2. (ALL) Please provide the most recent FY13 sexual assault reporting data and include analysis
by DoD and each of the Services to explain what they believe accounts for fluctuations from
the previous year.

DOD DOD SAPRO
Attached please find a metrics slide deck that highlights numerous assessment results.
DoD’s objective is to effectively standardize, measure, analyze, assess, and report
program progress as it relates to reducing and eliminating sexual assault. DoD’s goal
Is incorporating responsive, meaningful, and accurate systems of measurement and
evaluation into every aspect of the SAPR program.

e As part of our assessment efforts, the Department has developed an initial set of
six SAPR metrics, with more under development.

e The initial FY 13 metrics data — through Q3 — shows an increase in victim
reports of sexual assault when compared to FY 12.

e This is a historically underreported crime — meaning much more crime occurs
than is ever reported to DoD authorities.

0 The SAPR program has seen an average increase of reports of sexual
assault of approximately 5% each year since 2007.

e Reports of sexual assault have increased by an unprecedented 46% in FY 13
when compared to the same period in FY 12.

o0 Under the current conditions, we assess this increase in reporting is most
likely due to greater victim confidence, as a result of improved victim
support services, sustained senior leader engagement, enhanced
investigative and legal capabilities, and a better-educated force.

o Contributing to the overall increase is a significant increase in reports of
sexual assault for incidents that occurred prior to military service,
another sign of victim confidence.

e More reporting offers greater opportunities to provide victim care and hold
offenders appropriately accountable.

e How we treat current victims will impact future victims’ decisions to report.
We must treat survivors of this crime with the sensitivity they deserve, the
privacy they prefer, and the responsive support they need.

USA The U.S. Army is still in the process of tabulating and validating the number of reports

of sexual assault for FY 2013. While we tabulate quarterly, the annual validation is
much more extensive to ensure the accuracy of data for the Annual Report to
Congress. However, we can report preliminary data which shows a 50% increase in
reports over FY12, and almost 20% more than any other fiscal year since tracking
began. This is encouraging as an indicator of increased confidence in the system
rather than an increase in incidents. We assume the former as the share of reports
which occurred prior to entering the Army more than doubled. We are continuing our
analysis of the data and look forward to combining it with data from upcoming focus
groups to provide a comprehensive assessment of the reporting environment. In the
interim, we can provide trends identified from data through the 3rd quarter of FY
2013.

Narrative responses have been consolidated by the Response Systems Panel (RSP). Please forgive
formatting errors in text and data. Source documents for narrative responses can be obtained by

contacting the RSP.




The number of reported sexual assaults in 3rd quarter of FY 2013 was 27% higher
than any other quarter since tracking began in 2005. Sexual assault is one of the most
underreported crimes, and the recent increase in reports may be a step in the right
direction toward regaining Soldiers’ trust as a sign of confidence in our leaders,
response services and justice system.

Through the 3rd quarter we exceeded the total number of reports for all of FY12. The
FY13-to-Date total number is 1513 as compared to the FY12-to-Date number of 1126,
which is a 34% increase in reporting.

Of the 1,290 unrestricted reports thru 3rd quarter FY13, 57% (736) were Service
Member on Service Member and 64% (829) occurred on post.

There was a 31% increase in unrestricted reports through the same time last year and a
59% increase for restricted reports.

Sexual Harassment / Assault Response and Prevention (SHARP) Program Statistics:
Victim/Subject Data (Soldiers) - FY12 Investigations:

84% of victims: E1-E4 (unchanged from FY11)

65% of victims: 24 years old or younger (66% - FY11)
86% of victims: female (87% - FY11)

97% of alleged offenders (subjects): male (unchanged)
59% of subjects: E1-E4 (unchanged)

42% of subjects: 24 years old or younger (46% in FY11)

Annual Report / Demographic Statistics:

e FY12: 1,423 (174 Restricted and 1,249 Unrestricted)
e FY 11:1,695 (301 Restricted and 1,394 Unrestricted)
*** 16% Decrease in total number of reported cases

e FY12:2.2 per 1,000 Soldiers; FY11: 2.5 per 1,000 Soldiers
FY13 Statistics (thru 3rd Quarter FY13):
1,290 Unrestricted Reports:

e 736 reports were Service Member on Service Member

e 1,415 victims in 1,290 reported cases* (1,098 SM victims)
*Multiple victims can comprise a case

e 829 occurred on post

e 167 reports made more than a year after the incident

e 31% increase — 3rd Qtr of FY12 (986)

Narrative responses have been consolidated by the Response Systems Panel (RSP). Please forgive
formatting errors in text and data. Source documents for narrative responses can be obtained by
contacting the RSP.




223 Restricted Reports:

e 40 males (18%) and 169 females (gender not reported in 14 cases)
59% increase — 3rd Quarter of FY12 (140)

USAF

(AF) Because the AF is still in the process of collecting and validating the data, the
DoD will be using the DoD SAPR Metrics Version 1.0 to respond to this item using
the FY'13, Q3 data. Major General Patton will be providing this data directly to the
Response Systems Panel on 7 November 2013, which will show not only the DoD
data but also the individual Service data as well.

USN

Data for FY13 is still being compiled. Preliminary analysis indicates Navy reports of
sexual assault, both restricted and unrestricted, have increased significantly in FY13
over FY12.

Navy anticipated the reporting increase and attributes it to:

- Sustained SAPR training and awareness over the last several years

- Increased understanding by Sailors of what actions constitute an UCMJ article 120
sexual assault

- Better awareness by Sailors of the multiple reporting avenues

- Sailor trust and confidence in their command to take reports seriously and support
the victim throughout the process

USMC

In FY13, reports of sexual assault in the Marine Corps increased by roughly 85%.
This increase reflects increased trust and confidence that commanders will respond
to each report with compassion and urgency. Reporting is the bridge to victim care
and offender accountability. Additional data and analysis will be provided by the
FY13 Annual Report on Sexual Assault in the military.

USCG

(Corrected response submitted because of a typographical error with initial
submission): As of 05 Nov 13, the Coast Guard received a total of 196 reports of
sexual assault for FY13. Of the 196 cases, there were 165 Unrestricted Reports and 31
Restricted Reports. As the final reports are compared between the SAPR Program and
CGIS, this information may be updated prior to submission of our Annual Report to
Congress.

Narrative responses have been consolidated by the Response Systems Panel (RSP). Please forgive
formatting errors in text and data. Source documents for narrative responses can be obtained by

contacting the RSP.
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Part 1 - Fiscal Year (FY) 2012 Sexual Assault Prevention and
Response (SAPR) Program Review Data Call: Army

Executive Summary

American Soldiers are bound by common values that demand loyalty, integrity and
respect for each other. In this context, the Army considers it the duty of every Soldier
to intervene and stop incidents of sexual assault before they occur. Soldiers who
commit the crime of sexual assault not only betray their victims, they violate the sacred
trust of their fellow Soldiers.

The cornerstone of the Army's strategy to prevent sexual assault is the “l. A.M.
Strong” Sexual Assault Prevention Campaign where the letters /. A. M. stand for
Intervene — Act — Motivate. The “I. A.M. Strong” messaging features leaders
establishing a positive command climate and Soldiers as influential role models who
personally take action to set a respectful standard of conduct. Specific actions under
this strategy also address secondary and tertiary prevention efforts which include
reducing the stigma of reporting and holding offenders accountable for their actions.

Inasmuch as behavior such as sexual harassment may set a foundation for sexual
violence, the Army’s prevention strategy combines the Sexual Assault Prevention and
Response (SAPR) Program with the Prevention of Sexual Harassment (POSH) efforts
and response to military sexual harassment incidents. The result is an overarching
program called Sexual Harassment/Assault Response and Prevention, or SHARP.

There were positive indicators in combating sexual assault in the Army during
FY12. Specifically, a 16% decrease in the total number of reported cases (Restricted
and Unrestricted) of sexual assault from FY11, combined with preliminary survey
results that indicate a marked increase in victims’ propensity to report, suggest the
Army’s efforts may be having a positive effect.

Additionally, a significant narrowing of the gap between the rate of reported sexual
assault cases Army-wide and those involving deployed Soldiers suggests an increased
confidence in deployed Soldiers willingness to report sexual misconduct. Results from
the Army’s Sample Survey of Military Personnel (Spring 2012) reinforce this finding of
increased confidence as the vast majority of Soldiers said it was likely their current
chain of command would be supportive of a victim's report of sexual assault.

Although there is much more work to be done, these positive indicators are a credit
to committed Army leadership and the sustained resourcing of prevention, training and
response efforts. These efforts include the continued roll-out of the Army’s “I. A.M.
Strong” Campaign, the training of more than15,000 unit SHARP personnel and the
integration of interactive, innovative and tailored SHARP training into every level of
professional military education.

The Army’s continued focus on accountability, including the close coordination
between specially trained and selected investigators and prosecutors, also produced
measurable results. Although the number of Unrestricted Reports of sexual assault
decreased by 10%, the number of substantiated allegations resulting in the preferral of
court-martial charges rose 56% (from 272 to 424) in FY12. The Army’s court-martial
prosecution rate of rape/aggravated sexual assault allegations, in which there was a
final disposition and jurisdiction over the subject, was 57% in FY12, compared to
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reported rates of less than 20% among civilian jurisdictions.

This annual report complies with content and formatting requirements in the Under
Secretary of Defense for Personnel and Readiness (USD P&R) memorandum dated
Oct 12, 2012 (SUBJECT: Data Call for the FY2012 DoD Annual Report on Sexual
Assault in the Military). Per the USD P&R memorandum, this report is in two parts:

+ Part 1 (Program Review) contains input from all Army Commands, Army Service
Component Commands, and Direct Reporting Units and includes the Army’s
SHARP Program initiatives, accomplishments, challenges for FY12 and plans for
FY13. Highlights of FY12 actions include:

- Conducted the 5" Annual Sexual Harassment/Assault Prevention
Summit featuring Army leaders, national subject matter experts,
representatives from other Services, Federal Agencies and the White
House.

- Revised and fielded new SHARP training in several of the Army’s
Professional Military Education (PME) curriculum for enlisted Soldiers
and officers.

- Continued to execute an 80-hour curriculum, via mobile training teams, to
train command selected unit SHARP personnel.

- Expanded the capabilities provided by teams of special investigators and
special victim prosecutors to focus on sexual assault cases.

. Part 2 (Statistical Report) contains data and analysis of the 1,249 Unrestricted
Reports and the 174 Restricted Reports of sexual assault which were reported in
the Army during FY12. Part 2 also contains a brief profile and synopsis of each
sexual assault case investigated by the U.S. Army Criminal Investigation
Command (CID) in which there was disposition decision in FY12.
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should include information such as:

¢ Authorizing regulations and/or instructions and dates of publication.

e General organizational structure of your SAPR program and personnel
(e.g., Installation Sexual Assault Response Coordinator [SARC] and SAPR
Victim Advocate [VA] structure, mid-level program management [if any],
and program management) as well as a brief description of how this
structure changes in deployed and joint environments.

o Other personnel involved and their roles in your SAPR program.

o Other (Please explain):

Chapter 8, with Appendices F-K, of Army Regulation (AR) 600-20 (Army Command
Policy) formalizes the Army's SAPR Program, hereafter referred to as the SHARP
Program. The Assistant Secretary of the Army for Manpower and Reserve Affairs
(ASA M&RA) has oversight of the Army’s SHARP Program, while the Deputy Chief of
Staff, G-1 (through the Army SHARP Office) is responsible for program implementation
and assessment.

As the SHARP Program is a command responsibility, commanders are required to:
establish a command climate that prevents the crime of sexual assault; treat all
allegations of sexual assault seriously and ensure investigations occur; treat victims
with dignity and respect; and take appropriate action against offenders. Significant
elements of the current Army program include:

+ Senior commanders (at installations and in deployed locations) have overall
responsibility for the SHARP Program implementation and execution. As a critical
element of their program execution, these leaders (or their representatives)
conduct required monthly Sexual Assault Review Boards (SARB). The SARB
provides executive oversight, procedural guidance and feedback concerning local
program implementation and case management.

+ Sexual Assault Response Coordinators (SARCs) and Victim Advocates (VA)
support commanders in implementing the SHARP Program. These SARCs and
VAs are available 24 hours a day/7 days a week to interact directly with victims of
sexual assault and other response agencies (medical, legal, law enforcement,
investigative, and chaplain).

+ Command Program Managers, unit SARC/SHARP and VA/SHARP personnel are
Soldiers (or civilians assigned to military units) who assist their commanders in
executing their SHARP Program and integrating sexual assault response efforts
(legal, law enforcement, chaplain, and medical).

- SARC/SHARPs and VA/SHARPSs provide support and advocacy services
in garrison and deployed environments.

— A Headquarters Department of the Army Execution Order (EXORD)
issued on 23 June 12 augments Army policy and requires one full-time
SARC/SHARP and one full-time VA/SHARP be assigned to each brigade
level unit. Each echelon above brigade is required to appoint one trained
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SARC/SHARRP as a collateral duty.

— Army policy requires two VA/SHARPSs be appointed, as a collateral duty,
for each battalion sized unit.

- All levels of Army institutional Professional Military Education (PME), from initial
entry to senior service college, use a comprehensive set of training support
packages to conduct required training. Annual unit level sexual assault
awareness and pre- and post-deployment SHARP training is also mandatory per
AR 350-1 (Army Training and Leader Development).

As detailed in the remainder of this report, FY12 was a critical year for the
implementation of many SHARP Program initiatives.

2. Institutionalize Prevention Strateqgies inithe Military Gommuf
2.1. Under the Department’s adopted “Spectrum of Prevention,” and its six
components, describe the policies, procedures, and initiatives implemented or
advanced during FY12 to prevent sexual assault. For the purposes of this
report, prevention is defined as those policies, procedures, and initiatives
designed to stop the crime before it occurs. If “awareness” activities are
discussed here, please describe the aspects of the awareness activities that
meet this definition of prevention.

2.1.1. ldentify your efforts to promote prevention.

The Army’s efforts to promote prevention during FY12 were focused on the
sustained roll-out of the Army's Sexual Assault Prevention Strategy. The cornerstone
of the prevention strategy is the “I. A.M. Strong” campaign where the letters /. A. M.
stand for Intervene — Act — Motivate. The purpose of “l. A.M. Strong” is to encourage
Soldiers to take action to prevent sexual assault and to actively foster respectful
treatment of others.

Leaders at all levels are charged to facilitate this prevention strategy by establishing
positive command climates in which incidents of sexual assaults rarely occur, but when
they do, victims come forward with confidence that there will be appropriate action.

2.1.2. Identify the ways you are changing organizational prevention-based
practices.

The Army’s Sexual Assault Prevention Strategy consists of four integrated phases
and has policy, procedure, training and assessment components, which will continue
through 2016, and beyond. Each phase is cyclical, requiring continuous training of
Soldiers and leaders, as well as periodic assessment, revision, improvement and
refinement:

« The Secretary introduced the “I. A.M. Strong” Sexual Assault Prevention
Campaign at the initial Sexual Assault Prevention Summit in September 2008.
The Summit served as a platform to launch Phase 1 (Committed Army
Leadership) by providing training on best practices and allowing commands the
opportunity to develop prevention plans to support the Army strategy.

« Phase |l of the prevention strategy (Army-wide Conviction) includes educating
Soldiers to understand their moral responsibility to intervene and stop sexual
assault and harassment. Phase Il began at the 2009 Sexual
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Harassment/Assault Prevention Summit (April 2009) during which the Secretary,
the Chief of Staff, and Sergeant Major of the Army addressed the attendees
which included more than 100 Sergeants Major and 50 General Officers. The
Army held its third annual Summit in April 2010 with over 650 attendees,
including brigade and battalion leaders and Army SHARP Program Managers.

« Phase Il culminates the dedicated effort of leaders and Soldiers under Phase |
and Phase |l by “Achieving Cultural Change” that truly reflects Army Values and
fosters an environment free from sexual harassment and sexual assault. Phase
lIl began during the fourth annual Summit which was held in 2011.

« The final phase is “Sustainment, Refinement and Sharing”, during which the
prevention program continues to grow while motivating national partners to
support our efforts to change generally accepted negative social behaviors.

The Army's prevention strategy strives to reduce the stigma of reporting, thus
increasing a victim's propensity to report incidents for one of the nation's most
unreported crimes.

2.1.3. Describe the methods used to foster prevention-related coalitions and
networks, to include prevention subject matter experts consulted and involved

| at the Service or Component level.

The Army continues to partner with several nationally recognized subject matter
experts in order to help develop and validate the components of our Sexual Assault
Prevention Strategy and “I. A.M. Strong” Campaign. These noteworthy experts
include:

« Dr. David Lisak, a clinical psychologist whose research focuses on the motives
and behaviors of rapists, the impact of childhood abuse on adult men, and
relationship between child abuse and later violence. He consults nationally with
law enforcement, prosecutors, judges and the U.S. military.

+ Anne Munch, an attorney with over twenty years of experience as a career
prosecutor and advocate for victims of domestic violence, sexual assault, and
stalking. As a subject matter expert, she has worked extensively on the
development of the Sexual Assault Prevention and Response programs in the
military.

+ Alan Berkowitz, an independent consultant who helps colleges, universities, and
communities design programs that address health and social justice issues. He
frequently consults for institutions of higher education, the Federal government,
public health agencies, and military academies.

+ Gail Stern is the co-founder of Catharsis Productions. Their program, “Sex
Signals”, incorporates humor and audience participation to foster greater
understanding about the nature and impact of interpersonal violence.

+ Dr. Jackson Katz is the creator of Mentors in Violence Prevention (MVP). MVP is
a gender violence prevention approach focused on a "bystander”" model that
empowers individuals to take an active role in promoting a positive climate.

+ Joseph Grenny is coauthor of New York Times bestsellers, Influencer: The Power
to Change Anything, Crucial Conversations: Tools for Talking when Stakes are
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High, and Crucial Confrontations: Tools for Resolving Broken Promises, Violated
Expectations, and Bad Behavior. Mr. Grenny is a co-founder of VitalSmarts which
has helped organizations realize significant results using a proven method for
changing behaviors.

« Dr. Sut Jolly is Professor of Communication at the University of Massachusetts at
Amherst and Executive Director of the Media Education Foundation. He is one of
the world's leading scholars looking at the role played by advertising and popular
culture in the processes of social control and identity construction.

+ Mike Domintz is the creator of “Can I Kiss You?” an interactive, skills-based
presentation addressing dating, consent, respect, bystander intervention, and
sexual assault.

« John Foubert, Ph.D. is the founder of the national non-profit organization One in
Four which provides presentations, training, and technical assistance to men and
women, with a focus on all-male programming targeted toward colleges, high
schools, the military and local community organizations.

« Russell Strand is Chief of the U.S. Army Military Police School (USAMPS) Family
Advocacy Law Enforcement Training Division and has specialized expertise in
sexual assault investigations. He received the 2012 End Violence Against Women
International Visionary Award in recognition for his work.

2.1.4. List the prevention education, training initiatives, and programs you offer
to responders, particularly those that impart individual skills associated with
bystander intervention or appropriate risk reduction that does not blame victims.
When describing the initiative, identify the target responder audience and the
principal objectives of the initiative.

The following prevention initiatives were conducted during FY12 in support of the
Army’s Sexual Assault Prevention Strategy and the “I. A.M. Strong” Campaign:

« The Army held its 5" Annual Sexual Harassment/Assault Prevention Summit from
7-9 May 2012. The Secretary, Chief of Staff and Sergeant Major of the Army each
addressed a group.of more than 250 attendees which included Corps, Division,
Brigade and Battalion Commanders and their SHARP Program proponents. The
attendees formed five working groups and out-briefed the Director of the Army
Staff on recommended actions for the Army to implement the Strategic Direction
to the Joint Force on Sexual Assault Prevention and Response, signed by the
Joint Chiefs of Staff on 7 May 2012.

. The Army continued an 80-hour SHARP certification course delivered by SHARP
Mobile Training Teams (MTT) which trained command-selected SHARP
personnel to execute the program worldwide. By the end of FY12, MTTs had
trained more than 15,000 SHARP personnel.

« Army units conduct mandatory annual unit training which includes leader and
Soldier videos and an interactive video for all Soldiers to view in a self-study
mode, using the Army Learning Management System (ALMS). This self-study
video (“Team Bound") is an interactive, muitiple scenario product in which
Soldiers become the lead character, making choices (including bystander
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intervention) in situations dealing with sexual harassment and sexual assault.
This training is also mandatory for units during pre and post-deployment.

« The Army continues to implement and refine comprehensive curricula for all levels
of Professional Military Education (PME) from Initial Entry Training (IET) through
the Army War College. Each level of PME builds on the previous level as Soldiers’
responsibilities increase from individual behavior to leader roles and actions.

- To educate new Soldiers in an attention-getting and intriguing manner, the
.Army trains a set of ten “Sex Rules” which break down the elements of
sexual harassment and sexual assault and defines them in simple, relatable
terms. By linking each Sex Rule to an Army Value, the training challenges
Soldiers to "Know the Rules - Live the Values."

- Training for cadets in ROTC also incorporates “Sex Rules” messaging,
includes an ROTC Cadre Guide, and uses a critical decision-making tool.

- The Basic Officer Leadership Course - Branch (BOLC-B) for new officers
also includes “Sex Signals” in addition to instructor-led training which
focuses on the roles of junior leaders.

- During FY12 , the Army developed new training for senior leaders at the
Battalion and Brigade Pre-Command Course (PCC), the Sergeants Major
Academy and the Army War College.

- The Army continues to refine SHARP training for each intermediate level of
PME to ensure Soldiers and leaders have the knowledge and skills
necessary for their responsibilities. These include NCO and Warrant Officer
Advanced Courses, the Captain Career Course, the Company Commander
and First Sergeant Course, and the Command and General Staff College.

- Additionally, Drill Sergeants and Army Recruiters attend specialized SHARP
training tailored for their unique roles dealing with new Soldiers and
potential Soldiers. Drill Sergeants are provided a pocket guide titled “Sex
Rules - Teach Them.”

- Additional details on training for primary responders are cited in sections 4.2-4.3.

2.1.5. ldentify your efforts to promote community education in the area of
prevention (e.g., communications, social marketing, and media initiatives).

Community outreach and education remain key components of the Army sexual
assault prevention strategy and “I. A.M. Strong” campaign. In FY12, efforts to
promote, communicate and market the Army’s prevention campaign, encourage open
community discussion and reduce the stigma of reporting included the following:

« The SHARP Program Office continued its partnership with the Army Better
Opportunities for Single Soldiers (BOSS) Program. This partnership is an effective
way to spread the sexual assault prevention and “l. A.M. Strong” messaging at
local events as BOSS Soldiers immediately connect with community members and
other Soldiers to reinforce the peer-to-peer accountability and bystander
intervention.

