanoe
Intimidation & threats

- Righteous rage (entitlement}

o Emiotional shuse
 Econontic abuse

« Coercion

- Minimizing, denving,

blaming

Ask Questions,
Dig Deeper

Domestic Violence is all about

context, context.

2/6/2014
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We should focus less on
telling victims what to do
and more on telling
abusers what not to do.

Challenge Assumptions

¢ Donot assume that all malitary members are violent, nor
that all violence is caused by combat exposure.

+« Many combat veterans will experience PTSD, TBls, or
combat stress—but, this does not excuse violence.

© Understand "difficult” victim behavior may be a trauma
response.

© Understand that military members and families have
unigue barriers and experiences,

© Ensure that victims are referred, and perpetrators are sent,
to appropriate services.

© Suppart victims® decisions. Do not judge.

Building Successful Collaborations

Not merely exchanging information, but understanding
who the other parties are, their role, what motivates
them, and what they need from the collaboration.

© Based on trust and integrity, but also on a mutual
understanding of the perspectives of the other party.

© Organizations come together Lo create something new,
such as a new process—with an outcome and
objectives in mind.

Conversation Starters

What brought vou here today? Can vou tell me what
happened?

How can 1 help vou?

Can you describe your refationship?

© What was s/he like betore they deployed?
© What are you most concerned about?

Ask open ended questions,
Listen for context.

What would you like to see happen? G~ i
i

Creating a Culture
of Change

The Future ﬁ
- »
L

i

A Successful Collaboration ...

Has a clear goal that all parties support and understand.
Respects diversity—aof backgrounds, roles, and
viewpoints,

Seeks a consensus that respects different views and
opinions.

Determines smaller incremental benchmarks of
SUCCESS.

Regularly evaluates and develops alternatives when
needed.

Avoids turf wars (stay in yvour lane) and checks egos at
the door

2/6/2014
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Who tieeds to be involved? Memoranda of Understanding

+ Non-profit sexual assault advocates Collaborative relationships can be strengthened
« Sexual assault coalitions through formalized Memoranda of Understanding
© SARCs (MOL),

+ Military Victim Advocates
What is each person’s role? What are each person’s

© Law enforcement and for LE advocates S :
limitations?

¢ Nurses

© Who else? -< -
Remember confidentiality.

Addressing Misconceptions Cross Training

?\rlmum.'u.pllmrsJrnut .’\'!\.’l.\i'o'li'\' Misconveptions from the SRR Military Personnel/Advogcaies
Comminity About the Militay Military About Sexual Assault ARSIV OL RS
Service members are all < Al violence committeid by Understanding sexual assault  + Military culture and structare
controlling and violent. service meinhers is caused by bmpract of trawma and ¢ Unigue issues for survivors
A PTS0, TBL or cambat stress, prrasvicliing - nformed whao are military service
Military encourages ¥
members to be violentand Rc.-s!mnsihil.tFyl should be services members
parpetrate sexual assault, plaved envictins, Program confidentiality and  + Miliay confidentiality and
- Advocacy services are pot linitations lmitations
« Military members are all e S ik
sexist and blame victims HECHSIAE < Services avallable through © Military response and
" . i "= The only interventions sexual assaunlt advocacy nptions, services available
© Victims would be better off needed are through the chain program thraugh the military

without the military of command “

Ending Silence
Reports of sexual assault in the military are

(: h al ging the Clll ture: increasing, which could mean more victims are
a %y 3 coming forward.
Ending Sexual Assault in

Mare people are talking about the epidemie, but it's
impartant to do so in a way that encourages victims
to come forward, and enhances collaboration.

the Military

Celebrate survivors!
- Support all victims and hold
all perpetrators accountable,
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« (zet the facts. Remember that most rape reports are

End Victim Blaming
Refocus on perpetrator accountability.

Do not tolerate sexist/homophobic comments or
jokes about sexual assault.

frue,

* Take all allegations/concerns seriously.

« Focus prevention efforts on changing culture, not

changing victim behavior

Change Our Language

How we talk about sexual assault frames how we
respond to it
Avoid language that implies consensual sex:
= “lutercourse”
+ "Performed oral sex”
» “He kissed fearessed ffondled her”
Avoid language that allows the vapist to be invisible:
s 5 fhe was raped”
Avoid language that minimizes the seriousness of the
crime
» “He said, she sajd”

Messages for Command Staff

Sexual assault is pervasive in society, not just in the
military. But, military members tace additional
barriers.

© Some things to address:

o Sexual comments and sexist jokes should not be tolerated,
o Vietims should be, and teel, supported—never blamed.

o Intervene. And encourage others to do so as well.

= Undepstand that any sexual act without consent is rape,

© Command Staff can help create a culture and

environment that does not telerate sexual violence,

We Must Realize that
Sexual Violence is NEVER

the Victim’s Fault

Risk Reduction, Not Prevention

« Strategies that teach women how to “stay safe”
{aka, Buddy Systems) are risk reduction, not
prevention, strategies

= May be helpful for empowerment and may reduce
risl, but will not prevent rape
Misconceptions may lead to victim blaming, cause
victims to feel shamed for being assaulted

Messages for Troops

 Always ASK before engaging in any sexual act.

* Intervene when you see someone harassing,
pressuring, or using alcohol to coerce someone.

« Hold each other accountable. Wingman, Battle
Buddy.

« Any form of sexual violence is unacceptable and
will be taken seriously.

« If they are ever made to teel uncomfortable or if
they are assaulted, they have a safe place to turn.

* Lead by example!

2/6/2014
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exual Assault =

Rape Culture

Take a Stand

* Sexual comments should not be tolerated.
Sexist/racist/homophobic jokes should not be
tolerated.

« Vietims should be supported.

- Intervene.

Understand that any sexual act without consent is
rape.

Support a culture and environment that does not
allow sexual violence,

Things to Say to a Survivor

1 believe you.
This is not your fault.
You are not alone.

To Change This Culture, We Must Focus on the Perpetrators

e

s i

Preventing Sexual Violence Means

Balancing the Scales

Resources

< Ransay Coalitdon Against Sexual and Domestic Violence

hetpe/ fhesdvaorg, (TBS) 232-9784

© Kansas Statewide Hotline

= 1-BRB-END-ARUSE

* Domestic Vielence National Hotline:

1-BOG-799-SAFE (7233)

© Sexual Assault National Hothine:

1-800-656-HOPE (1071

© Safe Helpline

(tor service members and Dab civilians) s a fe
1-877-995-5247 .
Call, text, or chat ondine He'PI'ne
https:/ fwwawsafehel pline org. ot S 1

55

2/6/2014

-

23



More Resources

- National Suicide Prevention Hotline
1-800-273-TALK {B255) www.suicidepreventionhfeline.org

- Military OneSource, available for active duty military and
veteran families 24 hours a day, 7 days a week, Contact
1-800-342-9647 or hitp://wwwmilitaryonesource.com,

- Courage Beyond
Private nen-profit, support for service
members, veterans, and families
hitp://eouragebeyvond.org C U RAG
eClinic 24/7 hotline:
1-866-781-8010 L FATRIS TN

Contact Information

™ A r-‘_a_tr_‘_ A7 Y
(803) 386-9336 PAMEEAL,
pam@pamelajacobs.com

www.pamelajacobs.com

1 facebook.com/pamelajacobsconsulting

Goodbye, for now.
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