« For the fourth year in a row, the Army SHARP Program co-sponsored the U.S.
Army Concert Tour, a summer concert series that brings top name artists to
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Soldiers, their Families and people from the surrounding community. Local BOSS
Soldiers manned “I. A.M. Strong” booths and passed out sexual assault prevention
literature to nearly 16,649 attendees at six events. SHARP messaging in venues,
programs and video clips were viewed by more than 45,808 concert attendees.

« The Army SHARP Program continued its sponsorship of the U.S. Army Soldier Show
in FY12. The Soldier Show is a high-energy ensemble production, offering a wide
range of popular music and stage spectacle to Soldiers and Families.

— More than 54,841 people were exposed to SHARP messaging at 33
installations while attending the 49 Soldier Show performances.

— BOSS Soldiers and Soldier Show personnel distributed approximately
24,405 pieces of SHARP literature and educational Items.

« The Army continued to raise awareness of SHARP through the marketing of the
program in Army News Service articles, and in other Public Affairs products.

« The SHARP Program Office facilitated a 50% increase in Sexual Assault
Awareness Month (SAAM) and SHARP Summit media coverage by leveraging
Army Staff partnerships.

— Developed quarterly STAND-TO! articles, ensuring Army-wide coverage
of the SHARP Program throughout the year.

— Coordinated media coverage of the release of the Army/DoD Annual
Report on Sexual Assault, SAAM and SHARP Summit.

— Developed an Army SHARP Engagement Plan to help explain the Army
SHARRP story to America's opinion leaders.

« Army Installation Management Command (IMCOM) personnel at several
installations provided sexual assault awareness and prevention classes to Family
Readiness Groups and at community events.

‘'« In Europe, USAREUR partnered with the U.S. Air Force Europe (USAFE) and
hosted 19 presentations of “Can | Kiss You?” for 2,916 military, DA Civilian, and
Family Members.

2.1.6. Describe the ways that you are strengthening Service or Guard member
knowledge and skills in the area of prevention (i.e., bystander intervention, risk
reduction).

All of the entries described in this section (2.1) support the Army’s efforts to
implement its comprehensive strategy and the “I. A.M. Strong” campaign in order to
strengthen leaders’ and Soldiers’ knowledge and skills to prevent sexual assault. The
Army’s strategy and campaign focuses on creating a climate where sexual assault is
rare and Soldiers act to intervene and stop incidents before they occur. This includes
actions to stop behavior such as sexual harassment and sexual innuendo, which may
lead to sexual assault.

2.1.7. Describe your Service or Component’s current efforts or plans to provide
SAPR training (policy and resources available) to all Service members at initial
entrance into active service.

As noted in section 2.1.4, the Army provides SHARP training in |ET and for newly
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commissioned officers in their respective BOLC courses.

« In the Basic Combat Training (BCT) portion of IET, Soldiers receive a one hour
introductory course on SHARP policy and resources during their first 14 days of
training and are introduced to the “Sex Rules” messaging targeted for new
recruits (“Sex Rules - Follow Them”). Later in BCT, another two hours of SHARP
training helps Soldiers learn about their responsibilities to take action using
several interactive vignettes during the very popular and highly regarded
production of “Sex Signals.” This 90-minute, live, two-person, audience
interactive program contains skits dealing with dating, consent, rape and other
associated topics such as body language, alcohol use and intervention.

» The initial SHARP training for new and prospective officers is conducted in a
progressive and sequential format to adapt junior leaders to the changing
operating environment with a combination of platform instruction and integrated
training techniques.

- In BOLC-A, ROTC Cadets receive a three hour introductory course on
SHARP during early indoctrination of common core training.

- At West Point, a comprehensive curriculum includes lessons on sexual
harassment and sexual assault topics infused into core academic
coursework across the 47-month cadet experience. A former brigade
commander, an Army lawyer, and instructors with doctoral degrees in
behavioral sciences developed the curriculum.

- In BOLC-B schools, newly commissioned officers are provided three hours
of SHARP training that includes a one hour section on new leader
responsibilities and two hours of “Sex Signals” during which the officers
apply leader decision-making in their response to various vignettes.

2.1.8. Other

Continuation of the 80-hour certification training is integral to the Army's effort to
operationalize SHARP as a command-based sexual assault prevention and response
program. Select personnel who complete the 80-hour SHARP training are appointed to
serve as SARC/SHARP specialists at every echelon above battalion level, or as
VA/SHARP specialists at every echelon of command down to the company level.

In accordance with the requirements in the FY12 NDAA, the Army has assigned
one full-time SARC/SHARP and one full-time VA/SHARP at Brigade level units. HQDA
EXORD 221-12 (Sexual Harassment/ Assault Response and Prevention Program
Synchronization Order) was released on 23 June 2012 and instructed all Army
commands to comply with the transition to a command-based SHARP Program model
for sexual assault prevention and response.

The SARC/SHARP and VA/SHARP personnel serve not only as the source for
victim advocacy and reporting, but also as the commander’s certified and trained
resource to assist in maintaining a culture and climate where behaviors such as sexual
harassment and sexual assault do not occur.

2.2, List all studies of sexual assault prevalence and/or prevention programming
effectiveness supported or performed by your Service or Component.
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In coordination with the U.S. Army Research Institute (ARI) for the Behavioral and
Social Sciences, the Army SHARP Program Office conducted a comprehensive study
of sexual harassment and sexual assault related topics using two separate survey
instruments, one for enlisted Soldiers in Initial Entry Training and the other for active
duty operational Soldiers. The final reports from both surveys will be published in
2013.

2.3. Describe any treatment or rehabilitation programs implemented by your
Service or Component for those members who have been convicted of a sexual
assault. Include any educational programs designed to change the behavior of
those members issued non-judicial and/or administrative punishments for an
offense related to a DoD report of sexual assault.

The Army conducts a comprehensive Sex Offender Treatment (SOT) Group under
the Directorate of Treatment Programs at the U.S. Disciplinary Barracks (USDB) at
Fort Leavenworth, KS. The SOT Group is currently divided into two phases.

« The Assessment Phase occurs during the first year inmates are in the USDB and
allows the group facilitators to assess an individual's readiness for treatment,
determine their risk factors, complete all assessment testing requirements, and
provide an overview of the treatment program expectations. Inmates are
assessed to determine what level of treatment they require based on their risk
factors and readiness for treatment.

« In the Treatment Phase, inmates assessed as low risk sexual offenders will
participate in a group treatment meeting one time per week (2.5 hours) for
approximately six months. Inmates who are assessed as high risk participate in a
more intensive group treatment program to address their high risk factors. This
group meets twice a week for 2.5 hours per session for approximately 36
sessions. Inmates assessed as having deviant sexual arousal, regardless of their
risk level, participate in an arousal reduction treatment module.

Upon successful completion of their treatment group, the inmate is required to
attend a Sex Offender Maintenance Group to practice and apply the skills learned
during treatment.

2.4, Describe any progress made in FY12 on prevention-related efforts identified
by your last year’s report.

As planned, the Army continued to implement Phase Il (Achieve Cultural Change)

of its “I. A.M. Strong” Sexual Assault Prevention Campaign during FY12.

« Conducted the 5" Annual SHARP Summit of Army leaders and national subject
matter experts.

« Revised the Commanders Guide for leaders at all levels to assess and affect the
climate in their units, specifically as it relates to preventing, reporting and
responding to sexual assault.

« Continued to conduct the 80-hour SHARP certification training via MTTs. Trained
more than 15,000 command selected SARC/SHARP and VA/SHARP personnel
since training began in 2010.

« Continued to revise and refine training in order to upgrade and integrate previous
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POSH and SAPR programs of instruction into a comprehensive SHARP curriculum
at all levels of PME.
« Continued to develop the GTSY.com (“Good To See You”) social network which is

intended to facilitate Soldier discussions about prevention and intervention.
Launch is now planned during FY13.

2.5. Describe any plans for FY13 related to the prevention of sexual assault.
The Army'’s prevention related plans for FY13 include:

« Hire (government civilians) and assign (military) personnel to permanently fulfill the
requirements set forth in the FY12 NDAA for one full-time SARC and one full-time
VA in every brigade or equivalent unit. These personnel will help commanders
implement their unit SHARP Program, to include assessing and maintaining
positive command climates in which sexual harassment and sexual assault are not
tolerated.

« Continue to train command selected SHARP personnel via the 80-hour SHARP
certification course.

« Continue to implement, revise and refine Professional Military Education (PME)
and Civilian Education System (CES) SHARP training to ensure Soldiers, Leaders
and Civilians have the skills and knowledge they need to help prevent sexual
assault.

* Launch the GTSY.com social network to host forums where users can discuss
issues in depth (including sexual harassment/assault response and prevention),
and reduce the stigma of sexual assault reporting.

« Continue to work with DoD, the other Services and the Joint Staff to operationalize
the lines of effort set forth in the Strategic Direction to the Joint Force on Sexual
Assault Preventlon and Response

3 1 Provide major steps taken to publlclze and encourage the use of both
reporting options (Restricted and Unrestricted) by Service or Component
members (e.g., local command initiatives that demonstrate the commander’s
role in creating a climate of confidence, explanation of available reporting
options on installation websites, etc.).

The Army’s comprehensive SHARP training emphasizes the Restricted and
Unrestricted reporting options and encourages reporting by all Soldiers. Training is
required for all new Soldiers in IET and at each level of PME for officers and NCOs.
Reporting is a key topic in all training, including mandatory annual unit training and pre-
and post-deployment training. Additionally, SHARP training, to include reporting, is
presented during newcomer orientations at each Army installation.

Local commands, leaders, and Soldiers throughout the Army have also taken the
initiative to encourage reporting and ensure community members are aware of sexual
assault reporting options, including:

» Posting sexual assault prevention and response information on marquees at
entrances to installations.
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« Placing posters, banners and brochures throughout installations, which include
points of contact, reporting options and the DoD Safe Helpline phone number.

« Placing articles in installation newspapers and public service announcements on
Armed Forces Network radio and television stations to encourage reporting.

. Conducting awareness and prevention activities in support of Sexual Assault
Awareness Month, including events such as 5K fun runs/walks to raise sexual
assault awareness with command support and participation.

« Using HQDA provided marketing materials for the “I. A.M. Strong” Campaign to
publicize within units.

« Creating local/unit videos to reinforce commitment to sexual assault prevention
and response.

. Issuing pocket cards with SARC and VA phone numbers and reporting policy.

« Providing reporting information on Army and installation websites, Facebook sites
and podcasts.

« Maintaining Memoranda of Agreement (MOA) and on-call/alert rosters with local
crisis agencies to ensure understanding of reporting options available to Soldiers
and the availability of off-post services as an option to victims.

« Purchasing DVD copies of “The Invisible War” documentary to augment unit
training.

3.2. Discuss Unrestricted and Restricted Reporting process challenges
encountered, as well as the solutions your Service or Component developed and
implemented during FY12 within the context of:

3.2.1. Joint environments

Reporting challenges in Joint environments primarily exist among deployed units as
detailed in Section 3.2.2, below. However, Joint Basing can contribute to confusion
among Soldiers. In accordance with existing DoD guidance, it is the Army’s position
that the SHARP Program remains a Service responsibility regardless of which Service
is in charge of the installation. Full-time SARC/SHARP and VA/SHARP personnel at
the Brigade level should help alleviate most confusion.

3.2.2. Combat Areas of Interest

The primary Combat Area of Interest (CAl) during FY12 was Afghanistan, in which
Army command elements are predominantly responsible for executing sexual assault
prevention and response services, including conducting criminal investigations and
courts-martial.

Army SHARP Program elements assigned to the International Security Assistance
Force (ISAF) in Afghanistan align their sexual assault reporting procedures with
CENTCOM Regulation 600-16, DoD Directive (DoDD) 6495.01, DoDI 6495.02, as well
as AR 600-20. '

Some challenges in a combat zone differ from those in a garrison environment.
Maintaining confidentially of the Restricted reporting option may be difficult, not only
because of privacy of information, but also because command teams function as the
support network for deployed victims.
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Reporting challenges faced by deployed units also relate to geographical
dispersion, which requires adaptive measures to ensure reporting resources are
readily available and a victim’s privacy is protected. Training and retaining sufficient
numbers of SARC/SHARP and VA/SHARP personnel is essential; as are the conduct
of monthly Sexual Assault Review Boards (SARBs) which help ensure proper SHARP
Program management oversight.

3.2.3. Tracking victim services

The Army’s Sexual Assault Database Management System (SADMS) serves as the
primary database used to track victim services. Designated SHARP Program
personnel populate SADMS with sexual assault case information, including victim
services. Per victims’ requests, the losing unit SARC/SHARP transfers advocacy/case
data to the gaining unit SARC/SHARP. SADMS also includes data input from
healthcare, legal and law enforcement sources.

Facilitating a warm-handoff of re-deploying victims, and those moving between
installations and components, remains challenging. Deployed commands, home-
station SHARP personnel, and Reserve Component program managers are watchful to
mitigate this challenge through monthly Sexual Assault Review Boards (SARBs). The
Army SHARP Program Office tracks cases and follows up on a monthly basis with
Command Program Managers to reconcile cases and victim services.

Challenges with tracking victim services may also exist when Soldiers elect to seek
assistance with off-post agencies. To enhance coordination with off-post agencies
installations have implemented Memoranda of Understanding (MOU) or Memoranda of
Agreement (MOA) and facilitated cross-training with local agencies, including rape
crisis centers, local hospitals and law enforcement.

3.2.4. Restricted Reporting in any environment (including known incidents, if
any, where the confidentiality of the report was breached for any reason).

There was one known incident where confidentiality of a Restricted Report was
breached during FY12. This incident occurred when a Primary Care Provider
contacted a victim’s unit due to concerns about the Soldier’'s well-being after reviewing
a medical encounter referencing the sexual assault. This resulted in the unit's initial
awareness of the assault. The violation was immediately investigated as required by
DoD Personal Identifying Information Incident Reporting procedures. The provider was
notified of his breach of policy and the victim was allowed to retain a Restricted Report.
Corrective action includes refresher training and a revision to the disclaimer on sexual
assault medical encounters.

3.2.5. Other (Please explain)

Despite extensive training, and feedback that training is effective, some Soldiers still
do not fully understand the Restricted reporting option. Specifically, some Soldiers are
not clear whether Restricted reporting can be retained if the assault is disclosed to a
third party (spouse/family member/friend), or if the commander finds out about the
sexual assault through another source. Army policy addresses these issues which
continue to be points of emphasis in all SHARP training.

3.3. Describe efforts, policies, and/or programmatic changes undertaken to
improve Service or Component member confidence and/or victim participation in
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the investigative and military justice processes.

Thorough, fair and competent investigations and appropriate disposition of sexual
assault cases are necessary to help maintain a positive culture and climate that does
not tolerate sexual assault, and encourages victims to report without fear of reprisal.
Accordingly, the Army continues with the following actions to improve confidence in the
Army's investigation and prosecution capabilities:

« Maintained 11 Highly Qualified Experts (HQE) to advise leadership, and to
support the coordination and improvement of training for sexual assauit
investigators, prosecutors and defense counsel.

. Maintained 21 special investigators and 19 special victim prosecutors at major
Army installations to focus nearly exclusively on sexual assault cases, similar to
civilian Special Victims Units.

« Hired additional examiners at the U.S. Army Criminal Investigation Laboratory

(USACIL) who were instrumental in meeting the congressionally mandated DNA
turnaround time of 60 days.

« Partnered instructors and HQE from CID, OTJAG and USAMPS to train at each
other's respective courses, sharing information and lessons learned for better
ways to work together.

3.3.1. Describe how you are addressing the number of victims that decline to
participate in the military justice process each year.

Encouraging victims to participate in the investigation and prosecution of sexual
assault allegations is an integral part of Army training for investigators and prosecutors.

Each Staff Judge Advocate (SJA) is required by regulation to appoint Victim-
Witness Liaison (VWL) personnel to advise victims of their rights, help victims seek
assistance from installation or local agencies and prepare victims for the military justice
process. Feedback from victims on the services of the VWLs is overwhelmingly
positive. VWLSs are trained on an annual basis at conferences frequently sponsored by
the Department of Justice and the National Center for Victims of Crime.

Army trial counsel training on sexual assault prosecution includes instruction on
working with and interviewing victims, and preparing victims for testimony at trial.
Special Victim Prosecutors (SVP) attend intensive training to prepare them for their
duties, including two weeks of on-the-job training with a domestic violence/sexual
assault unit in a major metropolitan area. SVPs receive extensive training in trial
preparation techniques to minimize impact on the victim, and bolster confidence in the
military justice process.

Special sexual assault CID investigators (DA Civilians) have been hired and placed
at installations with a high density of Soldiers. These investigators receive instruction
in the interview technique, developed at USAMPS, called the Forensic Experiential
Trauma Interview (FETI). This technique allows investigators to obtain information
about the assault and the offender while minimizing the traumatic effects on the victim.
Investigators are also instructed on the dangers of re-victimization and how to avoid
this problem. Also, if a victim recants an allegation, agents are trained to cautiously
and compassionately investigate the recantation to ensure that the victim has not
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recanted merely to opt out of an investigation.

3.4. List initiatives and programs implemented to reduce the stigma and
overcome barriers associated with reporting sexual assault (e.g., thinking the
report will not be kept confidential, being afraid of retaliation or reprisal, thinking
nothing will be done about the report, and any other barrier to reporting
identified through research).

As previously noted, the most significant program initiative to reduce the stigma of
reporting sexual assault is the Army's Sexual Assault Prevention Strategy and “l. A.M.
Strong” Campaign.

In alignment with the Army’s primary prevention focus, “I. A.M. Strong” encourages
Soldiers to take action to prevent Sexual Assault, fosters a culture of respect, and
helps reduce the stigma of reporting by increasing victims’ confidence in their chain of
command to take appropriate action. During FY12, this Army-wide campaign included
presentations of “Sex Signals” to thousands of Soldiers in IET and BOLC-B training
and a partnership with Army Morale, Welfare and Recreation (MWR) to raise
awareness through multiple efforts, including sponsorship of the BOSS program, the
Army Soldier Show and the Army Concert Series.

Introducing SHARP Program reporting policies and resources within the first 14
days of IET also helps demonstrate to new Soldiers that the Army takes sexual assault
seriously, holds offenders accountable and takes care of victims.

Army investigators continue to use the FETI technique which has already shown to
drastically reduce victim recantations, increase victim cooperation and participation,
and support prosecution efforts.

Some commanders find that communicating the results of sexual assault cases to
their Soldiers helps show the chain of command’s commitment to thorough and fair
investigations and dispositions, thus mitigating some victim’'s reasons for not reporting.

Additionally, former victims who are so inclined to speak to Soldiers about the
professionalism shown by sexual assault responders in their case, help to alleviate the
stigma of reporting.

The implementation of expedited transfer procedures is another initiative designed
to mitigate the victims’ concerns about workplace issues that may prevent them from
reporting a sexual assault.

Other initiatives include all the items cited in Section 3.1 above.

3.5. Describe any progress made in FY12 on reporting-related efforts identified in
last year’s report.

The Army’s continued implementation of the SHARP Program in all units during
FY12 was intended to have a positive impact on the climate of confidence associated
with reporting. Specifically, the Army’'s emphasis to train SHARP personnel for units
down to the company level has provided visible and accessible resources for Soldiers
to report a sexual assault.

One of the primary goals of the Army’s Sexual Assault Prevention Strategy and the
“l. A.M. Strong” Campaign is to increase sexual assault victims’ propensity to report.
(Propensity to report is the percentage of Soldiers, in response to Army survey
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questions, who cited they were sexually assaulted during the previous twelve months
and reported the incident). Although data is preliminary, the Army’s 2012 Survey of
Operational Troops shows that the propensity to report a sexual assault among female
Soldiers increased from 28% in 2009 to 42% in 2012.

3.6. Describe any plans for FY13 to increase the climate of confidence
associated with reporting.

The Army will continue to implement its prevention strategy during FY13. A key
element of this is providing full-time and credentialed SARC/SHARP or VA/SHARP
personnel at the Brigade level. These SHARP personnel will assist leaders in
monitoring and maintaining a culture and climate where incidents of sexual harassment
and sexual assault are rare, but when they do occur, victims feel free to come forward,
without fear of reprisal and with confidence their leaders will take appropriate action.

Additionally, the Army will continue to improve its special victim capability by adding
four more Special Victim Prosecutors, for a total of 23.

4. Improve Sexual Assault Response

4.1. Describe the policies, procedures, and initiatives implemented or advanced
during FY12 to respond to, or improve the response to, allegations of sexual
assault.

The Army’s effective sexual assault response capabilities are the result of an
integrated coalition of command, advocacy, law enforcement, investigative, medical,
legal, and chaplain resources. Chapter 8, AR 600-20 documents the Army’s policy and
its integrated partnerships necessary to provide a coordinated response to victims of
sexual assault. The Army continues to combine prevention of sexual harassment and
sexual assault prevention and response efforts in order to ensure Soldiers seeking
assistance for incidents of sexual violence or misconduct understand the difference
between harassment and assault, and the options for reporting and support services
for each.

Collaboration among all response groups, including combined training and
awareness events, has resulted in increased teamwork and cohesion. For example,
the implementation of special investigators and special prosecutors at the larger Army
installations, and their participation in SHARP certification (MTT) training at those
locations, has helped demonstrate the Army’s commitment to improve response to and
care for sexual assault victims.

Additionally, Army installations and organizations continue to partner with local
civilian agencies serving sexual assault victims, to include rape crisis centers, hospitals
and law enforcement. These partnerships often include collaboration to provide joint
training and awareness events to enhance sexual assault education and prevention to
the local community.

Also during FY12, as directed by DoD, the Army published a detailed policy for the
expedited transfer of Soldiers who are victims of sexual assault. In accordance with
this Army Directive, commanders must start with a presumption in favor of granting a
victim's request for transfer.

4.2. List the number of new SARCs (include Deployable) and SAPR VAs (include
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Deployable) trained; the types of training received, which must include refresher
training, and if the training was received prior to deployment.

4.2.1. SARCs (include Deployable)

4.2.1.1. List the total number of SARCs your Service or Component had at the
end of FY12. ‘

In addition to a Lead SARC/SHARP for each Senior Commander at more than 70
Army installations around the world, there are approximately 436 SARC/SHARP
positions at Army brigades and equivalent organizations.

4.2.1.2. List the number of SARCs that were trained for the first time in FY12 (i.e.,
list the number of new SARCs your Service or Component had in FY12).

The Army trained 8,495 personnel (including Active, Guard and Reserve) via MTTs
using the 80-hour SHARP certification curriculum during FY12. From this pool of
trained personnel, commanders may assign/appoint those who meet the selection
criteria to serve as a unit SARC/SHARP.

4.2.1.3. List the number of SARCs that received training that would allow them to
operate in a deployed environment in FY12.

All SHARP personnel are trained to operate in a deployed environment.

4.2.1.4. |dentify the number of new SARC positions slated for FY13.

There are no new SARC/SHARP positions slated for FY13. However, the current
(approximately 436) brigade level SARC/SHARP positions are scheduled to begin
conversion to permanent/funded positions, either military or DA Civilian.

4.2.2. SAPR VAs (include Deployable)

4.2.2.1. List the number of personnel trained in FY12.

The vast majority of the 8,495 personnel trained by SHARP MTTs during FY12 may
potentially serve as a unit VA/SHARP, pending assignment and appointment orders by
their commanding officer.

4.2.2.2. How many trained to allow them to operate in deployable environment.

All SHARP personnel are trained to operate in a deployed environment.

4.2.2.3. List the number of assigned VA positions planned for FY13.

There are no new VA/SHARP positions slated for FY13. However, the current
(approximately 398) brigade level VA/SHARP positions are scheduled to begin
conversion to permanent/funded positions, either military or DA Civilian. Additionally,
each battalion is required to appoint collateral duty VA/SHARP personnel.

4.2.3. Describe your efforts to comply with the FY12 NDAA requirement for a full-
time SARC and full-time VA at the brigade/battalion or equivalent level.

The Army published Execution Order (EXORD) 221-12 directing Army Commands,
Army Service Component Commands, and Direct Reporting Units to immediately
appoint one full-time SARC/SHARP and one full-time VA/SHARP at each brigade or
equivalent organization. Commands filled these positions with existing resources,
pending implementation of a permanent manning solution beginning in FY13.

4.3. List the number of personnel who received sexual assault training:
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4.3.1. Commanders (i.e., Pre-command, Flag and General Officer)

During FY12, the Army's School for Command Preparation (Pre-command course)
certified that 203 Brigade Commanders, 593 Battalion Commanders and 409
Command Sergeants Major completed SHARP training.

4.3.2. Criminal investigators

All CID agents who investigate sexual assault allegations were trained using a
Sexual Assault Investigations Refresher Training curriculum developed by USAMPS.
This training highlights alcohol facilitated sexual assaults, substantial incapacitation,
the new Article 120, and proper titling decisions including proper determination of
founded and unfounded cases, trauma and memory, tonic immobility, and FETI skill
building.

Additionally, more than 1,600 military and civilian criminal investigators were
trained at USAMPS on sexual assault investigative skills and techniques.

4.3.3. Law enforcement

In FY12, USAMPS provided specialized law enforcement sexual assault training to
more than 2,200 military law enforcement investigators and first responders in several
professional development courses including the CID Special Agent course, MP
Investigations course, Child Abuse Prevention & Investigations Techniques course,
Basic Officer Leader Course, MP Captains Career Course, CID Basic and Advanced
Warrant Officer Courses, Advanced & Senior Leader Courses, and MP Pre-Command
Course.

4.3.4. Medical personnel

All healthcare personnel that train at the Army Medical Center and School receive
initial/basic training for sexual assault response. Sexual Assault Clinical Providers
(SACP) and Sexual Assault Care Coordinators (SACC) conduct follow-on and
refresher healthcare/response training for healthcare personnel at their assigned
Military Treatment Facility (MTF).

The Annual Sexual Assault Medical Management (SAMM) Conference, hosted by
MEDCOM, assists the SACP and SACC with the development of their local mandatory
training requirements. The FY12 SAMM Conference included Army, Air Force, Navy,
Veterans Administration, National Guard, and Department of the Army Civilian
healthcare providers.

MEDCOM also conducts Sexual Assault Medical Forensic Examiner (SAMFE)
training to provide specialized education for health care providers to include registered
nurses (RN) who plan to practice as SAMFE or Sexual Assault Nurse Examiners
(SANE). The training provides a comprehensive education program based on the
Department of Justice (DoJ) Training Standards for Medical Forensic Examiners and
prepares candidates to work in coordination with other responders. In FY12, 188
Physicians/Physician Assistants/RNs completed the MEDCOM SAFME training.

Building on the collaboration of victim advocacy and investigative services to assist
in the medical management and response of sexual assaults, healthcare providers
provided testimony as a factual or expert witness for 64 (15% increase from FY11)

sexual assault cases during FY12.
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4.3.5. Judge Advocates

The Army Judge Advocate General's School and Legal Center (TJAGLCS) provides
first responder training to Army Judge Advocates. In FY12, TJAGLCS trained 757
Army Judge Advocates (JA) in the Judge Advocate Basic Course, the Judge Advocate
Graduate Course, the JA Officer Advanced Course, the Intermediate Trial Advocacy
Course and the Military Justice Manager Course. This training included 215 Army
Reserve and 135 Army National Guard JA Officers.

All Staff Judge Advocate field offices are required to conduct annual JA refresher
training.

During FY12, the Army also trained 454 Trial Counsel in 19 sexual assault training
events under the Trial Counsel Assistance Program (TCAP).

The Army also trained 151 Trial Defense Counsel concerning sexual assault issues.

4.3.6. Victim Witness Assistance personnel

The Army trained 43 Victim/Witness Liaison (VWL) personnel, and 5 victim
assistance personnel from Army confinement facilities in FY12. This training provided
basic instruction concerning the Army VWL program and specific instruction
concerning working with all sexual assault victims.

The Army also trained 16 Army VWL personnel in August 2012, in a one day event
limited to USAREUR personnel. That training included general instruction concerning
working with victims generally, USAREUR unique programs for victims and training
concerning the SHARP program.

4.3.7. Chaplains

All first-term Active Component, Army National Guard, and Army Reserve
Chaplains receive initial training at the Chaplain Basic Officer Leader Course. This
initial training includes: reporting classifications and reporting requirements; ministry
response and spiritual support to sexual assault victims; dynamics of sexual assault;
victim advocacy services and referral resources. All supervisory Chaplains receive
training at the Chaplain Captain Career Course to provide supervision of pastoral
response and spiritual support to sexual assault victims.

Installation and Division Family Life Chaplains provide training to Unit Ministry
Teams composed of Chaplains and Chaplain’s Assistants. This annual training
includes pastoral response to victims of sexual assault and collaborative relationships
with treatment facilities and SARC/SHARP personnel.

4.4. Describe any outcome metrics your Service or Component has developed to
measure the impact or effectiveness of the training provided to the personnel
specified in the sections above (i.e., SARCs, VAs, commanders, criminal
investigators, law enforcement, medical personnel, judge advocates, Victim
Witness Assistance personnel, and chaplains).

The 80-hour SHARP training used to train SARC/SHARP and VA/SHARP
personnel was certified by the National Organization for Victim Assistance (NOVA) in
2011. Additionally, each training event uses summative evaluations to gather

feedback regarding the effectiveness of SHARP training, instructor performance, and
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recommendations for improvement.

Army training for criminal investigators at USAMPS was chosen by DoD to train
personnel from all military Services. The FETI technique, developed at the USAMPS,
has already shown to drastically reduce victim recantations, increase victim
cooperation and participation in prosecution efforts.

MEDCOM uses a competency checklist based on DoJ guidelines to ensure medical
personnel meet the required clinical skills necessary to function as a forensic
examiner.

Based on an initial review of pre-command training in FY12, the Army is working
with DoD to develop standardized methods for objectively assessing the effectiveness
of pre-command and senior enlisted training.

OTJAG provides evaluation forms to each victim and witness for each trial by
special or general court-martial. The evaluations, returned anonymously, are
overwhelmingly positive.

4.5. Describe efforts to provide trained personnel, supplies, and transportation
to deployed units in order to provide appropriate and timely response to
reported cases of sexual assaulit.

As noted in Sections 4.1-4.3 above, the Army ensures units deploy with trained
sexual assault response personnel. Deployed SHARP Program personnel use organic
transportation assets and/or coordinate for external assets as needed.

All deployed, Level Il Combat Support Hospitals maintain adequate supplies on
hand to treat victims of sexual assault. :

4.5.1. Provide information regarding any existing gaps in supply inventory, as
well as the shortage of supplies, trained personnel, and transportation resources
to support deployed units in responding to allegations of sexual assault.

There were no reported gaps in supplies, personnel or transportation resources.

4.5.2. List the number of victims, if any, whose care was hindered due to lack of
available Sexual Assault Forensic Examination (SAFE) kits or other needed
supplies, and describe the measures your Service or Component took to remedy
the situation at those locations.

Reports from commands and Army Medical Command cited no instance in which a
lack of SAFE kits or other medical supplies hindered the ability of Army healthcare
personnel to provide care to sexual assault victims.

However, USAREUR noted that some Soldiers are uncomfortable receiving the
forensic exam at host nation medical facilities. Therefore, examinations are often
delayed or victims opt not to receive the exams. '

4.5.3. List the number of victims, if any, whose care was hindered due to the lack
of timely access to appropriate laboratory testing resources and describe the
measures you took to remedy the situation.

The USACIL processes SAFE kits for evidence for all U.S. military forces, including
units deployed to the CENTCOM AOR. There were no reports of sexual assault cases
during FY12 in which processing issues at USACIL hindered an investigation.

st
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4.6. Describe sexual assault-related healthcare initiatives undertaken by your
Service or Component in FY12:

4.6.1. Describe any mental health treatment programs implemented by your
Service or Component to decrease the short- or long-term impact of sexual
assault on victims.

More than half (52%) of the Army’s Sexual Assault Care Coordinators (SACC) are
Behavioral/ Mental Healthcare Providers. MEDCOM Regulation 40-36 provides the
overall guidance responsibilities associated with sexual assault patients. The annual
SAMM Conference provides continuing education courses to SACC for a therapeutic
treatment validated for the resolution of Post Traumatic Stress Disorder (PTSD).

The Army Medical Department (AMEDD) Center & School, Department of
Behavioral Health offers evidence-based behavioral health training that assists with the
a full spectrum of treatment and behavioral health care of sexual assault patients.

Additionally, the AMEDD Center & School (in partnership with Fayetteville State
University) has an accelerated Master of Social Work degree program to support the
shortage in behavioral health care personnel.

4.6.2. Describe any initiatives to develop protocols for initial and follow-up
treatment for victims of sexual assault that is gender-responsive, culturally-
competent, and recovery-oriented.

The Army continues to transform its healthcare system to a “system for health”.
This includes providing a patient-centered culture with a multi-disciplinary team that
includes the patient (sexual assault victim).

The SACC and SACP work together on every sexual assault case to ensure that
appropriate culturally and gender specific medical care is given and follow up is
obtained.

Additionally, the Army provides specialized education for health care providers who
perform duties as Sexual Assault Medical Forensic Examiners or Sexual Assault Nurse
"Examiners (SANE). The training prepares medical personnel to work in coordination
with other responders to meet the health care, forensic, and information needs of adult
and adolescent sexual assault patients. Personnel are trained on aspects of the
sexual assault forensic examination, sexual violence dynamics, cultural competency,
and age/gender specific skills to properly care for victims of sexual assault.

4.7. Describe your procedures and efforts for providing resource referrals to
victims, including any challenges faced.

During initial response and case management, SARC/SHARP and/or VA/SHARP
personnel inform victims of services and resources available on and off post. The
VA/SHARP also accompanies victims, as requested, and facilitates referrals with other
agencies.

Army installations and Commands have resource referral lists and Memoranda of
Agreement (MOA) with civilian agencies in their areas of responsibility. SHARP
personnel, in coordination with other responders, provide a “warm hand-off” of victims
to those resources while maintaining contact with the victim until services are no longer
required.
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4.8. Describe your Service efforts or plans thus far to establish a special victim
capability within your Service, comprised of specially trained investigators,
judge advocates, and victim-witness assistance personnel. (Not applicable to
NGB)

As stated in Section 3.3, thorough, fair and competent investigations and
appropriate prosecution of sexual assault cases are necessary to help maintain a
positive culture and climate that does not tolerate sexual assault, and encourages
victims to report without fear of reprisal. Accordingly, the Army continues to work to
improve confidence in the Army’s investigation and prosecution capabilities by
maintaining 21 special investigators and 19 special victim prosecutors at major Army
installations. These personnel focus nearly exclusively on sexual assault cases,
similar to civilian Special Victims Units.

4.9. Describe your Service or Component’s efforts or plans thus far to implement
a process for a member of a reserve component who is a victim of sexual
assault (committed while on active duty) to be retained on active duty until the
line of duty determination is complete.

The Army established procedures in 2009 to ensure that Line of Duty (LOD)
determinations are completed at the time a member of the reserve component files a
Restricted Report for the purpose of enabling the victim access to medical care. The
Army will adjust its policy as necessary to comply with additional DoD guidance when
published.

4.10. Describe any progress made in FY12 on response-related efforts identified
in last year’s report. '

By the end of FY12, the Army had trained more than 15,000 SARC/SHARP and
VA/SHARP SHARP personnel via the 80-hour MTT delivered SHARP certification
curriculum.

During FY12, the Army added four of the eight additional Special Victim
Prosecutors, for a total of 19. The other four should be added during FY13.

4.11. Describe any plans for FY13 to improve sexual assault response.

The Army has a comprehensive and integrated multi-disciplined sexual assault
response capability. The primary effort to improve sexual assault response in FY13 is
the assignment and hiring of full-time (government), credentialed SARC/SHARP and
VA/SHARP personnel at each brigade or equivalent unit. The Army also plans to hire
36 full-time civilian trainers in FY13.

Also, with funding support from DoD, the Army plans to conduct eight Special
Victims Unit courses at USAMPS and train approximately 300 special
agents/investigators and prosecutors from all military services.

4.12. Other (Please explain)

During FY13, the Army will expand access to its web-enabled reporting system to
allow the full time Brigade SARC/SHARP personnel access to enter case data into the
system.

Also during FY 13, the Army will -establish an Additional Skill Identifier (ASI) for
SARC/SHARP and VA/SHARP personnel approved for credentialing. The ASI (1B)
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enables the Army to effectively manage, assign and utilize Soldiers with SHARP
certification.

5. Improve System Accountability

5.1. Provide a description of how you execute oversight of your SAPR program
Please include a synopsis of the formal processes, participants, etc. that
support oversight of the program.

The ASA M&RA has direct oversight of the Army’s SHARP Program, while the
Deputy Chief of Staff, G-1 is responsible for program implementation and assessment.
The day-to-day operation of the Army SHARP Program is the responsibility of the Army
SHARP Program Office which reports to the Director of Human Resources Policy in
the Office of the Army G-1.

The Army SHARP Office executes the Army SHARP Program through a network of
Program Managers at major unit level (Army Command through Division) who work
with first response personnel as well as installation resources. Installations and
deployed commands (Brigade and higher) also exercise local SHARP Program
oversight using Sexual Assault Review Boards (SARB) to review sexual assault cases,
issues, and processes. In accordance with Chapter 8, AR 600-20, the senior mission
commander, or designated representative, chairs the monthly SARB.

Commanders play a key role in implementing the SHARP Program throughout the
Army. Commanders, utilizing their SHARP personnel, are responsible for victim
advocacy, program management, training, and ensuring a coordinated response
system is in place.

5.2. Describe the oversight activities that have taken place during FY12 with the
methods or approaches you use to perform oversight, including but not limited
to the documentation and outcomes of:

5.2.1. Program management reviews

The Chief of Staff directed an assessment of the effectiveness of the SHARP
Program and its current plan. To that end, the Director of the Army Staff created a
team of subject matter experts from the SHARP Program Office, OTJAG, CID, the
Office of the Chief of Chaplains, Army G-3/5/7, the Army National Guard, the Office of
the Assistant Chief of Staff for Installation Management (ASCIM), and MEDCOM. This
“Red Team” visited major training bases and operational units in CONUS and
OCONUS to observe implementation of the SHARP Program across Army commands,
identify best practices and recommend areas needing improvement. The Red Team'’s
report is pending final review and approval.

AR 600-20 charges commanders and SHARP Program proponents at all levels with
oversight of program implementation. During FY12, organizations reported conducting
several reviews/inspections/assessments, including:

» The FORSCOM SHARP Program Office conducted site assistance visits to
ensure compliance, provide mentoring, and educational guidance as needed.

* The ARNG conducted training assistance visits to determine SHARP Program
effectiveness, suggestions for possible improvements, as well as any identified
best practices. :
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« In USARPAC, the requirement for commands to display their sexual assault
prevention policy memoranda and contact information for unit SHARP personnel
has been added to the USARPAC Command Compliance and Training Program
(CCTP) Inspection checklist.

« The CID Inspector General completed evaluations of investigative services
related to sexual assault investigations. General findings verified, with few
exceptions, that investigations of sexual assaults were conducted in a thorough
and timely manner, and met the investigative standards of the command.

. Office of the Judge Advocate General (OTJAG) conducted inspections of field
offices pursuant to Article 6(a), UCMJ. These inspections included a review of the
prosecution, defense and Victim/Witness Liaison programs.

« MEDCOM conducted assessments of 45 Army MTF ranging in size from medical
centers to health clinics.

5.2.2. Inspector General (IG) inspections of the program

The Department of the Army Inspector General (DAIG) conducts inspections at the
direction of the Secretary of the Army. The Army SHARP Program Office works closely
with the DAIG to help the inspection team prepare for inspections of the SHARP
Program, to include identifying subject matter experts to augment the team.

Although SHARP specific inspections were not conducted in FY12 at the HQDA
level, the DAIG may review aspects of the SHARP program circumstantial to other
inspections.

5.2.3. Identify the number of victim inquiries referred by SAPRO to your
headquarters and the number of victim inquiries resolved in FY12.

The Army resolved all 12 of the victim inquiries referred by DoD SAPRO.

5.2.4. Other (Please explain)

Sexual Assault Review Boards (SARB) continue to serve as the primary forum to
share best practices, identify lessons learned and locally assess program
implementation. Installations and brigade level and higher deployed units conduct
monthly SARBs. These forums allow commanders and first responders to review
cases and refinefimprove program practices and procedures.

5.3. Describe any standards or metrics you have established to assess and
manage your SAPR program. If you have begun assessing your SAPR program
using the standards or metrics established, please describe your assessment
findings thus far.

The definitive metric is the number of sexual assaults. However, given that sexual
assault is the most under-reported crime in the nation, this metric, by itself, is
misleading. Therefore, the Army’s Sexual Assault Prevention Strategy has
corresponding goals to reduce sexual assault while increasing victims’ propensity to
report.

Preliminary survey data indicates that female Soldier victims’ propensity to report
has increased from about 28% in 2009 to 42% in 2012. Although, this is below the
Army’s first intermediate goal of 50%, initiatives such as full-time unit SHARP
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personnel, revised training and increased resources for commanders are intended to
have a positive effect on increasing propensity to report.

5.4. Describe steps taken to address recommendations from the following
external oversight bodies:

5.4.1. Government Accountability Office

The GAO review of Military Justice recommended that the Services leverage
expertise for investigating and adjudicating alleged sexual assault incidents, such as
consolidating training programs and sharing resources, including highly qualified
experts who are used to advise criminal investigators and judge advocates. As a result
of this recommendation, the Army, at DoD’s request, conducts training for Marine CID,
Army CID, Air Force Office of Special Investigations (AFOSI), and Naval Criminal
Investigative Services (NCIS) at USAMPS.

Additionally, Army OTJAG HQEs, through the TCAP program, continue to work with
the other Services to leverage resources and training.

5.4.2. DoD, Military Service or Component IG

There were no DoDIG inspection reports during FY12; however, the DoDIG began
a review of CID casework and procedures in sexual assault investigations. Although
the report has not yet been released, unofficial sources report CID’s casework,
especially in crime scene and evidence processing, was at a very high standard.

There were also no DAIG inspection reports during FY12 but the Army continued to
address observations from a previous inspection to establish full-time SARC/SHARP
and VA/SHARP personnel. In coordination with U.S. Army Manpower Analysis Agency
(USAMAA), Army G-8, Army G-3/5/7 and Army Budget Office, the SHARP Program
Office continued to work on funding and resourcing of the SHARP personnel at the
brigade or equivalent level.

5.4.3. Defense Task Force on Sexual Assault in the Military Services

The Army continues to work with DoD regarding implementation of
recommendations from the December 2009 Defense Task Force on Sexual Assault in
the Military Services (DTF-SAMS) report. As of the end of FY 12, the Army’s has only
one outstanding action from the DTF-SAMS report; to determine the appropriate
number of Victim Advocates based on military population and mission.

In accordance with the FY12 NDAA, the Army is assigning one full-time
SARC/SHARP and one full-time VA/SHARP at each brigade or equivalent unit.

5.4.4. Other (Please explain)

The ASA M&RA and the Army SHARP Program Office supported the DoD
assessment visit to United States Military Academy (USMA) in August 2012. USMA
was rated in compliance on all action items.

5.5. Provide a summary of your research and data collection activities.

5.5.1. Describe the research and data collection activities that have taken place
during FY12.

The Army’s primary research and survey organization is the U.S. Army Research
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Institute for the Behavioral and Social Sciences (ARI). As one of the lead research
institutes for training, leader development, and Soldier research, ARI conducts survey
research and occupational analysis. ARI provides valuable trend data and analysis of
Soldier and leader attitudes and concerns. One of ARI’s recurring efforts, the Sample
Survey of Military Personnel (SSMP), provides valuable research/data to the Army
SHARP Program.

ARI conducts a bi-annual SSMP to determine views from Soldiers on a range of
issues. Since 1996, the SSMP has periodically examined gender related issues.

Questions on the Spring 2012 SSMP addressed Soldiers’ perceptions of the
effectiveness of sexual harassment and assault prevention training, experiences of
sexual harassment or sexual assault in the last 12 months, reporting of incidents of
sexual harassment and sexual assault, and perceptions of their chain of command'’s
likely responses to reports of sexual assault in their unit.

« Depending on gender and rank, 81% to 92% of Soldiers said that the sexual
assault prevention training they received was very effective or moderately
effective, up from 76/83% in 2011.

« Comparable to 2011, and depending on gender and rank, 82% to 97% of Soldiers
said it was very likely or moderately likely that their “current chain of command
would be supportive” if someone in their unit were to report a sexual assault
incident.

« Among both males and females, officers (males: 92%, females: 85%) were more
likely than enlisted Soldiers (males: 82%; females: 73%) to indicate that “some
corrective action would be taken” if someone in their unit were to report a sexual
assault incident.

. For each of three possible negative outcomes for a person making a report (being
labeled a troublemaker, one’s career would suffer, and not being believed), more
females than males (both officers and enlisted) reported that they believed
negative outcomes would result from reporting incidents.

« One percent of male Soldiers (officer and enlisted), two percent of female officers
and six percent of female enlisted Soldiers indicated they had been sexually
assaulted within the last 12 months by someone in the Army (military or civilian).

5.5.2. Describe your efforts to incorporate findings from Defense Equal
Opportunity Climate Surveys (DEOCS) or other organizational climate
assessments into SAPR programming in FY12,

In accordance with the Chief of Staff of the Army’s guidance, AR 600-20 (Army
Command Policy) was revised to require commanders to conduct climate surveys
within 30 days (120 days for Army National Guard and U.S. Army Reserve) of
assuming command, again at six months, and annually thereafter.

Some Army commands report using DEOCS results to identify training/
opportunities, create lessons learned, and identify victims’ propensity to report.

5.5.3. Describe any empirical research or evaluation project initiated or executed
in FY12 to inform or improve SAPR programming, including highlights of
available findings.
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In FY12, the Army continued its periodic (every three years) surveys of Operational
Troops and IET Soldiers.

Following incidents of sexual misconduct at Army training centers in 1996, the Army
G-1 and ASA M&RA tasked ARI to assess the Army human relations climate. To meet
this goal, ARI conducted the Operational Troops and IET surveys in 2000, 2003, 2006
and 2009. In 2012, the Army SHARP Program Office assumed ownership of these
human relations surveys, in collaboration with ARI.

The Operational Troops Survey (OTS) was available online from May through
August 2012, during which time more than 11,000 Soldiers responded.

The IET survey was conducted from May through July at nine Army training
centers. The surveys were administered to 5,722 Soldiers using paper and pencil.
Additionally, the IET survey team conducted 15 male focus groups and 12 female
focus groups.

Analysis and evaluation of the data from both surveys is ongoing. Final reports for
each survey are scheduled for completion in April 2013 and will include Soldiers’
perceptions and experiences with sexual harassment and sexual assault.

5.5.4. Describe your Service or Component’s efforts or plans thus far to require
commanders to conduct an organizational climate assessment within 120 days
of assuming command and annually thereafter.

The Army revised AR 600-20 (Army Command Policy), requiring commanders to
conduct climate surveys within 30 days (120 days for Army National Guard and U.S.
Army Reserve) of assuming command, again at six months, and annually thereafter.

5.5.5. Other (Please explain)

The Army’s initiatives to improve sexual assault case reporting and data collection
are cited in Section 5.9 below.

5.6. Describe your efforts to align your SAPR program with the Joint Chiefs of
Staff Strategic Direction to the Joint Force on SAPR (dated May 7, 2012).

The Army played an integral role in developing the JCS Strategic Direction and
immediately re-engaged its leaders at the 5" Annual SHARP Summit regarding the
priority of operationalizing sexual assault prevention and response.

Highlights of the specific Army actions in the five Lines of Effort (LOE) of the JCS
Strategic Direction include:

1. Prevention - The Army is re-emphasizing sponsorship as data indicates first-term
Soldiers are at higher risk of sexual assauit within 90 days after arriving in their unit.
The Chief of Staff also directed more frequent command climate assessments and the
Army is revising Pre-Command and Sergeant Major Academy SHARP training to
better enable leaders to positively affect the climate in their units.

2. Investigation - The Army has agreed to train other Service investigators at
USAMPS. The training includes innovative sexual assault investigative techniques.
The Army continues to resource the USACIL at levels resulting in consistently meeting
the Congressionally mandated processing time of 60 days or less. The Army approved
adding 96 military criminal investigators (CID Special Agents) to the force by FY14,
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including eight expert sexual assault investigators.

3. Accountability - The Army continues to maintain a robust Special Victim Unit
capability with Special Investigators and Special Victim Prosecutors at major Army
installations. The Army has also implemented the new DoD requirement to withhold
disposition of certain sexual assault cases at the Special Court-Martial Convening
Authority (O-6) level.

4. Advocacy - The Army has trained more that 15,000 unit SARC/SHARP and
VA/SHARP personnel using a certified 80-hour curriculum. The Army is working
closely with DoD to ensure all SARC/SHARP and VA/SHARP personnel are
credentialed NLT 1 Oct 13. :

5. Assessment - The Army initiated four assessment efforts during FY12: (1) At the
direction of the Chief of Staff, the SHARP Red Team visited ten Active, Guard and
Reserve locations in CONUS and Korea, meeting with Soldiers, leaders and first
responders. (2) The Vice Chief of Staff led a team of senior officers on a six
installation Health of the Force Assessment which included command briefings and
Soldier/Commander sensing sessions. In coordination with ARI, the SHARP Program
office conducted an (3) Initial Entry Training Survey at ten installations as well as an (4)
on-line, Army-wide Operational Troops Survey. Analysis and results of these
assessments are pending.

The Army also issued guidance via Execution Order (EXORD) to focus the center of
gravity for sexual assault prevention and response at the Brigade level with the
appointment of full-time SARC/SHARP and VA/SHARP personnel.

5.7. Describe and provide documentation of your Service or Component’s
implementation of Directive-Type Memorandum 11-063, the expedited transfer
policy established in December 2011 for Service members making an
Unrestricted Report of sexual assault, including your Service’s efforts to ensure
Service member awareness and understanding of the policy and any challenges
your Service has faced in implementing the policy (documentation should be
included as an appendix to your report).

The Secretary signed Army Directive 2011-19 (Expedited Transfer or Reassignment
Procedures for Victims of Sexual Assault) on 3 Oct 2011 (Enclosure 2). In accordance
with this Army Directive, commanders must start with a presumption in favor of
granting a victim's request for transfer and take reasonable steps to prevent a transfer
or reassignment from negatively impacting a victim's career. Commanders must also
ensure the victim is fully informed regarding reasonably foreseen impacts to his/her
career, potential impact of the transfer on investigation and potential prosecution of the
case. Only a General Officer can disapprove a request.

The Army also issued an ALARACT message announcing the policy and two
MILPER messages with procedural guidance for personnel offices to process the
transfers.

The SHARP Program Office and the Army Human Resources Command (HRC)
have established oversight procedures to quickly resolve any Soldier transfer
processing issues.

5.71. List the number of expedited transfers requested and denied in FY12.
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The Army Human Resources Command processed 66 (65 Enlisted/1 Officer)
Permanent Change of Station expedited transfer requests. None were denied.

Additionally, Army commands reported 20 Soldiers requested expedited unit
transfers (to remain on their current installation). Two of these requests were denied.
In one case, the allegation was deemed not credible by CID. In the other case, an
administrative separation of the victim was in progress at the time of the assault.

5.8. Describe what measures have been taken by your Service to ensure that
Service members protected by a military protective order are informed in a
timely manner of the member’s option to request transfer from the command of
assignment.

Commanders’ use of military protective orders (MPQO) and consideration of
transferring sexual assault victims (and/or subjects) is documented in Army policy in
Chapter 8, AR 600-20 (Army Command Policy), and included in pre-command training.
Additionally, the current SHARP MTT discusses MPO use in the senior leader portion
of the training.

In addition, SARC/SHARP and VA/SHARP personnel inform victims of their rights
regarding separation from the offender, MPOs, temporary restraining orders and
transfers. ‘

5.9. Describe what steps have been taken to improve the collection of sexual
assault data, particularly how your Service has prepared to use (or have existing
data systems to interface with) the Defense Sexual Assault Incident Database.

In FY12, the Army continued developing a web-based application in order to
replace the current case reporting spreadsheet with an automated tool that utilizes
interfaces with authoritative data sources. This application, called the Integrated Case
Reporting System (ICRS), will assist SARC/SHARP personnel with data entry
accuracy, victim and offender demographic data, and data completeness through the
information retrieved from authoritative sources. The data entered through ICRS will
provide a viable case file for integration into the Army's Sexual Assault Data
Management System (SADMS). :

Additionally, the Army continues to work with DoD SAPRO to accommodate data
requirements for the Defense Sexual Assault Incident Database (DSAID) that are not
in SADMS. SADMS successfully transferred data to DSAID during an operational test
in August 2012.

5.10. Describe your Service’s efforts to improve investigations and prosecutions
for sexual assault cases.

In order to effectively address allegations of sexual assault, the Army continues to
maintain a network of Special Victims Prosecutors, Special Investigators, and HQE.
These personnel help establish the best practices available with regard to the
investigation, prosecution, defense and disposition of sexual assault cases.

Thorough, fair and competent investigations and appropriate dispositions of sexual
assault cases are necessary to help maintain a positive culture and climate that does
not tolerate sexual assault, and encourages victims to report without fear of reprisal.
Accordingly, in 2009, the Army established a capability similar to civilian Special
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Victims Units. Army Special Investigators (currently 21) and Special Victim
Prosecutors (currently 19) are assigned to major Army installations to focus nearly
exclusively on sexual assault cases.

Special Investigators are CID agents who receive specialized instruction, including
an interview technique developed at Army Military Police School, called the Forensic
Experiential Trauma Interview. This technique allows sexual assault Special
Investigators to obtain information about the assault and the offender while minimizing
the traumatic effects on the victim. Investigators are also instructed on the dangers of
re-victimization and how to avoid it. Agents are also trained to cautiously and
compassionately investigate a recantation to ensure that the victim has not recanted
merely to opt out of an investigation.

Special Victim Prosecutors (SVP) are Army Judge Advocates who are specially
selected, and who attend intensive training to prepare them for their duties. SVP
training includes two weeks of on-the-job-training with a domestic violence/sexual
assault unit in a major metropolitan area. SVPs also receive extensive training in
interview and trial preparation techniques that avoid re-victimization. SVPs develop
sexual assault training programs for investigators and trial counsel in their areas of
responsibility, using local, state, and federal resources. The Army is adding four more
SVPs during FY13, for a total of 23.

The Army also has eleven HQEs in support of the SHARP Program; providing
expertise and advice in the areas of investigation, prosecution, defense, training, and
forensic science.

5.10.1. Describe your Service’s implementation of the Secretary of Defense-
directed requirement to elevate disposition authority for the most serious sexual
assault offenses (rape, sexual assault, forcible sodomy, and attempts to commit
these offenses) to a Special Court Martial Convening Authority who is an officer
at the 06 (Colonel or Navy Captain) level; include any challenges your Service
has faced in implementing this requirement and your solutions for overcoming
these challenges.

The Army implemented the Secretary of Defense-directed requirement to elevate
disposition authority for rape, sexual assault, forcible scdomy and attempts to commit
these offenses to a Special Court Martial Convening Authority who is an officer at the
06 (Colonel) level on June 28, 2012. TCAP and TIAGLC&S provided training on the
new policy to Judge Advocates and Commanders. The new policy has been
incorporated into annual training for all Soldiers and in PME for all leaders. To date, the
Army has not experienced any significant challenges in implementing the policy.

The Army has also included guidance to the field in a draft Army Directive, and
included the language in a draft revision to AR 600-20, Army Command Policy. Prior to
implementing this new requirement, it was Army policy (since 2006) to withhold
disposition on all sexual offenses to the Summary Court-Martial Convening Authority
(Battalion Commander/O5) level.

5.11. Describe the policies, procedures, and processes implemented to monitor
sexual assault cases in which the victim is a deployed member of the Armed
Forces and the assailant is a foreign national.
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Deployed CID elements notify the Army CID headquarters within 24 hours of the
initiation of any sexual assault report in a deployed environment. CID monitors
investigations on a monthly basis to ensure completion in a timely and thorough
manner. The reporting, investigation, forensic examinations, and all other policies,
procedures and processes related investigative actions for cases occurring in deployed
environments are identical to cases occurring in the United States. Further, CID
monitors action taken against the offender on a monthly basis until there is a final
disposition. This includes engaging with host nation authorities as necessary to get
updates and status on cases involving foreign nationals.

5.12. Describe and provide documentation of your Service or Component’s
implementation of Directive-Type Memorandum 11-062, which covers document
retention in Restricted and Unrestricted reports of sexual assault; include a
description of any challenges your Service has faced in implementing this
policy.

Army CID updated its procedures to retain records in all criminal cases, to include
sexual assault cases, for 50 years. The Army has included guidance to the field in a
draft Army Directive, and included the language in a draft revision to AR 600-20, Army
Command Policy.

5.12.1. Describe your efforts or plans thus far to create a record of the outcome
of disciplinary and administrative proceedings related to sexual assault and to
centrally maintain copies of those records.

The Army requires commanders to complete a DA Form 4833 (Commander's
Report of Disciplinary or Administrative Action) to record all actions taken against
identified subjects of offenses investigated by military and civilian law enforcement
agencies.

Commanders are accountable for completing DA Form 4833 with supporting
documentation (for example, copies of Article15s, court-martial orders and reprimands)
and action taken (for example, judicial, non-judicial, or administrative).

The U.S. Army Crime Records Center serves as the Army’s collection point and
analytic center for Army crime data, to include the completed DA Form 4833's.

5.13. Describe the efforts to review adverse administrative actions and
discharges taken against victims who filed an Unrestricted Report of sexual
assaultin FY12.

AR 600-20 requires commanders, when initiating an administrative separation on
any Soldier, for any reason (voluntary or involuntary), to include documentation in the
separation packet that positively identifies the Soldier as having been, or not having
been, a victim of sexual assault. This documentation is in the form of a memorandum
signed by the Soldier or the commander initiating the separation, stating:

« Whether the Soldier was or was not a victim of sexual assault for which an
Unrestricted Report was filed within the past 24 months.

« Whether the Soldier does or does not believe that this separation action is a direct
or indirect result of the sexual assault itself or of filing the Unrestricted Report, if
the above is true.
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AR 600-20 also requires that commanders serving as a Special Court-Martial
Convening Authority or General Court-Martial Convening Authority must review all
administrative separation actions involving victims of sexual assault identified above.
The review must consider the following:

« If the separation appears to be in retaliation for the Soldier filing an Unrestricted
Report of sexual assault. If so, the commander must consult with the servicing
office of the Staff Judge Advocate (SJA) or other legal office.

« If the separation involves a medical condition that is related to the sexual assault,
to include Post Traumatic Stress Disorder. If so, the commander must consult
with the appropriate medical personnel.

. If the separation is in the best interests of the Army, the Soldier, or both. If not, the
commander must consult with the servicing SJA.

. The status of the case against the alleged offender, and the effect of the Soldier's
(victim's) separation on the disposition or prosecution of the case. If the case is
still open, the commander must consult the servicing CID unit and SJA.

5.14. Describe any progress made in FY12 on system accountability-related
efforts identified in last year’s report.

Plans are still being completed to expand sexual assault training in the CID Agent
Basic Course by adding a full week dedicated specifically to sexual assault
investigations and the Forensic Experiential Trauma Interview (FETI) technique.

USAMPS did complete development of the Special Victim Unit Investigations
Course (SVUIC) which was approved as an official Army/DoD course. The SVUIC has
received preliminary accreditation from the Federal Law Enforcement Training
Accreditation.

USAMPS also designed and implemented the Sexual Assault Investigations
Refresher Training curriculum. This training highlighted alcohol facilitated sexual
assaults, substantial incapacitation, the new Article 120, and proper titling decisions
including proper determination of founded and unfounded cases, trauma and memory,
tonic immobility, and the Forensic Experiential Trauma Interview technique.

OTJAG added four of the planned eight additional Special Victim Prosecutors
during FY12, for a total of 19. The other four should be added in EY13.

5.15. Describe any plans for FY13 to improve system accountability.

At the direction of the Secretary, the U.S. Army Audit Agency will conduct an audit
of the SHARP program in FY13. The objective of the audit is to verify that the Army’s
processes for reporting and addressing sexual harassment and sexual assault cases
are sufficient and that associated risks in processes have been minimized.

The Army will complete the report of its Red Team assessment of SHARP, and
identify recommendations and observations requiring action.

As previously stated, OTJAG will add four more Special Victim Prosecutors during
FY13, for a total of 23.

6. Improve Knowledge and Understanding of SAPR

6.1. Provide examples of your Service or Component efforts to leverage senior
leadership and unit commander support of the SAPR program (e.g., Held
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briefings, attended summits) to raise Service and/or Guard member awareness
of sexual assault matters.

The Secretary, Chief of Staff and Sergeant Major of the Army continue to be
personally involved in sustaining the momentum created by the Army Sexual Assault
Prevention Strategy and “I. A.M. Strong” Campaign. Each uses their position to help
shape the Army’s sexual assault prevention and response efforts and ensure all Army
leaders and unit commanders remain committed as well.

The Annual SHARP Summits continue to feature the Secretary, Chief of Staff and
Sergeant Major of the Army involvement. In FY12, all three spoke at the 5" Annual
SHARP Summit whose primary target audience was senior leaders
(Commanders/CSM) and their SHARP Program personnel.

As previously cited, the SHARP MTTs conduct Senior Leader Training at each
installation. This training is for Battalion Commanders and above and presents a
candid examination of the “continuum of behavior” of sexual violence and associated
behaviors, along with the roles and responsibilities of Army leaders and SHARP
personnel, and the resources available to them.

Additionally, all commanders must receive a SHARP orientation from their
SARC/SHARP within 45 days of assuming command.

6.2. Describe the expansion or creation of SAPR communication and outreach
activities in FY12, including target audiences and related goals.

The Army continues marketing and socializing the Army prevention strategy in order
to positively affect cultural change, prevent sexual assaults, and reduce the stigma of
reporting. In FY12, this included the development and implementation of the SHARP
Communication-Engagement Plan, resulting in more than 50 legislative engagements,
media interviews, and other events in the first 120 days of the plan’s execution.

An integral part of the Engagement Plan was the SHARP Speakers Bureau which
enabled Army leaders to address SHARP topics/issues during internal and/or public
engagements. This effort received favorable feedback from Congressional personnel
and advocacy groups.

Additionally, the Army expanded SHARP Program outreach exhibits by 60%, while
commands across the Army continued to hold town hall meetings, awareness
runs/walks, educational festivals, and other outreach activities for military, Civilian,
Family members, and local communities.

6.3. List the steps you have taken to increase public dissemination of available
sexual assault resource (e.g., reporting channels, SARC and SAPR VA contact
information, DoD Safe Helpline) information for Service members, eligible
dependents and civilian personnel of the DoD.

Commands across the Army are using the DoD Safe Helpline and publicizing it to
Soldiers and eligible Family Members. Additionally, Army installations/commands
have hotlines and post contact information on web pages, in community newspapers,
and in brochures distributed throughout the command and community.

The Army SHARP Program Office established a quarterly newsletter in FY12. This
newsletter, “SHARP Focus,” facilitated the distribution and sharing of SHARP
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information, news stories and best practices.

The Army SHARP Program Office also created a Products-on-Demand website to
facilitate the distribution of SHARP materials (brochures, handbooks, posters, etc).

SHARP personnel across the Army also have access to information via the SHARP
Knowledge Center on Army Knowledge Online (AKO). This collaboration tool
facilitates timely updates of critical information.

Additionally, the Army has links to the DoD Safe Helpline and the Veterans
Administration on the front page of the SHARP public website.

6.4. Describe the measures of effectiveness for your outreach efforts and detail
results.

The SHARP Program, in partnership with Army Morale, Welfare and Recreation
(MWR), disseminated messaging about sexual assault and sexual harassment
prevention to more than 100,649 Soldiers, Civilians and Family Members via the
Soldier Show and Army Concert tour. Informal surveys at these events showed that
90% of respondents indicated the SHARP messaging and materials were effective in
raising awareness of the issue of sexual violence and the SHARP Program.

6.5. List active partnerships with other federal agencies, non-federal agencies,
and/or organizations and describe the goals, intended outcomes, and/or target
audience of each partnership.

In addition to Section 2.1.3, which cites the Army’s partnerships with nationally
recognized subject matter experts and organizations, the Army continues to work with
the Department of Justice (DoJ) and the U.S. Marshal Service to help identify method
to manage and track registered sex offenders. :

The Army SHARP Program Office has also worked with the Department of State,
Health and Human Services and the White House Office on Violence Against Women
to coordinate, collaborate and communicate best practices.

Army commands and installations, to include Reserve Component units, maintain
agreements with local law enforcement, medical and advocacy organizations. These
agreements facilitate understanding of Army procedures and policies, to include
Restricted reporting.

6.6. List participation in congressional hearings, briefings, and congressional
staff assistance meetings.

During their testimony before the House Armed Services Committee (HASC) on 17
Feb 12, both the Secretary and Chief of Staff answered questions regarding the Army's
commitment to prevent sexual assault. The Army G-1 also addressed sexual assault
issues in his testimony to the HASC on 6 Mar 12 and again with the ASA M&RA during
their testimony before the Senate Armed Services Committee on 25 Apr 12.

Also in February, the Judge Advocate General's Legal Center and School
Commandant, and his faculty, briefed six Congressional staffers on training of Judge
Advocates and Commanders in the area of sexual assault.

On 15-16 Mar 12, a delegation of five Congressional staffers visited Fort Leonard
Wood, MO to learn more about the Army's law enforcement training for investigating
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sexual harassment and assault. Staffers toured mock crime scenes and observed how
CID Agents, Military Police Investigators, and Military Police Soldiers are trained to
investigate and preserve evidence for sexual assault cases. The visit also included
opportunities to observe basic trainees during SHARP training and a chance to talk
with chain of command personnel.

Senior Army personnel, to include the Chief of Staff, The Judge Advocate General,
the Army G-1, and the Provost Marshal General met with several Members of
Congress and their staffs to discuss pending sexual assault legislation, specifically the
STOP Act.

The Superintendent of USMA visited several Members of Congress in response to
their concerns about sexual violence at the academy. Additionally, several ‘
Congressional staffers visited West Point during FY12. During these visits, the staffers
toured barracks, received briefings on the SHARP Program, and spoke with cadets
about training, education and activities related to the SHARP Program.

Throughout FY12, the Army SHARP Program Office reviewed and provided
feedback to several pieces of legislation impacting sexual assault prevention and
response. These included numerous House and Senate versions of the FY13 NDAA.

6.7. Describe any progress made in FY12 on stakeholder knowledge and
understanding-related efforts identified in last year’s report.

The Army made progress on all efforts identified in last year's report. Specifically:

« Conducted the 5" Annual Army Sexual Harassment/Assault Response and
Prevention Summit in May 12.

« Conducted Sexual Assault Awareness Month activities in April 12.

« Established Communications-Engagement plan and Speakers Bureau to
facilitate SHARP messaging.

« Continued to revise SHARP PME, with focus on leader/commander training.

6.8. Describe any plans for FY13 to improve stakeholder knowledge and
understanding of the SAPR program.

The Army’s plans to improve SHARP knowledge and understanding in FY13 include:

« Conducting the 6™ Annual Army Sexual Harassment/Assault Response and
Prevention Summit.

« Conducting Sexual Assault Awareness Month activities.

» Implement revised SHARP training for the Brigade/Battalion Pre-Command
Course and the Sergeant Major Academy.

« Implement a new outreach initiative for internal and external audiences.

6.9. Other (Please explain)

Communications and marketing are key elements designed to improve
understanding of the Army’'s Sexual Assault Prevention Strategy. The Army has a
Communications Working Group that meets to identify and coordinate
communications, media, and public affairs activities for high-visibility issues including
those regarding sexual assault prevention and response.
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7. Lessons Learned and Way Ahead

7.1. Provide a summary of the progress made and principal challenges
confronted by your SAPR program in FY12.

The Army continues to make progress in implementing its SHARP Program.
Examples of this progress include: i

« Training 8,495 command-selected SHARP personnel in FY12 (more than
15,000 total) to execute the program worldwide.

. Continued revision and improvement of SHARP PME training above the initial
entry level.

. Continuing Phase Ill (Achieving Cultural Change) of the “I. A.M. Strong” Sexual
Assault Prevention Campaign.

. Conducting the 5™ Annual Sexual Harassment/Assault Prevention Summit
featuring Army leaders, national subject matter experts, representatives from
other Services, Federal Agencies and the White House.

. Implementing a Products-on-Demand website to allow units to order SHARP
Program and “I. A.M. Strong" materials.

. Increasing the number of special victim prosecutors to work with special
investigators, similar to civilian special victims units.

« The continued sponsorship of the Army Soldier Show and Army Concert Tour.

The primary challenge continues to be the reliance on a preponderance of collateral
duty personnel at the unit level, where sexual assault and sexual harassment are most
prevalent. Mitigation of this challenge began in earnest during FY12 with the
appointment of full-time SHARP personnel at the Brigade level.

7.2. Summarize your plans for the next three years, including how these efforts
will help your Service plan, resource, and make progress in your SAPR program.

The primary focus during for the next three years, and beyond, is to continue
executing the Army’s Sexual Assault Prevention Strategy and the “l. A.M. Strong”
Campaign. Specific actions, already cited in this report, include:

« Continue to implement a comprehensive SHARP Program throughout all Army
organizations (FY13-FY15).

. Conduct Annual Sexual Harassment/Assault Prevention Summits (FY13-FY15).
+ Launch GTSY.com (FY13)
. Continue the SHARP MTTs to train unit SHARP personnel (FY13).

. Establish a cadre of full-time SHARP trainers to replace the contracted MTTs
(FY13/FY14).

. Revise Army policy to comply with DoD policy revisions and new legislation and
to document an integrated, comprehensive SHARP Program (FY13).

« Conduct Initial Entry Training and Operational Troops Surveys (FY15).

. Determine the distribution of SARC/SHARP and VA/SHARP military/civilian
personnel and begin to hire and assign to permanent positions and the Brigade
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level (FY13/FY14).

« Continue to implement the web-enabled SHARP ICRS application and extend
access down to Brigade SARC/SHARP personnel (FY13).

» Launch new SHARP public website and expand outreach efforts (FY13).

» Expand sexual assault training in the CID Agent Basic Course by adding a full
week dedicated specifically to sexual assault investigations (FY13).

« Complete revision of the Special Victims Unit Investigations Course to support
the sustainment of a special victim capability by providing advanced training
skills and consultation support for CID agents and prosecuting attorneys (FY13).

Implementing these initiatives will help the Army to achieve its goals to establish
and maintain a culture where sexual assault is rare and where victims feel free to come
forward and report an incident when it does occur.

7.3. Other (Please explain)

The Army remains committed to preventing sexual assault, and the enabling
behavior of sexual harassment. To do so requires a comprehensive program
consisting of dedicated personnel with adequate resources. In FY13, the Army
SHARP Program Office will continue to work with its partners to formally document and
obtain resources necessary to fulfill this commitment. This includes investing in full-
time, trained personnel to support commanders in implementing the SHARP Program.
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Part 2 - Fiscal Year (FY) 2012 Sexual Assault Statistical Report Data
Call for Sexual Assaults in the Military: Army

section should include such information as:

o Notable changes in the data since FY11 (in percentages) and other time
periods, as appropriate.

« Insight or suspected reasons for noted changes, or lack of change, in data

 Implications the data may have for programmatic planning, oversight,
and/or research

o How Reports of Sexual Assault mesh with your Service’s scientifically
conducted surveys during FY11 or FY12 (if any)

¢ Other (Please explain)

There were 1,249 unrestricted reports and 174 restricted reports of sexual assault
in the Army during FY12. The total number of reports (restricted and unrestricted)
decreased 16% from FY11. The FY12 data equates to 2.2 reported cases per 1000
active duty Soldiers, compared to 2.5 per 1000 in FY11 and 2.6 per 1000 in each year
from FYO07 through FY09.

A decrease in the number of reported cases does not equate to a decrease in
actual assaults. However, the decrease in reported cases combined with preliminary
survey results indicating an increase in victims’ propensity to report, suggests a
decrease in the actual number of sexual assaults (reported and unreported) may have
occurred in the Army during FY12. More data and further survey analysis is needed to
determine what aspects, if any, of the Army’s sexual assault prevention efforts are
having a positive effect on changing behavior and/or reducing the stigma of reporting.

Reports of Sexual cYy cYy cYy FY FY FY FY FY FY
Assaults (Rate/1000)' | 2004> | 2005% | 2006 | 2007° | 2008 | 2009 | 2010 | 2011 | 2012

Army Rate/1000 1.1 20 2.8 26 26 2.6 25 25 22

CENTCOM Rate/1000 | 0.6 0.9 1.2 0.8 1.4 14 | 1.7 15 1.9

Figure 1: Reported Sexual Assaults in the Army — Rate/1000 (2004 - 201 2)

Note 1; Includes restricted and unrestricted reports.
Note 2: Restricted reporting did not go into effect until June 2005.
Note 3: Beginning in 2007, DoD directed reporting be by fiscal year, not calendar year.

Additionally, as displayed in Figure 1 above, the gap between the rate of reported
sexual assault cases throughout the Army and reported cases involving deployed
Soldiers narrowed significantly in FY12. This rate increase does not mean an increase
in sexual assaults, but rather an increase in deployed Soldiers propensity to report. In
fact, preliminary survey data from the 2012 Survey of Operational Troops indicate the
propensity to report among deployed Soldiers is comparable to the overall Army rate.
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Tabs 1 through 6 in the attached spreadsheet contain the detailed sexual assault
data in the reporting formats required by DoD for restricted and unrestricted reports.
These data represent cases reported Army-wide and in the CENTCOM Combat Area
of Interest (CAl) during FY12.

2. Unrestricted Reporting
2.1. Victim Data Discussion and Analysis. This section should include an
overview of such information as:
e Type of offenses
Demographic trends
Service referrals
Experiences in Combat Areas of Interest
Military Protective Orders Issued as a Result of an Unrestricted Report
(i.e., Number issued, number violated, etc.)
e Approved expedited transfers and general reasons why transfers were not
approved
e Others (Please explain)

Figure 2 shows the breakout of victims (service members and non-service
members) and each type of sexual assault investigated for the 1,249 unrestricted
reports in FY12. The proportion of assaults that were the more serious offenses
(specifically rape and aggravated sexual assault/sexual assault) decreased
significantly from 59% in FY11 to 47% in FY12. Most of that change was due to a 10%
increase in Abusive Sexual Contact cases.

| Victim Status by Assault Type | Service | Non-Service | Total | Percentof |
(all unrestrlcted cases) . Member Victim | Member Victim @ Cases | Total
| Rape e 1w a3 | 19%
For(;bI;Sodomy o o 71 - 7”17 88 : ?% -----
,_gggravamd Sexua| p— NN, S 233 B S ” - 352_ e m;;% B
Sexval Assault 42 T2 | s | 4%
. Aggravated Sexual Contact 7 ; L 27 8 35 | 3%
-Abuswe Sexual Contact o . .t45 | 29 ‘ 174 7 14%
?”Wrongful Sexuat Contact ] l 287 7 63 | 350 | 8% -
| IndecentAssau” - 1 I S 0 L. 1 - ..<1%
- Total ] 79'72 ? 277 1 249 W ; 100%
Flgure 2 V:ct|m Status by Assault Type (FY12 Unrestrlcted Cases)

Some demographic trends have remained relatively consistent over the past few
years. For example, 84% of Army victims in FY12 were in the grades E1-E4;
unchanged from FY11. Also in FY12, 65% of victims in completed investigations were
24 years old or younger. This is comparable to the 66% in FY11 and 64% in FY10, but
lower than the 70% in FY09, 73% in FY08, and 75% in FY07. While there is no
definite reason why there has been a 10% decline since FY07, the Army's awareness
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and prevention efforts have specifically targeted this age group, suggesting a positive
impact on peer-to-peer intervention. The percentage of male victims (14%) in FY12
completed cases is also comparable to FY11 (13%).

Victims in reported sexual assaults in CENTCOM continued to be older and of
higher rank than victims in Army-wide cases. Specifically, 73% of Army victims in
CENTCOM reported cases in FY12 were E1-E4 compared to 84% of victims Army-
wide (both unchanged from FY11). Similarly, 56% of victims in CENTCOM reports
were 24 years old or younger, compared to 65% Army-wide.

There were 189 Military Protective Orders (MPO) issued in FY12. None were
reported to have been violated.

The Army Human Resources Command processed 66 (65 Enlisted/1 Officer)
Permanent Change of Station expedited transfer requests. None were denied.

Additionally, Army commands reported 20 Soldiers requested expedited unit
transfers (to remain on their current installation). Two of these requests were denied.
In one case, the allegation was deemed not credible by CID. In the other case, an
administrative separation of the victim was in progress at the time of the assault.

2.2. Subject Data Discussion and Analysis. This section should include an
overview of such information as:

Demographic trends

Disposition trends

Experiences in Combat Areas of Interest

Other (Please explain)

Figure 3 shows the breakout of subjects (alleged offenders) and each type of sexual
assault investigated in FY12 unrestricted reports. The proportion of FY12 cases with
service member subjects (84%) is slightly higher than the 82% reported in FY11 cases.
The percentage of unidentified offenders in FY12 was 12%, unchanged from FY11.

Offender Status by Assault Type a::{f; N%‘;sn:;im Unidentified Total Percent
(all unrestricted cases) Offender Offender Offender Cases of Total
Rape 189 3 51 243 19%
Forcible Sodomy 64 3 21 88 7%
Aggravated Sexual Assault 271 3 30 304 24%
Sexual Assault 46 0 8 54 4%
Aggravated Sexual Contact 30 3 35 3%
Abusive Sexual Contact 147 12 15 174 14%
Wrongful Sexual Contact 297 29 24 350 28%
Indecent Assault 1 0 0 1 <1%
Total 1045 53 151 1249 100%
Figure 3: Offender Status by Assault Type (FY12 Unrestricted Cases)

Trends regarding alleged Army offenders remained mostly unchanged in FY12.
Identified alleged offenders were 97% male in FY12; the same as FY10 and FY11.
The percentage of alleged offenders who were E1-E4 remained at 59% in FY12,
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unchanged since FY09. Also, 42% of alleged offenders in FY12 were 24 years old or
younger; compared to 46% in FY11.

Subjects in reported sexual assaults in CENTCOM during FY12 also tended to be
older and higher rank than subjects in Army-wide cases. Specifically, 36% of Army
subjects in CENTCOM reported cases were E1-E4 compared to 59% of subjects
Army-wide. Similarly, 27% of subjects in CENTCOM reports were 24 years old or
younger, compared to 42% in Army-wide reports.

As of June 28, 2012 (pursuant to Department of Defense policy), the authority to
dispose of an allegation of rape, sexual assault or forcible sodomy is withheld to the
Special Court-Martial Convening Authority at the O-6 level, with a servicing legal
advisor. Dispositions of these offenses prior to June 28 was withheld to the Battalion
Commander level or above under the provisions of Army Regulation 600-20,
paragraph 8-5(m)(5). The time it takes to make a disposition decision depends on
many factors, including; the complexity of the allegation, the availability of evidence,
continued investigation, the continued cooperation of victims and witnesses, and
coordination with civilian authorities.

A commander is not limited to a single disposition choice and may employ more
than one disciplinary tool, including administrative actions, to fully address an
allegation. Although the format of this report requires the Army to place each
allegation into a single disposition category, the explanations provided below and in the
Sexual Assault Synopses Report (Spreadsheet 7) reflect that several disposition
categories may be appropriate for a single allegation.

There were 1,289 allegations of sexual assault, ranging from rape to indecent
assault, ready for disposition decisions in FY12. (This includes allegations from cases
opened in previous years that were completed in FY12). Of these 1,289 allegations:

* 424 allegations were disposed of through the preferral of court-martial charges.

60 allegations were disposed of through an involuntary, adverse administrative
discharge of the subject. Of those 60 subjects that were administratively
discharged, 28 were also given non-judicial punishment, with reductions in rank,
forfeitures in pay, extra duty and restriction, prior to separation. In 4 of the 60
allegations in which the subject was administratively discharged, the victim would
not cooperate in a military justice proceeding.

+ 117 allegations were disposed of through non-judicial punishment. Each of these
offenses involved a non-penetrative sexual assault offense, the vast majority an
unwanted touch over the clothing. No penetrative offense was disposed of with
non-judicial punishment.

+ 56 allegations were disposed of through other adverse administrative actions.
Each one of these 56 offenses involved a non-penetrative sexual assault, the
vast majority an unwanted touch over the clothing. No penetrative offense (rape,
aggravated sexual assault and forcible sodomy) was disposed of with an adverse
administrative action.

« 92 allegations provided probable cause only for a non-sexual assauilt offense. In
these allegations, there was insufficient admissible evidence to establish guilt
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beyond a reasonable doubt of the founded sexual assault offense and punitive
action was taken against the subject for a non-sexual assault offense, such as
adultery, fraternization or indecent acts. In 21 of these cases, the subject was
administratively discharged for the non-sexual assault offense. In 52 of these
cases, the subject was given non-judicial punishment for the non-sexual assault
offense and in 19 cases the subject was given other adverse administrative
actions. In 11 of these cases, the lack of probable cause was related to the
victim's refusal to cooperate with the prosecution.

- 65 allegations were complicated by the refusal of the victim to cooperate in a
military justice action. Without the cooperation of the victim in these cases, the
Army was unable to take any punitive actions against the subject.

- 137 allegations were disposed of by a civilian or foreign authority although the
accused was a person subject to the jurisdiction of the Army. In these cases, all
of which occurred outside the limits of a military installation, the civilian
authorities served as the primary investigative agency and determined that the
allegation merited charges.

— In 9 of the 137 allegations the civilian authorities prosecuted the sexual
assault offense to conviction.

— In 24 of the 137 allegations the civilian authorities chose to prosecute
only the non-sexual assault offense.

— In 54 of the 137 allegations the civilian authorities declined to prosecute
any offense for lack of sufficient evidence.

- The remaining 50 allegations are pending adjudication in civilian court.

(Note: Army commanders can, and do, take punitive actions against
subjects charged in civilian courts. In 43 of the 137 allegations, the Army
took punitive actions against subjects, including administrative discharges,
non-judicial punishments and other adverse administrative actions).

« 150 allegations were determined to have insufficient evidence of any offense.
Although the allegations made against the offender met the lower standard for
titling in a criminal investigation of at least one eligible offense, there was
insufficient evidence to legally prove those elements beyond a reasonable doubt
and proceed with a military justice action.

Of the 1,289 allegations, 188 could not be prosecuted by the Army:

- 91 allegations were disposed of by a civilian or foreign authority because the
accused was not subject to the jurisdiction of the military (i.e., the subject was a
civilian or a foreign national).

. 93 allegations involved an unknown subject.
. 3 allegations involved a subject who was deceased or had deserted.
. 1 allegation involved an expired statute of limitations.

2.3. Reporting Data Discussion and Analysis. This section should include an
overview of such information as:
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o Trends in descriptive information about Unrestricted Reports (i.e., Did
more reported incidents occur on/off installation, etc.)

¢ Investigations

o Experiences in Combat Areas of Interest

o Other (Please explain)

The unrestricted reports of sexual assault discussed above, and detailed in
Spreadsheet 1, represent all cases reported to CID during FY12 in which either the
victim or alleged offender was a service member, but neither was a juvenile. CID
thoroughly investigates and documents each unrestricted report, regardless if the case
is later determined to be unfounded.

While other jurisdictions may dispose of reports of sexual assault before opening an
investigation, the Army’s practice is to formally investigate every allegation. Although
this practice may contribute to a seemingly higher number of cases, it demonstrates
the Army’s commitment to thoroughly investigate all unrestricted reports of sexual
assault.

The length of time to complete a sexual assault criminal investigation during FY12
averaged 80 days, slightly lower than 84 days in FY11. Each case is unique and the
amount of time it takes to complete an investigation is dependent an several factors,
including: type of complaint, delays in reporting the incident, ages and types of victims,
amount of physical evidence, and cooperative or uncooperative witnesses. As a result,
379 of the 1,249 investigations opened during FY12 were pending completion at the
end of the fiscal year.

The amount of time it took victims to file an unrestricted report following an incident
was comparable to FY11. 38% of victims filed their unrestricted report within 3 days,
unchanged from FY10; whereas 8% of victims waited over a year to file an unrestricted
report, also unchanged from FY11. Additionally, 68% of unrestricted reports occurred
ona mllltary mstallatlon in FY12 up from 65% in FY11.

3 1 Vlctlm Data Dlscusswn This section should include such mformatlon as:
Demographics trends

Service referrals

Experiences in Combat Areas of Interest

Other (Please explain)

During FY12, the Army recorded 227 restricted reports, of which 53 reports later
changed to unrestricted (for a net of 174 restricted reports). This includes 13 restricted
reports in the CENTCOM Combat Area of Interest, of which 1 report later changed to
unrestricted (for a net of 12 restricted reports).

Restricted report victim demographics yielded some differences from unrestricted
reports. For example, 52% of restricted report victims were 24 years old or younger,
compared to 65% in unrestricted reports.

Given the small number of Combat Areas of Interest (CENTCOM) restricted reports
(13), and the amount of unknown/unreported data elements, there are no discernible
demographic trends.
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3.2. Reporting Data Discussion. This section should include such information
as:
« Trends in descriptive information about Restricted Reports (i.e., Did more
reported incidents occur on/off installation, etc.)
¢ Trends in Restricted Reporting conversions
o Experiences in Combat Areas of Interest ‘
o Other (Please explain)

There are some similarities between restricted and unrestricted reports. For
example, more of reports (restricted and unrestricted) occurred on Saturday and
Sunday than any other days of the week. However, there was no predominant day of
the week pattern for either report in the CENTCOM CAL.

There was one notable contrast between restricted and unrestricted reports. Only
30% of restricted reports were for alleged assaults that reportedly occurred on a

4.1. Unrestricted Rep
such information as:
o Summary of referral data and how your service counts a “referral”
e Combat Areas of Interest referral data

o Discussion of any trends of interest identified in referral data

Other (Please explain)

Service members receiving victim services continue to use military facilities more
often than civilian facilities. However, the percent of victim services performed at
military facilities dropped to 75% in FY12 compared to 92% in FY11.

There were 16 victims who received services for an incident that occurred prior to
joining the military. ‘

Additionally, there were 168 SAFE exams conducted for unrestricted reports.

The vast majority (84%) of all services for victims of unrestricted reports of sexual

assault in the CENTCOM CAIl were performed with military resources, including two
SAFE exams.

4.2. Restricted Report Referral Data Discussion. This section should include
such information as:

o Summary of referral data and how your service counts a “referral”

e Combat Areas of Interest referral data

e Discussion of any trends of interest identified in referral data

o Other (Please explain)

70% of Service members receiving victim services related to restricted reports of
sexual assault did so in military facilities.

Services were provided to 20 victims who received services for an incident that
occurred prior to joining the military. Additionally, there were 38 SAFE exams
conducted for restricted reports.

Most victims receiving services related to restricted reports of sexual assault in
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CENTCOM did so military facilities, including one SAFE exam.

4.3. Service Referrals for Non-Military Victims Data Discussion. This section
should include such information as:

e Summary of referral data

e Combat Areas of Interest referral data

o Discussion of any trends of interest identified in referral data

Other (Please explain)

There were 145 of non-military personnel who received victim services
related to unrestricted reports of sexual assault during FY12; none in the
CENTCOM CAIl. Most (64%) of the services were performed using military
resources.

Additionally, 45 SAFE exams were conducted for non-military victims.

45
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Summary Worksheet

FISCAL YEAR 2012 SUMMARY OF UNRESTRICTED SEXUAL ASSAULT

REPORTS
INVOLVING SERVICE MEMBERS

Total Service Member victims in all investigations closed in FY12*

Service Member victims whose reports of sexual assault could be substantiated*

Total Service Member subjects in all investigations closed in FY12**

Service Member subjects against whom sexual assault reports could be
1DSTAl i G **

Sexual Assault Investigations Involving Service Members Opened and Completed in FY12

# Service Member victims identified in investigations initiated and closed in FY12*

# Service Member victims whose reports of sexual assault could be substantiated*
# Service Member subjects identified in investigations initiated and closed in FY12
# Service Member subjects against whom sexual assault reports could be substantiated
Sexual Assault Investigations Involving Service Members Opened Prior to FY12 and Completed
in FY12

# Service Member victims identified in Pre-FY12 investigations closed in FY12*

# Service Member victims whose reports of sexual assault could be substantiated*

# Service Member subjects identified in Pre-FY12 investigations closed in FY12

# Service Member subjects against whom sexual assault reports could be substantiated

*Does not include victims from Restricted Reports, per mandate in PL 111-383; Also does not
include victims from investigations where command action had yet to be reported. Also does not
include victims from investigations where command action had yet to be reported.

**Does not include subjects from investigations where command action had yet to be reported.

FISCAL YEAR 2012 SUMMARY OF RESTRICTED SEXUAL ASSAULT REPORTS

INVOLVING SERVICE MEMBERS

# Service Member Victims initially making Restricted Reports

# Service Member Victims who converted from Restricted Report to Unrestricted Report in the
current FY* -

# Service Member Victim Reports Remaining Restricted
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1a. Unrestricted Reports (Sections A-K)

ARMY FY12 UNRESTRICTED REPORTS OF SEXUAL ASSAULTS IN THE MI

A. FY12 REPORTS OF SEXUAL ASSAULT (rape, aggravated sexual assault, aggravated

contact, abusive sexual contact, wrongful sexual contact, non-consensual sodomy, and

to commit these offenses) BY or AGAINST Service Members.

Note: The data about Unrestricted Reports in Sections A and B below is raw, uninvestigated informa
allegations received during FY12. These Reports may not be fully investigated by the end of the fisg

# VICTIMS in FY12 Unrestricted Reports
# Service Member victims
# Non-Service Member victims
# Unrestricted Reports in the following categories
# Service Member on Service Member
# Service Member on Non-Service Member
# Non-Service Member on Service Member
# Unidentified Subject on Service Member
# Unrestricted Reports of sexual assault occurring
# On military installation
# Off military installation
# Unidentified location
# Investigations Initiated (From FY12 Unrestricted Reports)
# Investigations pending completion as of 30-SEP-12
# Completed Investigations as of 30-SEP-12
# All Restricted Reports received in FY12
# Converted from Restricted Report to Unrestricted Report*
# FY12 RESTRICTED REPORTS REMAINING RESTRICTED

U i 0 H H D REPOUR M »

Length of time between sexual assault and Unrestricted Report
# Reports made within 3 days of sexual assault
# Reports made within 4 to 30 days after sexual assault
# Reports made within 31 to 365 days after sexual assault
# Reports made longer than 365 days after sexual assault
# Unknown
Time of sexual assault
# Midnight to 6 am
# 6 am to 6 pm
# 6 pm to midnight
# Unknown
Day of sexual assault
# Sunday
# Monday
# Tuesday
# Wednesday
# Thursday
# Friday

# Satnrdav z 9 g ;:9 s
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D. FINAL DISPOSITIONS FOR SUBJECTS IN COMPLETED FY12 INVESTIGATIONS
# Investigations opened in FY12 and completed in FY12

1a. Unrestricted Reports (Sections A-K)

FY12
Totals
870

D1. ASSOCIATED VICTIM DATA

# SUBJECTS in investigations opened in FY12 and completed in FY12

941 # VICTIMS in investigations op

# Service Member Subjects in investigations opened and completed in FY12

772 # Service Member Victims in

# Total Subjects with allegations unfounded by a Military Criminal Investigative Organization

211 # Total Victims associated with

# Service Member Subjects with allegations unfounded by MCIO

140 # Service Member Victims involve

# Non-Service Member Subjects with allegations unfounded by MCIO

71 # Non-Service Member Victims in

# Total Subjects Outside DoD Prosecutive Authority

142

# Unknown Offenders

57 # Service Member Victims in subs
# Service Member Victims in rema

# US Civilians or Foreign National Subjects not Subject to the UCM]

# Service Member Victims in subs
# Service Member Victims_in rem

# Service Members Prosecuted by a Civilian or Foreign Authority

# Service Member Victims in subs
Prosecuted by a Civilian/Foreign

# Subjects who died or deserted

# Service Member Victims in subs
# Service Member Victims in remz

# Total Command Action Precluded or Declined for Sexual Assault

# Service Member Subjects where victim declined to participate in the military justice action

# Service member victims who di

# Service Member Subjects whose investigations had insufficient evidence to prosecute

# Service member victims in inve

# Service Member Subjects whose cases involved expired statute of limitations

# Service members victims whos:

# Service Member Subjects with allegations that were unfounded by Command

# Service member victims whose

# Service Member Subjects with victims who died before completion of military justice action

# Service member victims who di

# Subjects still awaiting command action as of 30-SEP-12

# Service Member Victims still

# Subjects for whom command action was completed as of 30-SEP-12

# FY12 Service Member Subjects where evidence supported Command Action

# FY12 Service Member Victims

# Service Member Subjects: Courts-Martial charge preferred (Initiated)

# Service Member Victims involve

# Service Member Subjects: Nonjudicial punishments (Article 15 UCMJ)

# Service Member Victims involve

# Service Member Subjects: Administrative discharges

# Service Member Victims involve

# Service Member Subjects: Other adverse administrative actions

# Service Member Victims involve

# Service Member Subjects: Courts-Martial charge preferred for non-sexual assault offense

# Service Member Victims involve

# Service Member Subjects: Non-judicial punishment for non-sexual assault offense

# Service Member Victims involve

# Service Member Subjects: Administrative discharges for non-sexual assault offense

# Service Member Victims involve

E. FINAL DISPOSITIONS FOR SUBJECTS IN Pre-FY12 INVESTIGATIONS
(Prior year investigations completed in FY12)

# Service Member Subjects: Other adverse administrative actions for non-sexual assault offense

# Service Member Victims involve

s E1. ASSOCIATED VICTIM DATA

Totals

# Total Number of Pre-FY12 Investigations pending completion at the end of FY11 (30-Sep-11)** 522

# Pre-FY12 Investigations STILL PENDING completion as of 30-SEP-12

62

# Pre-FY12 Investigations completed of 30-SEP-12

460

# SUBJECTS in Pre-FY12 investigations completed by 30-SEP-12

902 # VICTIMS in investigations op

# Service Member Subjects in Pre-FY12 investigations completed in FY12

825 # Service Member Victims in

# Total Pre-FY12 Subjects with allegations unfounded by a Military Criminal Investigative

152 [ # Total Pre-FY12 Victims assoc

# Service Member Subjects with allegations unfounded by MCIO

130 # Service Member Victims involve

# Non-Service Member Subjects with allegations unfounded by MCIO

22 # Non-Service Member Victims in

# Total Pre-FY12 Subjects Outside DoD Prosecutive Authority

182

# Unknown Offenders

36 # Service Member Victims in subs
# Service Member Victims in rema

# US Civilians or Foreign National Subjects not Subject to the UCM]

# Service Member Victims in subs
# Service Member Victims in rem

# Service Members Prosecuted by a Civilian or Foreign Authority

10 # Service Member Victims in subs
Prosecuted by a Civilian/Foreign

# Subjects who died or deserted

# Service Member Victims in subs
# Service Member Victims in remz

# Total Command Action Precluded or Declined for Sexual Assault

# Candro Mamhar Cihiarte whaoro virtimn Adoclinad #n narticinato in tho milikans fnckera artinn

# Candra mamhbor drtime wuhn A,



200108

1a. Unrestricted Reports (Sections A-K)

F. COURTS-MARTIAL ADJUDICATIONS AND OUTCOMES (Sexual Assault Charge). This section reports
the outcomes of courts-martial for sexual assault crimes completed during the Fiscal Year. It combines

outcomes for court actions reported in Sections D and E above.
# Total Subjects with Courts-Martial Charge Preferred (Initiated) for a Sexual Assault Charge in
# Subjects whose courts-martial action was NOT completed by the end of FY12
# Subjects for whom no court-outcome data was available
se courts-martial action was comple Yy end o 12

# Subjects whose court-martial was dismissed
# Subjects with dismissed court charges who subsequently received NJP
# Subjects who resigned or were discharged in lieu of court-martal
# Subjeds who were officers that resigned in lieu of court-martial
# Subjeds who were enlisted that were discharged in lieu of court-martial
# Subjects with court-martial charges proceeding to trial on a sexual assault charge
# Subjeds Acquitted of Charges
# Subjects Convicted of Any Charge at Trial
Punishments Imposed (For each convicted subject, count all forms of punishment imposed)
# Subjeds receiving confinement
# Subjeds receiving reductions in rank
# Subjeds receiving fines or forfeitures
# Subjeds receiving a punitive discharge
# Subjects receiving restriction or some limitation on freedom
# Subjeds receiving extra duty
# Subjeds receiving hard labor

G. Nonjudicial Punishments Imposed (Sexual Assault Charge). This section reports the outcomes of

nonjudicial punishments for sexual assault crimes completed during the Fiscal Year. It combines outcomes for
nonjudicial punishment actions reperted in Sections D and E above.
# Total Subjects with Nonjudicial Punishment (Article 15) for a Sexual Assault Charge in FY12
# Subjeds whose nonjudicial punishment action was not completed by the end of FY12
# Subjeds for whom nonjudicial punishment data was not available
# Subjects whose nonjudicial punishment action was completed by the end of FY12
# Subjeds whose nonjudicial punishment was dismissed
# Subjects administered nonjudicial punishment
Punishments Imposed (For each punished subject, count all forms of punishment imposed)
# Subjeds receiving correctional custody
# Subjeds receiving reductions in rank
# Subjeds receiving fines or forfeitures
# Subjects receiving restriction or some limitation on freedom
# Subjeds receiving extra duty
# Subjeds receiving hard labor
# Subjeds receiving a reprimand
# Subjeds receiving an administrative discharge subsequent to nonjudicial

punishment

H. Other Actions Taken. This section reports other disciplinary action taken for subjects who were
investigated for sexual assault. It combines outcomes for subjects in these categories listed in Sections D and E
abave.

# Subjects receiving an administrative discharge or other separation for a sexual assault offense
# Subjects receiving other adverse administrative action for a sexual assault offense
I. COURTS-MARTIAL ADJUDICATIONS AND OUTCOMES (Non-sexual assault offense). This section
reports the outcomes of courts-martial for subjects who were investigated for sexual assault, but upon review of]
the evidence there was only probable cause for a non-sexual assault offense. It combines outcomes for subjects
in this category listed in Sections D and E above.
# Total Subjects with Courts-Martial Charge Preferred for a non-sexual assault offense in FY12
# Subjeds whose courts-martial action was NOT completed by the end of FY12
# Subjeds for whom no court-outcome data was available
# Subjects whose courts-martial action was completed by the end of FY12
# Subjeds whose court-martial was dismissed
# Subjeds with dismissed court charges who subsequently received NIP
# Subjeds who resigned or were discharged in lieu of court-martial for a non-sexual assault offense
# Subjeds who were officers that resigned in lieu of court-martial

# Subjedts who were enlisted that were discharged in lieu of court-martial
# Subjects with court-martial charges proceeding to trial on a non-sexual assault offense
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1b. Unrestricted Reports (Sections (L-O)

Victim Data From Investigations Opened in Prior Years, but Investigation completed during FY12

D 0 2 13 0 O P
{ ', o ’, { 2P0 od D
{ 0 ., egard ’, op O
0 O 0 g e dpeE :
q 0 0 0 epo e 0 S
0 0 0 0 0
Gender of VICTIMS 166 149 14 26 104 47 3 0
# Male 1 2| 3 2 23 22 1 0
# Female 165 147 11 24 81 25 2 0
# Unknown 0| 0 0 0 0 0 0 0
Age of VICTIMS 1561 149| 14 26 104 47 3 0
# 16-19 22| 26 2 2 15 5 0 0
#20-24 78 81 6 15 52 26 2 0
# 25-34 53 34 2 6 25 14 0 0
# 35-49 13 7i 4 3 10| 2 1 0
# 50-64 0 1 0 0 1 0 0 0
# 65 and older 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 1 0 0 0
VICTIM Type 166 149 14 26| 104 a7 3| 0
# Service Member 100 111 7| 16 82 34 3 0
# DoD Civilian 30, 18 4 4 14 4 0 0
# DoD Contractor 1 0 0 0 0 0 0 0|
# Other US Government Civilian 0 0 0 0 0 0 0 0|
# US Civilian 33 14 3 5 6 9 0) 0
# Foreign national 2 6 0 1 2 0| 0 0
# Foreign military 0 0 0 0 0 0| 0 0
# Unknown 0 0 0 0 0 0 0 0
Grade of Service Member VICTIMS 100 111 7 16| 82 34 3 0
# E1-E4 84 100 6 11 65 28 2 0
# E5-E9 14 8 1 4 12 6 1 0
# WO1-W05 0 0 0 0 0 0 0 0
# 01-03 0 2 0 1 4] 0 0 0
# 04-010 0 0 0 0 1 0 0 0
# Cadet/Midshipman 2 1 0 0 0 0 0 0
# Academy Prep School Student 0 0 0| 0 0 0 0 0
# Unknown 0] 0 0 0 0 0 0 0
Service of Service Member VICTIMS 100 111 Fd| 16 82 34 3 0
# Army 95 110 7 15 80 32 3 0
# Navy 1 0 0 0 1 1 0 0
# Marines 0 0 0 1 0 0 0) 0
#Arforce 4 1 0 0 1 1] ol of
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1b. Unrestricted Reports (Sections (L-O)

Subject Data From Investigations Opened In Prior Years, but closed during FY12

0. DEMOGRAPHICS ON SUBJECTS IN INVESTIGATIONS COMPLETED IN

FYi12

[Investigation Completed within the reporting period by the Service

Investigation Agencies, regardless of when Invesigation was opened] Aggravated Aggravate ' Abusive = Wrongful Indecent Attempts

Forcible
Sodomy
(Art. 125)

Note: The information below is drawn from all investigations that were closed Rape Sexual d Sexual Sexual Sexual
during FY12, and does not correspond to the data reported in sections F and G, (Art, 120) Assault Contact Contact Contact
above. (Art. 120) (Art.120) (Art.120) (Art. 120)

Assault  to Commit Ra)
(Art. 134) = Offenses  (Art.
(Pre-FY08) (Art. 80)

Gender of SUBJECTS 181 167 15 22 82 45 2 0
# Male 161 153] 15 22| 76 37| 1 0
# Female 1 2 0) 0 3 0 0 0
# Unknown 19 12 0 0 3 8 1 0

Age of SUBJECTS 181 167 15 22 82 45 2J 0
# 16-19 6 9 0 2 2 0 0 0
# 20-24 66| 66 10) 9 20 12 0 0
# 25-34 59 61 5 5 31 14 0 0
# 35-49 25 17 0 6 18 11 1 0
# 50-64 3 2 0 0 4 0 0 0
# 65 and older 0 0 0 0 0 0 0 0
# Unknown 22 12 0 0 7 8 1 0

Subject Type 181 167] 15| 22 82 a5 2| 0
# Service Member 153 152 15 21 71 35 1 0
# DoD Civilian 0 0 0| 1 1 0 0 0
# DoD Contractor 1 0 0 0 0 0 0 0
# Other US Government Civilian 1 0 0 0 0 0 0 0
# US Civilian 4 2 0 0 0 0 0 0
# Foreign national 1 1 0 0 5 1 0] 0
# Foreign military 2 0 0 ) 2 1 0 0
# Unknown 19 12 0 0 3 8 1 0

Grade of Service Member SUBJECTS 153 152 15| 21 71 35 1 0
# E1-E4 92 100 9 14 33 21 0 0
# E5-E9 52 43 6 4 31 12 1 0
# WO1-WO05 1 2 0 0 3 1 0 0
# 01-03 5 4 0 2 2 0 0 0
# 04-010 1 2 0 1 2 1 0 0
# Cadet/Midshipman 2 1 0 0 0 0 0 0
# Academy Prep School Student 0 0 0 0 0 0 0| 0
# Unknown 0 0 0 0 0 0 0 0

Service of Service Member SUBJECTS 153 152 15| 21 71 35| 1 0|
# Army 153 152 15 21 71 35 1 0
# Navy 0 0 0 0 0 0 0 0
# Marines 0 0 0) 0 0 0 0 0
# Air Force 0 0 0 il n n 0 0



2. Restricted Reports

ARMY FY12 RESTRICTED REPORTS OF SEXUAL ASSAULT

A. FY12 RESTRICTED REPORTS OF SEXUAL ASSAULT (rape, aggravated sexual assault,
aggravated sexual contact, abusive sexual contact, wrongful sexual contact, non-consensual
sodomy, and attempts to commit these offenses).

# TOTAL victims initially making Restricted Reports
# Service Member victims making Restricted Reports
# Non-Service Member Victims making Restricted Report involving a Service Member Subject
# Total victims who converted from Restricted Report to Unrestricted Report in the current FY*
# Service Member victims who converted from Restricted Report to Unrestricted Report in current FY
# Non-Service Member victims who converted from Restricted Report to Unrestricted Report in current FY
# TOTAL victim reports remaining Restricted
# Service Member victim reports remaining Restricted
# Non-Service Member victim reports remaining Restricted
# Reported sexual assaults involving Service Members in the following categories
# Service Member on Service Member
# Non-Service Member on Service Member
# Service Member on Non-Service Member (entitled to a RR by DoD Policy)

# Unidentified subject on Service Member
# Reported sexual assaults occurring
# On military installation
# Off military installation
# Unidentified location
Length of time between sexual assault and Restricted Report
# Reports made within 3 days of sexual assault
# Reports made within 4 to 30 days after sexual assault
# Reports made within 31 to 365 days after sexual assault
# Reports made longer than 365 days after sexual assault
# Unknown
Time of sexual assault incident
# Midnight to 6 am
# 6 amto 6 pm
# 6 pm to midnight
# Unknown
Day of sexual assault incident
# Sunday
# Monday
# Tuesday
# Wednesday
# Thursday
# Friday

# Saturday on142
# Unknown LSS
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3. Victim Services

ARMY FY12 SUPPORT SERVICES FOR VICTIMS OF SEXUAL ASSA

NOTE: Totals of referrals and military protective orders are for all activities during the repao

when the sexual assault report was made.

A. SUPPORT SERVICE REFERRALS TO SERVICE MEMBER VICTIMS FROM UNRESTRICTED RE

# Support service referrals for VICTIMS in the following categories
# MILITARY Resources (Referred by DoD)
# Medical
# Mental Health

# Victim Advocate/Uniformed Victim Advocate
# DoD Safe Helpline
# Other
# CIVILIAN Resources (Referred by DoD)
# Medical
# Mental Health
# Legal
# Chaplain/Spiritual Support
# Rape Crisis Center

# Other
# Cases where SAFEs were conducted

# Cases where SAFE kits or other needed supplies were not available at time of victim's exa

# Military victims making an Unrestricted Report for an incident that occurred prior to milita
B. FY12 MILITARY PROTECTIVE ORDERS (MPO)* AND EXPEDITED TRANSFERS - UNRESTRI(

# Military Protective Orders issued during FY12

# Reported MPO Violations in FY12

# Reported MPQ Violations by Subjects

# Reported MPO Violations by victims of sexual assault

_# Reported MPO Violations by Both

*In accordance with DoD Policy, Military Protective Orders are only issued in Unrestricted Reports. A
when there is a safety risk for the victim.

# Unit/Duty expedited transfer requests by Service Member victims of sexual assault
# Unit/Duty expedited transfer requests by Service Member victims Denied s

# Installation expedited transfer requests by Service Member victims of sexual assaulte O O L L3




3. Victim Services

D. SEXUAL ASSAULT SERVICES TO NON-SERVICE MEMBERS (DOD CIVILIANS, DEPENDENTS,

CONTRACTORS, ETC)
# Non-Service Members assisted in the following categories:
# Service Member on Non-Service Member
# Non-Service Member on Non-Service Member
# Unidentified Subject or Undisclosed Affiliation on Non-Service Member
Gender of Non-Service Members Assisted
# Male
# Female
# Unknown
|Age of Non-Service Members Assisted
# 16-19
# 20-24
# 25-34
# 35-49
# 50-64
# 65 and older
# Unknown
Non-Service Member Type
# DoD Civilian
# DoD Contractor
# Other US Government Civilian
# US Civilian
# Foreign National
# Foreign Military

# Unknown

# Support service referrals for Non-Service Members in the following categories

# MILITARY Resources (Referred by DoD)
# Medical
# Mental Health
# Legal
# Chaplain/Spiritual Support
A G Sl A A A A A A A A A S A A S A A A A A A S A A S A A A A S A
# Victim Advocate/Uniformed Victim Advocate
# DoD Safe Helpline
# Other
# CIVILIAN Resources (Referred by DoD)
# Medical
# Mental Health
# Legal
# Chaplain/Spiritual Support
# Rape Crisis Center <01

=
U




4a. Reports of Sexual Assault in Combat Areas of Interest (Sections

ARMY COMBAT AREAS OF INTEREST
FY12 UNRESTRICTED REPORTS OF SEXUAL ASSAULTS IN THE MILT]

Note: These reports are a subset of the FY12 Reports of Sexual Assau,

A. FY12 REPORTS OF SEXUAL ASSAULT IN COMBAT AREAS OF INTEREST (CAI) (rape,
sexual assault, aggravated sexual contact, abusive sexual contact, wrongful sexual cc
consensual sodomy, and attempts to commit these offenses) INVOLVING SERVICE M
or AGAINST Service Members).

# VICTIMS in FY12 Unrestricted Reports in Combat Areas of Interest

# Service Member victims
# Non-Service Member victims
# Unrestricted Reports in the following categories
# Service Member on Service Member
# Service Member on Non-Service Member
# Non-Service Member on Service Member
# Unidentified Subject on Service Member
# Unrestricted Reports of sexual assault occurring
# On military installation
# Off military installation
# Unidentified location
# Investigations (From FY12 Unrestricted Reports)
# Pending completion as of 30-SEP-11
# Completed as of 30-SEP-11
# Restricted Reports in Combat Areas of Interest
# Converted from Restricted Report to Unrestricted Report*
# FY12 RESTRICTED REPORTS REMAINING RESTRICTED

B. FY12 DETAILS OF UNRESTRICTED REPORTS IN COMBAT AREAS OF INTEREST

Length of time between sexual assault and Unrestricted Report
# Reports made within 3 days of sexual assault
# Reports made within 4 to 30 days after sexual assault
# Reports made within 31 to 365 days after sexual assault
# Reports made longer than 365 days after sexual assault
# Unknown
Time of sexual assault
# Midnight to 6 am

# 6amto 6 pm
# 6 pm to midnight
# Unknown
Day of sexual assault
# Sunday S>NnA4d 40
Bee U UF e AT

# Monday
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4a. Reports of Sexual Assault in Combat Areas of Interest (Sections A-E)

D. FINAL DISPOSITIONS FOR SUBJECTS IN COMPLETED FY12 CAI INVESTIGATIONS
# Investigations opened in FY12 and completed in FY12

FY12
Totals
121

D1. ASSOCIATED VICTIM DA

# SUBJECTS in investigations opened in FY12 and completed in FY12

# VICTIMS in investigations

# Service Member Subjects in investigations opened and completed in FY12

# Service Member Victims in in

# Total Subjects with allegations unfounded by a Military Criminal Investigative Organization

# Total Victims associated w

# Service Member Subjects with allegations unfounded by MCIO

# Service Member Victims invo

# Non-Service Member Subjects with allegations unfounded by MCIO

# Non-Service Member Victims

# Total Subjects Outside DoD Prosecutive Authority

# Unknown Offenders

# Service Member Victims in s
# Service Member Victims in re

# US Civilians or Foreign National Subjects not Subject to the UCM]

# Service Member Victims in S
# Service Member Victims _in r

# Service Members Prosecuted by a Civilian or Foreign Authority

# Service Member Victims in s
Prosecuted by a Civilian/Fore

# Subjects who died or deserted

# Service Member Victims in s
# Service Member Victims in re

# Total Command Action Precluded or Declined for Sexual Assault

=

# Service Member Subjects where victim dedlined to participate in the military justice action

# Service member victims wi

# Service Member Subjects whose investigations had insufficient evidence to prosecute

# Service member victims in i

# Service Member Subjects whose cases involved expired statute of limitations

# Service members victims wil

# Service Member Subjects with allegations that were unfounded by Command

# Service member victims wh

# Service Member Subjects with victims who died before completion of military justice action

# Service member victims wh

# Subjects still awaiting command action as of 30-SEP-12

Qlojol—|om|—|S

N

# Subjects for whom command action was completed as of 30-SEP-12

# FY12 Service Member Subjects where evidence supported Command Action

2|8

# FY12 Service Member Victi

# Service Member Subjects: Courts-Martial charge preferred (Initiated)

—

# Service Member Victims invo

# Service Member Subjects: Nonjudicial punishments (Article 15 UCMJ)

# Service Member Victims invo

# Service Member Subjects: Administrative discharges

# Service Member Victims invo

# Service Member Subjects: Other adverse administrative actions

# Service Member Victims invo

# Service Member Subjects: Courts-Martial charge preferred for non-sexual assault offense

# Service Member Victims invo

# Service Member Subjects: Non-judicial punishment for non-sexual assault offense

# Service Member Victims invo

# Service Member Subjects: Administrative discharges for non-sexual assault offense

# Service Member Victims invo

# Service Member Subjects: Other adverse administrative actions for non-sexual assault offense
E. FINAL DISPOSITIONS FOR SUBJECTS IN Pre-FY12 INVESTIGATIONS

(Prior year investigations completed in FY12) [Investigation Opened prior to the reporting period
and Completed within the reporting period by the Service Investigation Agencies]

# Total Number of Pre-FY12 Investigations pending completion at the end of FY11 (30-Sep-11)

oloojlo|lw|o | |w

# Service Member Victims invo
E1l. ASSOCIATED VICTIM DA
[Investigation Opened prior
reporting per/od by the Seri

56

FY12
Totals

# Pre-FY12 Investigations STILL PENDING completion as of 30-SEP-12

7

# Pre-FY12 Investigations completed of 30-SEP-12

# SUBJECTS in Pre-FY12 investigations completed by 30-SEP-12

132|184 # VICTIMS in investigations

# Service Member Subjects in Pre-FY12 investigations completed in FY12

# Service Member Victims in in

# Total Pre-FY12 Subjects with allegations unfounded by a Military Criminal Investigative

# Total Pre-FY12 Victims ass

# Service Member Subjects with allegations unfounded by MCIO

# Service Member Victims invo

# Non-Service Member Subjects with allegations unfounded by MCIO

# Non-Service Member Victims

# Total Pre-FY12 Subjects Outside DoD Prosecutive Authority

# Unknown Offenders

# US Civilians or Foreign National Subjects not Subject to the UCMJ

# Service Members Prosecuted by a Civilian or Foreign Authority

# Subjects who died or deserted

# Service Member Victims in s
# Service Member Victims in re
# Service Member Victims in s
# Service Member Victims in r
# Service Member Victims in s

Prosecuted by a Civilian/Fore
# Service Member Victims in s
# Service Member Victims in re

17

13

4

27

10
T
BT
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4b. Unrestricted Reports of Sexual Assault in Combat Areas of Interest (Sect

Victim Data From Investigations Opened In Prior Years, but closed during FY12

H. DEMOGRAPHICS ON VICTIMS IN INVESTIGATIONS COMPLETED IN FY12
Note: The information below 1s drawn from all investigations that were closed during FY12, and does not

i t
correspond to the data reported in sections F and G, abaove, gvuiavatec duaravatec EABLSITEN SWEongral Rslecen

Forcible
Rape Sexual Sexual Sexual Sexual Sodomy Assault
(Art. 120) = Assault Contact Contact Contact (Art. 134)

(Art. 120) | (Art, 120) (Art,120)  (Art.120) ‘ATt125) o e Evo7)

Gender of VICTIMS

# Male

# Female

# Unknown
Age of VICTIMS

# 16-19

# 20-24

# 25-34

# 35-49

# 50-64

# 65 and older

# Unknown
VICTIM Type

# Service Member
# DoD Civilian
# DoD Contractor
# Other US Government Civilian 0]
# US Civilian [i]
# Foreign national [i|
# Foreign military of

# Unknown 0
Grade of Service Member VICTIMS 21

L
®|V|~olo|w|w

N N
Houuccowgzch‘c“o

—

(=] (=] (=] [=] (=] (=] L 3

0

0

# 04-010 0|
# Cadet/Midshipman 0
)

0

1

# Academy Prep School Student
# Unknown

Service of Service Member VICTIMS 2
# Army 20]
# Navy o]
# Marines 0
# Air Force II

(=1{=1[=1[=11"][=] 3 Y

-
-
lcchﬁw

IOOO_‘zl‘QODDGQQ-—‘"‘QUOOQODH"ODOHOOO"‘QHG"‘

-ooomlﬂiooccoomwmcooncocm“cco»—-t—-womcwuiﬂ

:occmmcooe:e.—-A&gutooooomﬂocoomuwﬁoﬂsm

H=1=1{=1{=1{=] (=1 [=1[=1[=1 (=2 [=1[=1[=1 =] (=1 [=1[=1 (=1 =1 (=1 =1 [=1 =] (=1 =1 (=1 =1 [=]
[
:F




aolod Iy #

Saupen #

Anen #

Ay #

S1J3CANS JPQUIBIA IDIAIBS JO WIAIBS

UMo U #

EENDAEEEE

Juapms joopds daid Awspedy #

E

uewd|yspiiWAepeD #

—

010-+0 #

o]

£0-10 #

SOM-TOM #

63-63 #

¥3-13 #

S103CANS JoqWBI 2JIAISS JO SpeID

UMOUNUN #

Aseyiw ubjpiog #

|euoneu ubjaiod #

Ue(IAD SN #

UBJ[IAI) JUBLILIBA0Y SN POUI0 #

et —
EEEEEEEEEEE

Jopenuod gog #

ueyiA) gog #

1aqUIdJY OIS #

T ST adk) 3elqns

FNENEEEREREE NRERE

=to

umownun #

0 43p|0 pUe 59 #

N GOEEEEEE R CDEEHEREEEEREEEE

R EE
=]
-
=
=
4
1

0 6101 #

<
Lol

S103raNS J0 9By |

—

umowun #

—

alewad #

Sl #

..l-ccoc.qc:oa—ccoo“—cccocna_J_'é":ccoaccﬂaco+c

mmommE_e'E_J' Orﬂlnv-lODDDEr—iﬂﬂCﬂODDOODﬂ"'QOU
|.nmoomcq--cocoomﬁo]ccoaccm-.nocooooﬁ

DATH
NEEEEEEEEREEEREE

S$103r9Ns jo 49puad

(Z0Ad-21d) (52T ‘1Y) (ozT ‘Mv)  (ozT'Hw) (ozt Mv) (0ZT ‘Mv)
(PET 1Y) Ranar 3283U0D JPejuUo) | PEU0) Jnessy.  (0ZT ‘HV)
JInessy |enxas |enxas |enxas |enxas adey
U3 pUl 219104 |njBuoip | dAIsNgQy  pajeaelbby pajeaeibby ‘3A0QE ‘O pue 4 su01Ias ul pajiodas eyep ayj 0y puodsaiiod
S30p PUe ‘ZTA4 BuLnp pasop a1am 1ey} suonebisaAul (|e Wolj UMBIP SI MOj2G UORELIOJUI S| 310N

CTAd NI 3137dW0D SNOLLYOILSIANI NI S12304dNS NO SOIHdYYD0W3a ‘I

ZTAd BUlInp pasojd 3ng 5183/ 1011d U| paUadp SUORRBISSAUT Wold E1ed 12/qns

109) 1S2JaJU] JO SBalY JequI0D Ul JNESSY [ENXAS Jo spoday pajoulsalun ‘ay

200120



06313 3say3 ‘@aisnc Aie 40 9p0) uLojiun ay3 JO 0T 2|21y 03 SbueLd 30y UoeZLIoYINY 25U3Jad |EUCIIEN ZTOZ 1E2A |B2S14 943 03 Juensind :310N«

S1HOd3H QILDIHISIHNN TVLOL
uesjueybyy

ewHed|

A
-
Sk <

(4
<
0
0

oo =]

ue)szAbIAY

Sajed|ul qedy pajiun

®Iqely Ipnes

Bpuehn|

N1

[VITTs)

jemny

1dAb3

nnoqilg

EINEYN

BHAS

uoueqal

Uepior

besx

BlEEEEEEEEEEEEE

oocﬂcoonoocacoo
HLHEEEEEEREEEEE
Dr\lc'lslocoo-ccccoc
HEEEEEE

™~ omEQNcocooccooc FIEG] <

o cmioﬁaccooococc EIER) %

Lol
n
<
~N
L]

ZIAS Ul ¥ I1q 5183, @351 10}Jd Uf BUILINGIQ SIUBpIIUT
g « [0 U ) - 9 ) U UJ - [J U a '

108S) 1s2Jaju| Jo sealy JequIo) Ul JnNessY [BNXaS jo spoday pajouisalun ‘ay

ujeIyeg

SL1¥0d3Y QILITHLISIUNN TVLOL

200121



5a. Restricted Reports of Sexual Assault in Combat Areas of Interest

ARMY COMBAT AREAS OF INTEREST (CAI)
FY12 RESTRICTED REPORTS OF SEXUAL ASSAULT IN THE MILITARY

A. FY12 RESTRICTED REPORTS OF SEXUAL ASSAULT (rape, aggravated sexual assault,
aggravated sexual contact, abusive sexual contact, wrongful sexual contact, non-consensual
sodomy, and attempts to commit these offenses)
# TOTAL victims initially making Restricted Reports
# Service Member victims making Restricted Reports
# Non-Service Member Victims making Restricted Report involving a Service Member Subject
# Total victims who converted from Restricted Report to Unrestricted Report in the current FY*
# Service Member victims who converted from Restricted Report to Unrestricted Report in current FY
# Non-Service Member victims who converted from Restricted Report to Unrestricted Report in current FY
# TOTAL victim reports remaining Restricted
# Service Member victim reports remaining Restricted
# Non-Service Member victim reports remaining Restricted
# Reported sexual assaults AGAINST Service Member victims in the following categories
# Service Member on Service Member
# Non-Service Member on Service Member
# Service Member on Non-Service Member (entitled to a RR by DoD Policy)
# Unidentified subject on Service Member
# Reported sexual assaults occurring
# On military installation
# Off military installation
# Unidentified location

B. INCIDENT DETAILS

Length of time between sexual assault and Restricted Report

# Reports made within 3 days of sexual assault
# Reports made within 4 to 30 days after sexual assault
# Reports made within 31 to 365 days after sexual assault
# Reports made longer than 365 days after sexual assault
# Unknown
Time of sexual assault incident
# Midnight to 6 am
# 6 am to 6 pm
# 6 pm to midnight
# Unknown
Day of sexual assault incident
# Sunday
# Monday
# Tuesday
# Wednesday
# Thursday
# Friday
# Saturday

# lInknAam

Y]
P
P

9
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5b. Restricted Reports of Sexual Assault in Combat Areas of Interest

ARMY COMBAT AREAS OF INTEREST - LOCATION OF FY12 RESTRICTED REPORTS
E. TOTAL # FY12 COMBAT AREAS OF INTEREST -RESTRICTED REPORTS OF SEXUAL

ASSAULT

TOTAL RESTRICTED ASSAULTS IN COMBAT AREAS OF INTEREST

Arabian Peninsula, Iraq & Red Sea
Bahrain

Iraq

Jordan

Lebanon

Syria

Yemen

Djibouti

Egypt

Kuwait

Oman

Qatar

Uganda

Saudi Arabia

United Arab Emirates
Central and South Asia
Kyrgyzstan

Pakistan

Afihanistan
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6. Support Services for Victims of Sexual Assault in Combat Areas of In

ARMY FY12 SUPPORT SERVICES FOR VICTIMS OF SEXUAL ASSA
IN COMBAT AREAS OF INTEREST

NOTE: Totals of referrals and military protective orders are for all activities during the

regardless of when the sexual assault report was made.

A. SUPPORT SERVICE REFERRALS TO SERVICE MEMBER VICTIMS FROM UNRESTRICTE
REPORTS:
# Support service referrals for VICTIMS in the following categories

# MILITARY Resources (Referred by DoD)

# Medical
# Mental Health
# Legal
# Chaplain/Spiritual Support

A R S P AT T AT AT TS
# Victim Advocate/Uniformed Victim Advocate
# DoD Safe Helpline
# Other

# CIVILIAN Resources (Referred by DoD)
# Medical
# Mental Health
# Legal
# Chaplain/Spiritual Support
# Rape Crisis Center
# Victim Advocate 7 _ _

ﬁ-ﬁﬂﬁﬁ%ﬂﬂﬂfﬂﬂfﬂf
# Other

# Cases where SAFEs were conducted

# Cases where SAFE kits or other needed supplies were not available at time of victim

# Military victims making an Unrestricted Report for an incident that occurred prior to
service

B. FY12 MILITARY PROTECTIVE ORDERS (MPO)* AND TRANSFERS - UNRESTRICTED R

# Military Protective Orders issued during FY12

# Reported MPO Violations in FY12

# Reported MPO Violations by Subjects

# Reported MPO Violations by victims of sexual assault
# Reported MPO Violations by Both

*In accordance with DoD Policy, Military Protective Orders are only issued in Unrestricted Ref
cannot be made when there is a safety risk for the victim.

# Unit/Duty expedited transfer requests by Service Member victims of sexual assault =
# Unit/Dutv exnedited transfer reauests bv Service Member vidtims Denied # U U .L &




6. Support Services for Victims of Sexual Assault in Combat Areas of Interest

CIVILIAN DATA

D. SEXUAL ASSAULT SERVICES TO NON-SERVICE MEMBERS (DOD CIVILIANS, DEPENDENTS,
CONTRACTORS, ETC)
# Non-Service Members assisted in the following categories:

# Service Member on Non-Service Member

# Non-Service Member on Non-Service Member

# Unidentified Subject or Undisclosed Affiliation on Non-Service Member
Gender of Non-Service Members Assisted

# Male

# Female

# Unknown
|Age of Non-Service Members Assisted

# 16-19

# 20-24

# 25-34

# 35-49

# 50-64

# 65 and older

# Unknown
Non-Service Member Type

# DoD Civilian

# DoD Contractor

# Other US Government Civilian

# US Civilian

# Foreign National

# Foreign Military

# Unknown

# Support service referrals for Non-Service Members in the following categories

# MILITARY Resources (Referred by DoD)
# Medical
# Mental Health
# Legal
| # Chaplain/Spiritual Support
A A A A I S A Ao A A IS A S S A A A A A SIS
# Victim Advocate/Uniformed Victim Advocate
# DoD Safe Helpline
# Other
# CIVILIAN Resources (Referred by DoD)
# Medical
# Mental Health
# Legal P
# Chaplain/Spiritual Support <00426—
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7. UR Case Synopses (2)

Punishments

FY12 Service Member Sexual Assault Synopses Report: Army

Court
F rt-
Offense Focation Subject Subject Victim Victim gifu::'f'r Case Most Serious Offense  Case or Article Most Serious Offense Confinement Fines and Reduction Ig:;ial Restriction
Investigated Grade Gender Grade Gender posTRon Disposition Charged 15 Convicted (Court Only) Forfeitures inRank ;
Completed Discharge
Outcome
Administrative
Contact Discharge
Art. 120 . ’ Abusive Sexua
4 Abusive AS::J;DCmLacl Art 1? ?u::grrmt Contact YES YES YES
i Art. 120
Abusive Sexual [CONUS E-2 Mae E-3 Female Q1 Administrative
Contact Discharge
5 Art. 120 Abusive Sexua Contact
Art. 120
Abusive Sexual |[CONUS E-1 Mae E-2 Female Q4 Administrative
Contact Discharge
At 120 Abusive Sexual Contact |Art 15 Purishment| ~ APushe Sexd
£ Art. 120 Imposed Sontact 1 VES
- mp Ant. 120
Abusive Sexual [CONUS E-2 Male E-3 Female Q4 Administrative
Contact Discharge
Asta20 Abusive Sexua Contact |Art 16 Purishment| ~ APusie Seud
4 Art 120 Imposed Son s
e Art 120
Abusive Sexual [CONUS E-1 Mae E-1 Male Q4 Administrative
Contact Discharge
5 Art120 Abusive Sexua Contact
Art. 120
Abusive Sexual [CONUS E-1 Mae E-1 Femae Q4 Administrative
Contact Discharge
At 320 Abusive Sexual Contact |Art 15 Purishment|  APuSie Sead
6 AL 120 ) ol Contact YES YES
. s Art. 120
Abusive Sexual | CONUS E-1 Mae E-1 Female Q4 Administrative
Contact Discharge
7 At 120 Abusive Sexual Contact
Art. 120
Abusive Sexual| CONUS E-4 Made us Female Q4 Administrative
Contact Civilian Discharge
5 fet: 120 Abusive Sexua Contact
Art. 120
Abusive Sexual|CONUS E-2 Mde E-4 Female Q4 Admini
Contact Discharge
9 Arkiz0 Abusive Sexud Contact
Art. 120
Abusive Sexual|CONUS E-4 Mae E-4 Female Q4 Administrative
Contact Discharge
i Arlag Abusive Sexual Contact
Art. 120
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7. UR Case Synopses (2)

Court
g ¥ o s Quarter X ! : ourt-
Offense 3 Subject Subject Victim Victim : o Case Most Serious Offense  Case or Article Most Serious Offense Confinement  Fines and Reduction 5 e
Investigated SEDT Grade Gender Grade Gender Disposition Disposition Charged 15 Convicted (Court Only) Forfeitures in Rank Mamal Restriction
Completed o Discharge
utcome
Abusive Sexual [CONUS Nonjudicial
Contact Punishment
Art. 120 e < Abusive Sexua
Al
3 Abusn.eASﬁeu:n;JCmtacl t 1?;:2;[1"1&11 Contadt YES vES YES
) Art. 120
Abusive Sexual [CONUS E-4 Mae us Female Q1 PC Only for Abusive Sexua Contact
Contact Civilian Non-Sexua Art. 120
Art. 120 Assault Absence without leave
44 Offense: (AWOL)
Adverse Art. 88
Administrative
Action
Aggravated |Iraq 0-3 Femae (O-4 Female Q1
Sexud Assault Court-Martial
Charge Aggravated Sexual Assault .
45 Preferred At 120 Pending
(Initiated)
Aggravated |CONUS E-5 Male us Female
Sexud Assault Civilian Court-Martial
Charge Aggravated Sexual Assault| A
46 Preferred Art 120 Discnisaed
(Initated)
Aggravated |OCONUS [Cadet [Male Cadet |[Female Q4
Sexua Assault Court-Martial o
Charge Aggravated Sexual Assault "
A7 Preferred Art 120 Cenvicted w g YES
(Initiated) :
Aggravated |CONUS E-1 Mae E-1 Female Q1 Administrative
Sexud Assault Discharge
i Art.120 Aggravated Sexual Assault
Art. 120
Aggravated |CONUS E-1 Male us Female Q1 Administrative
Sexud Assault Civilian Discharge
40 Art. 120 Aggravated Sexual Assault
Art. 120
Aggravated |CONUS E-4 Female |E-4 Mae Q1 Administrative
Sexua Assault Discharge
50 Art. 120 Aggravated Sexual Assault
Art. 120
Aggravated [OCONUS [E-1 Mae Foreign |Female Q4 Civilian or
Sexua Assault National Foreign
Art. 120 Prosecution of
51 Person Subject| 0072 Sassl Assauk
to UCMJ X
Aggravated |CONUS E-7 Mae us Female Q4 Civilian or
Sexual Assault Civilian Foreign
Art. 120 Prosecution of
52 Person Subject Aggrma:zdﬂsil.aal Assault
to UCMJ .
Aggravated |CONUS E-4 Mae E:i Female Q3 Civilian or
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7. UR Case Synopses (2)

Court
Offense Eocation Subject Subject  Victim Victim Difuxtei;n Case Most Serious Offense | Case or Article Most Serious Offense  Confinement ' Fines and ' Reduction Courl-l R T
Investigated Grade |Gender Grade Gender P! Disposition Charged 15 Convicted (Court Only) Forfeitures | in Rank Martm estjction
Completed o Discharge
utcome
Aggravated [OCONUS
Sax:: ::;:ault Court-Martial Wrengful Sexua
g Charge Aggravated Sexual Assault i Contact
2 Preferred Art. 120 Convicied (Prier 10 28 Jun 12) YES e
(Initiated) Art. 120
Aggravated |Kuwait E-8 Mae E-5 Female Q4
S"":‘: oo Court-Martal Discharge or
i - Charge Aggravated Sexual Assault| Resignation in
Preferred Art. 120 Lieu of Court
(Initiated) Moartial
Aggravated |OCONUS |E-5 Male E-2 Female Q4
Se?: .:\;;wll Court-Martial
a9 . Charge Aggravated Sexual Assault Pendi
Preferred Art. 120 g
(Iniiated)
Aggravated |OCONUS |E-4 Mae E-3 Female Q4
SE‘:: ':;’63”" Court-Martial
100 g Charge Aggravated Sexual Assault Pendi
Preferred Art. 120 e
(Iniiated)
Aggravated |[OCONUS |O-4 Mae 03 Female Q4
ey CourtMartial
N Charge Aggravated Sexual Assault 4 Adutery
101 Preferred At 120 Gompcled Art, 1342 YES e
(Initated)
Aggravated |OCONUS |E-3 Mae E-2 Female Q4
S”:': ':;f]a”" Court-Martial
102 ' Charge Aggravated Sexual Assault Pendi
Preferred Art. 120 e
(Initiated)
Aggravated |OCONUS |E-4 Male Muttiple [Muttiple Q4
Sexual Assault Victims  |Victims - :
Court-Martial 5
i Art. 120 Female Chage |Aggravated S Assaul ) Indecent acts with
Convicted ancther YES YES YES
Preferred Art. 120
(Initated) Art. 134-29
Aggravated |OCONUS [W-2 Male E-3 Female Q4
Seo:il .?;.;wll Court-Martial
104 . Charge Aggravated Sexual Assault Pendi
Preferred Art. 120 "
(Initiated)
Aggravated |OCONUS (E-4 Male E-2 Female Q4
Sexual Assault :
Court-Martial
105 Ait1a0 Charge Aggravated Sexual Assault . Aggravated Sexual
Prefered Art. 120 oyt Assault YES YES YES BcD
(Initiated) Art. 120
Aggravated |OCONUS |E-2 Mae E-3 Female Q4
5@:': ‘::Zm“ Court-Martial
108 J Charge Aggravated Sexual Assault Dismissed
Preferred Art. 120 e
(Initated)
Aggravated |OCONUS |E-3 Male E-2 Female Q4
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7. UR Case Synopses (2)

Court
Offense Uscallon Subject Subject Victim Victim Di‘:u;'i:;n Case Most Serious Offense ~ Case or Article Most Serious Offense Confinement Finesand Reduction ;D:nl Restricti
Investigated 0 Grade Gender Grade Gender P Disposition Charged 15 Convicted (Court Only)  Forfeitures inRank kil Sirigsion
Completed Oilcome Discharge
Aggravated
e Sourkiectia Crueity and
. Charge Aggravated Sexual Assault
124 Pref Ar. 120 Convicted md:aahrmn A t
(Initated) )
Aggravated |[CONUS  |E-2 Male E-2 Female Q4
Sexua Assault -
Court-Martial
Art. 120 Aggravated Sexual
125 Chags  |Aggravated Seaml Assatl] (L, Assaut YES BCD
Preferred Art. 120 Art. 120
(Initiated)
Aggravated [CONUS E-4 Mae us Female Q4
Sexua Assault Civilian
Art. 120 Cﬂér'::'ﬂ;ﬂﬂf Aggravated Sexual Assault Abusi A
126 Convicted Contact YES YES BCD
Preferred Art. 120 Art. 120
(Initiated) "
Aggravated |CONUS E-4 Male E-3 Female Q4
Sax:: :‘;;“"" Court-Martial
127 = Charge Aggravated Sexual Assault Pendi
Preferred Art. 120 L
(Initiated)
Aggravated |CONUS E-4 Mae E-2 Female Q1
Sexua Assault
Court-Martial
Art. 120 q Aggravated Sexual
128 Chage  |Aggravated Seual Assa| o gy Assault YES YES YES oD
Preferred Art. 120 Art. 120
(Initiated) :
Aggravated |CONUS 0-2 Mde E-4 Female Q4
o Court-Martial
129 : Charge Aggravated Sexual Assault Pendi
Preferred Art. 120 9
(Initiated)
Aggravated |CONUS E-4 Female |Multiple |Multiple Q4
5"’:: :‘;?“" Victims ::1':: - Court-Martial Wrongful Sexua
130 2 Charge Aggravated Sexual Assault Convicted Contact YES YES
Preferred Art. 120 (Pricr to 28 Jun 12)
(Initated) Art. 120
Aggravated |CONUS  [E-2 Mae E-4 Female Q4
Sex:: ':;"sw" Court-Martial Discharge or
131 ' Charge Aggravated Sexual Assault| Resignation in
Preferred Art. 120 Lieu of Court
(Initated) Martial
Aggravated [CONUS  [E-2 Mde us Female Q4
Sm::: ::;;a.uh Civilian Court-Martial
132 ) Charge Aggravated Sexual Assault Dismissed
Preferred Art. 120
(Initated)
Aggravated |CONUS E-5 Mae Muttiple [Mutiple Q4
Swu;: n:;.'(.’aglt Victims. :IC‘!;IS . Court-Martial
133 E omie Charge Aggravated Sexual Assault Pendi
Preferred Art. 120 N
(Initiated)
Aggravated |[CONUS E-1 Mae us Female Q2
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7. UR Case Synopses (2)

Court

Offense aragian Subject Subject = Victim Victim D‘Su::ite'ron Case Most Serious Offense = Case or Article Most Serious Offense Confinement  Fines and Reduction l\i:::ll Restriction
Investigated Grade Gender Grade Gender i8pesit Disposition Charged 15 Convicted (Court Only) Forfeitures in Rank >
Completed Discharge
Outcome
Aggravated |CONUS
b Court-Martia
179 ) Charge Aggravated Sexual Assault Pendi
Preferred At 120 e
(Initiated)
Aggravated [CONUS E-1 Mde E-1 Female Q4
SE’:‘: ‘:;‘0““" Court-Martial
180 Charge Aggravated Sexual Assault Pendi
Preferred Art. 120 L
(Initated)
Aggravated |CONUS E-4 Mae E-3 Female Q4
e e Court-Martial
181 . Charge Aggravated Sexual Assault Pendi
Preferred Art. 120 "3
(Initiated)
Aggravated |CONUS E-4 Mae us Female Q4
Sax:: .:;.;mlt Civilian Court-Martial
182 ) Charge Aggravated Sexual Assault Pendi
Preferred Art. 120 ind
(Initiated)
Aggravated [CONUS E-3 Femae |E-3 Female Q4
S"":': e Court-Martial
183 : Charge Aggravated Sexual Assault] Acquitted
Preferred Art. 120 e
(Initated)
Aggravated [CONUS E-3 Mae us Female Q4
San;: ;:;ga.m Civilian Court-Martial
184A i Charge Aggravated Sexual Assault Pendi
Preferred Art. 120 g
(Initiated)
Aggravated |CONUS E-3 Male us Female Q4
Sa::-: .?:;wlt Civilian Court-Martial
1848 ’ Charge Aggravated Sexual Assault Pendi
Preferred Ant. 120 L
(Initated)
Aggravated |CONUS E-1 Mae us Female Q4
Sau:: .:;;aull Civilian Court-Martial
184C 2 Chage  |Aggravated Sexual Assault Pending
Preferred Art. 120
(Initiated)
Aggravated |CONUS E-3 Mde us Female Q4
Sax:: n:;;alll Civilian CourtMartial
184D 3 Charge Aggravated Sexual Assault Pending
Preferred Art. 120
(Initiated)
Aggravated |CONUS E-3 Mae E-3 Female Q4
5"’:‘: ':;;m" Court-Martial
185 Charge Aggravated Sexual Assault Pendi
Preferred At 120 i
(Initiated)
Aggravated |CONUS E-B8 Mde E-4 Female Q4
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Offense

Investigated

Location

Grade

Subject Subject
Gender

Victim
Grade

Victim
Gender

Quarter
Disposition
Completed

Case
Disposition

Most Serious Offense
Charged

Court

Case or Article

15
Outcome

Most Serious Offense Confinement
(Court Only)

Convicted

7. UR Case Synopses (2)

Fines and Reduction
Forfeitures

in Rank

Court-
Martial
Discharge

Restriction

Aggravated |Afghanistan Female Q4
i et Court-Martia
201 d Charge Aggravated Sexual Assaull Pendi
Preferred Art. 120 "
(Initated)
Aggravated |CONUS  |E-3 Mde |E-3  |Femae Q4
Sexua Assault .
Art. 120 Court-Martial Wrongful Sexua
202 Charge Aggravated Sexual Assault Convicted Contact
Preferred Art. 120 (Prior to 28 Jun 12)
(Inibated) Art. 120
Aggravated |Afghanistan |E-7 Male E-4 Female Q4
Se):l: ?;;m“ CoutMartd Aggravated Sexual
35 : Charge  |Aggravated Sexual Assault . A
Preferred Art. 120 Convicted Assault YES
(Initated) ArtA20,
Aggravaled |OCONUS |E-4 Mde |E2 Female ai
Sm:: .c:;;mn Seoutt Maray s Faise official
ks h se offici
204 Pf“::d Aggra/ma:n‘ 120 Assauk Convicted statements
(Initiated) Art. 107
Aggravated |lraq E-5 Mae E-4 Female Q1
s "1\;;"’”“ Court-Martial
205 Charge Aggravated Sexual Assault Pendi
Preferred Art. 120 na
(Initated)
Aggravated |OCONUS |E-4 Mde E-3 Femae Q4
Sanecsiad Court-Martia
206 . Charge Aggravated Sexual Assault Pendi
Preferred Art. 120 i
(Initiated)
Aggravated |OCONUS |E-4 Male us Female Q4
Sexual A It ivili
g e ik Court-Martial Discharge or
207 & Charge Aggravated Sexual Assault| Resignation in
Preferred Art. 120 Lieu of Court
(Initiated) Martial
Aggravated |CONUS W-3 Male us Female Q1
58’?: ?;SOBUH - EetirtMacta Aggravated Sexual
i Charge  |Aggravated Sexual Assault .
208 Preferred Art. 120 Convicted Assault YES YES Dismissal
(Initiated) Art. 120
Aggravated |OCONUS |E-4 Male us Female Q4
al A | ivili
Sa:n 1:;3.: It Civilian Court-Martial
209 g Charge Aggravated Sexual Assault| Pendi
Preferred Art. 120 ing
(Initiated)
Aggravated [OCONUS |[E-4 Mae E-4 Female Q4
D CourtMartial
210 . Charge Aggravated Sexual Assault Acaui
Preferred Art. 120 Cxgiitiod
(Initiated)
Aggravated |OCONUS |E-4 Mae E-4 Female Q4 —4
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7. UR Case Synopses (2)

Court
No Offense Lo ation Subject Subject  Victim Victim Digu::;:iron Case Most Serious Offense ~ Case or Article Most Serious Offense Confinement Finesand Reduction ;oxnl Restriction
4 Investigated Grade Gender Grade Gender P Disposition Charged 15 Convicted (Court Only) Forfeitures in Rank b Ao Lhatiiel
Completed Outcome Discharge

Aggravated |OCONUS
Seo-:: .:;.;ault Court-Martial Discharge or
239 ’ Charge Aggravated Sexual Assault|  Resignation in
Preferred Art. 120 Lieu of Court
(Initated) Martial
Aggravated |OCONUS |[E-5 Made Mutiple |Mutiple Q4
SGT: ﬁszault Victims \Fn'ld.l;IS - Court-Martial
- 2 mele: Chage  |Aggravated Sexual Assauk| |,
Preferred Art. 120 =
(Initiated)
Aggravated |OCONUS [E-4 Male E-3 Female Q4
Smx: ‘:;soﬂ"" Court-Martial Discharge or
252 - Charge Aggravated Sexual Assault] Resignation in
Preferred Art. 120 Lieu of Court
(Initiated) Martial
Aggravated |OCONUS |E-4 Male E-3 Female Q3
San:: ':;;a"" Court-Martial Discharge or
233 ) Charge Aggravated Sexual Assault| Resignationin
Preferred Art. 120 Lieu of Court
(Initated) Martial
Aggravated |OCONUS |E-5 Mde E-3 Female Q4 Courts-Martial
Sexua Assault Preferred
Ant. 120
Aggravated Sexual Assault .
212 Art. 120 Pending
Aggravated |Afghanistan |E-1 Mae E-4 Female Q1 PC Only for
Sexua Assault Non-Sexua
At 120 Assauk 1 Aggravated Sexual Assault General Article Offense|
24 Offenise: Art. 120 At 134
Administrative ) 3
Discharge
Aggravated |Afghanistan (E-2 Mae E-4 Female Q1 PC Only for
Sexud Assault Non-Sexiad
Aa20 Hasau y Aggravated Sexual Assault General Article Offense|
2% Offnse: Art. 120 Art. 134
Administrative i )
Discharge
Aggravated |OCONUS |E-4 Mae E-2 Female Q4 PC Only for
Sexual Assault Non-Sexua
An120 Assau - Aggravated Sexual Assault General Article Offense
G Offense: Ar. 120 Art. 134
Administrative 8 .
Discharge
Aggravated |OCONUS |E-1 Mde |E-2 Female Q4 PC Only for
Sexua Assault Non-Sexua
A0 nssal : Aggravated Sexual Assault General Article Offense,
23 Offanas: At 120 Art. 134
Administrative i "
Discharge
Aggravated [OCONUS |E-4 Male E-1 Female Q3 PC Only for
Sexua Assault Non-Sexual
Art. 120 Assaul ) Aggravated Sexual Assault|Art 15 Punishment|General Article Offense
238 Offense: Art. 120 Imposed Art. 134 YES YES YES
Administrative ’ .
Discharge
Aggravated |CONUS E-2 Mae us Female al PC Only for
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7. UR Case Synopses (2)

Court

Court-
Offense ; Subject Subject Victim Victim _Quarge_r Case Most Serious Offense = Case or Article Most Serious Offense Confinement | Finesand Reduction 2 -
No. ¢ Location Disposition . e : ; 7 Martial  Restriction
Investigated Grade Gender Grade Gender Disposition Charged 15 Convicted (Court Only) Forfeitures in Rank §
Completed Oufeome Discharge

Aggravated PC Only for
Sem;:.:;;mlt :?smsfmd Wrongful use, possession, Wrengful use,
243 Offense: etc. of controlled possession, etc. of
Administrative substances controlled substances
y Art. 112a Art. 112a
Discharge
Aggravated [CONUS E-3 Mde us Femae Q4 PC Only for
Sexud Assault Civilian Non-Sexud
Art. 120 Assault : Failure to obey order or
244 Offense: Aggrmm?f?;al Assault| Art 1I5Pun:i;ment regulation YES YES YES
Administrative i Art. 92
Discharge
Aggravated |CONUS E-5 Male E-4 Female Q4 PC-Only for
Sexud Assault Non-Sexud
Art. 120 Assault y
245 Offense: AggmfnS?;Bd Assault| Art 1.I‘) Pun:m&ﬂ Aﬁ:tm:laiyz YES YES YES
Administrative ] mpes :
Discharge
Aggravated |CONUS E-2 Mde E-1 Female Q4 PC Only for Aggravated Sexual Assault
Sexud Assault Non-Sexua Art. 120
- Art. 120 g-‘;:-;'; General Article Offense
: % Art. 134
Administrative
Discharge
Aggravated |OCONUS |E-3 Mae E-3 Female Q3 PC Only for Aggravated Sexual Assault
Sexud Assault Non-Sexua Art. 120
ArtA20 Assadkt General Article Offense
247 Offense:
Art. 134
Adverse
Administrative
Action
Aggravated |OCONUS |W-2 Made E-3 Female Q3 PC Onlyfor  |Aggravated Sexual Assault]
Sexud Assault Non-Sexua Art. 120
Art. 120 Assault
248 Offense: ATL‘II;:L
Adverse i
Administrative
Action
Aggravated [CONUS W-2 Male E-2 Female Q4 PC Onlyfor  |Aggravated Sexual Assault|
Sexud Assault Non-Sexua Art. 120
Art. 1 P
249 0 g?fi::sne Erstamzation
N Art. 13423
Adverse
Administrative
Action
Aggravated |CONUS E-3 Mae E-3 Female Q3 PC Only for Aggravated Sexual Assault
Sexua Assault Non-Sexua Art. 120
Art. 120 Assault Indecent acts with
250 Offense: another
Adverse Art. 134-28
Administrative
Action
Aggravated |CONUS E-4 Male E-3 Female Q4 PC Only for Aggravated Sexual Assault
Sexud Assault Non-Sexual Art. 120
Art. 120 Assault Failure to obey order or
251 Offense: regulation
Adverse Art. 92
Administrative
Action
Aggravated [CONUS 0-4 Mae us Female a1 PC Onlyfor |Aggravated Sexual Assault
Sexua Assault Civilian Non-Sexua Art. 120
Art. 120 Assault Failure to obey order or
252 Offense: regulation
Adverse Art. 92
Administrative
Action
Aggravated |CONUS E-6 Mae Foreign |Female Q4 PC Only for Aggravated Sexual Assault




7. UR Case Synopses (2)

Court
Case Most Serious Offense ~ Case or Article Most Serious Offense Confinement Fines and Reduction
Disposition Charged 15 Convicted (Court Only) Forfeitures in Rank

Court-
Martial  Restriction
Discharge

Quarter
Disposition
Completed

Offense

Locationt) |Sapract (Sublect (¥ ictin Victim
Investigated Grade Gender Grade Gender

LY oUe

Qutcome

OCONUS PCOnlyfor  |Aggravated Sexual Assault
Sexua Assault Non-Sexua Art. 120
LI sk General Article Offense
257 Offense:
Art. 134
Adverse
Administrative
Action
Aggravated |CONUS E-1 Mae E-3 Female Q4 PC Only for
Sexua Assault Nen-Sexud
Art. 120 Assault Failure to obey order or 5 Failure to obey order or
2588 Cffense: regulation At 1;"”:23"’“" regulation YES YES
Nonjudicial Art. 92 Art. 92
Punishment
Forcible CONUS E-1 Mae E-1 Female Q4
Sedomy CourtMartial
2588 Al125 Charge Forcible Sodomy Pendi
Preferred Art. 125 il
(Initated)
CONUS E-3 Male E-1 Female Q4
Court-Martial
Rape Charge Rape :
258C | Ani20 Preferred Ar120 Fending
(Initiated)
CONUS E-2 Male E-1 Female Q4
Court-Martial
Rape Charge Rape ‘
280 | anaz0 Preferred Ar120 Freexiing
(Initated)
Aggravated |OCONUS |E-7 Mde |E5 Female Q4 PC Only for
Sexua Assault Non-Sexual
Art. 120 Assault 5
Adutery Art 15 Punishment Adutery
259 Offense: YES YES YES
Norjoxicia Art. 1342 Imposed Art. 1342
Punishment
Aggravated |[Afghanistan [E-4 Mae Muttiple [Muttiple Q1 PC Only for
Sexua Assault Victims [ Victims - Non-Sexua
Art. 120 Female Assault . ’ Indecent acts with
2604 Offense: b -1 bl i e R ancther YES YES YES
Nonjudicial : e Art. 13429
Punishment
Aggravated |Afghanistan [E-4 Male Muttiple [Muttiple Q1 PC Only for
Sexua Assault Victims | Victims - Non-Sexual
Art. 120 Female Assault . . Indecent acts with
2608 Offense: i Ul s anather YES YES YES
Nonjudicial e Art 13429
Punishment
Aggravated |OCONUS |E-2 Mae E-2 Female Q4 PC Only for
Sexua Assault Non-Sexual
Art. 120 Assault : 5 .
General Article Offense |Art 15 Punishment|General Article Offense
261 Offense: YES YES YES
Nonjudicial Art. 134 Imposed Art. 134
Punishment
Aggravated [OCONUS |[E-5 Male E-4 Female Q4 PC Only for
Sexual Assault Non-Sexual
Art. 120 Assault Failure to obey order or § Failure to obey order or
262 Offense: regulation bl regulation YES YES YES
Nonjudicial Art. 92 Art. 92
Punishment
Aggravated |CONUS E-5 Male E-1 Female (o]} PC Only for
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7. UR Case Synopses (2)

Court
ourt-

rtial  Restriction
Discharge

Quarter

Offense Subject Subject Victim Victim Case Most Serious Offense ~ Case or Article Most Serious Offense  Confinement Finesand Reduction ;a

Location

Investigated Grade Gender Grade = Gender Disposition

Completed Disposition Charged 15 Convicted (Court Only) Forfeitures in Rank

Outcome
Ciwvilian or
Civilian Foreign
Prosecution of
am A?:T;o Person Subject
g to UCMJ

Rape
Art.120

CONUS E-4 Mae us Female Q1 Civilian or

Civilian Foreign

Presecution of

422 A;R'taf;(! Person Subject
i to UCMJ

Rape
Ar.120

CONUS E-6 Mae us Female Q4 Civilian or

Civilian Foreign

Prosecution of

433 ATta‘l)ZeU Person Subject
g to UCMJ

Rape
Art.120

CONUS E-4 Mae E-3 Female Q4 Civilian or

Foreign

Rape Prosecution of

434 Art120 Person Subject
i to UCMJ

Rape
Art120

CONUS E-3 Male us Female Q4 Civilian or

Civilian Foreign

Rape Prosecution of

435 Art120 Person Subject
) to UCMJ

Rape
Art.120

CONUS E-5 Mae E-2 Female Q3 Ciwilian or

Foreign

Prosecution of

4% ATt?:D Person Subject
to UCMJ

Rape
Art.120

CONUS E-4 Male us Female Q4 Civilian or

Civilian Foreign

Prosecution of

437 Ai?:o Person Subject
. to UCMJ

Rape
Art120

CONUS E-3 Mae us Female Q1 Civilian or

Civilian Foreign

Prosecution of

R I Person Subject
) to UCMJ

Rape
Art.120

CONUS E-6 Mae E-4 Female Q1 Civilian or

Foreign

Prosecution of

439 AT:’;'Q Person Subject
to UCMJ

Rape
Art.120

CONUS E-4 Male us Female Q1 Civilian or
Civlian Foreign

Rape Prosecution of
440 Person Subject
ME1E to UCMJ

Rape
Art.120

CONUS E-4 Male us Female Civilian or
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7. UR Case Synopses (2)

Court

Court-
Offense Subject Subject = Victim Victim ‘Quart_e‘r Case Most Serious Offense = Case or Article Most Serious Offense Confinement | Fines and |Reduction Moull R S
4 Location Disposition : = + artial estriction
Investigated Grade Gender Grade Gender Disposition Charged 15 Convicted (Court Only) Forfeitures in Rank isch
Completed Discharge
QOutcome
Court-Martial
Rape Charge Rape =
4 A120 Preferred A120 Fimding
(Initiated)
Afghanistan [E-4 Male E-3 Female Q1
Court-Martial
Rape Charge Rape
474 AL120 Preferred Art120 Gl
(Initiated)
CONUS E-7 Mae us Female Q4
oy Court-Martia
Rape Charge Rape e
Rl AL120 Preferred Ar120 Eimissad
(Initiated)
OCONUS |E-3 Male E-3 Female Q4
Court-Martial
Rape Charge Rape
M Art120 Preferred Art120 Penling
(Initated)
CONUS E-4 Mae E-3 Female Q4
Court-Martial
Rape Charge Rape i Assault
4 Art120 Preferred Art120 Conicied Art. 128 e e
(Initated)
CONUS E-3 Male E-2 Female Q4
Court-Martial
Rape Charge Rape "
A | a1z Preferred Ar120 Peking
(Iniiated)
CONUS E-3 Male E-2 Female Q4
Court-Martial
Rape Charge Rape .
4788 | Arazo Preferred Art120 Peding
(Initiated)
CONUS E-2 Mae E-3 Female Q4
Court-Martial
Rape Charge Rape : Rape YE v oD
47 At120 Preferred AL120 Conveteg Art120 yES & ES
(Initated)
CONUS E-4 Mae E-4 Female Q4
Court-Martial
Rape Charge Rape oy
480 ANL120 Preferred Ar120 Plamasac
(Initiated)
CONUS E-5 Male E-4 Female Q4
Court-Martial
Rape Charge Rape .
45 An120 Preferred A120 Fiending
(Initiated)
CONUS E-4 Made us Female Q4
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7. UR Case Synopses (2)

Court
Offense Vooation Subject Subject Victim Victim Digu:::i::n Case Most Serious Offense = Case or Article Most Serious Offense  Confinement | Fines and Reduction C°"".1' T
Investigated Grade Gender Grade Gender B Disposition Charged 15 Convicted {Court Only) Forfeitures in Rank fu1an|al Sesttictan
Completed o Discharge
utcome
Court-Martial
Rape Charge Rape —
0 AL120 Preferred At120 Dismissad
(Initated)
CONUS |E-6 Mae E-3 Female Q4
CouirtMartal Dismissed
501 Rape Charge Rape fol by Art 15 General Article Offense
Art.120 Preferred Art120 Punis Art. 134
(Initiated) wment
CONUS E-5 Mde E-3 Female Q4
Court-Martial
Rape Charge Rape s
502 Art120 Preferred Art120 Pending
(Initiated)
CONUS E-3 Mae us Female Q4
Cllan Court-Martial
Rape Charge Rape .
S Art.120 Preferred Ar120 Pecling
(Initiated)
CONUS E-3 Male E-2 Female Q4
Court-Martial
Rape Charge Rape .
504 Art120 Preferred Art.120 Pending
(Iniiated)
Iraq E-6 Made E-5 Female Qi
Court-Martial Discharge or
505 Rape Charge Rape Resignation in
Art.120 Preferred Art.120 Lieu of Court
(Initiated) Martial
CONUS E-8 Mae E-5 Female Q4
Court-Martial o
Dismissed
Rape Charge Rape Adutery
508 Ar120 Preferred At120 e Art 1342 YES
(Initiated)
CONUS E-7 Male E-4 Female Q4
Court-Martial
Rape Charge Rape :
o ArL120 Preferred ArL120 Pending
(Initiated)
CONUS E-5 Mae E-2 Female Q1
Court-Martial
Rape Charge Rape 2 Fratemization
B8 Art120 Preferred Art120 Conctad Art. 13423 YES
(Initiated)
CONUS E-6 Mae E-5 Female Q4
Court-Martial Wrongful Sexual
Rape Charge Rape " Contact
508 AL120 Preferred Art120 Gonvicted (Prior to 28 Jun 12) YES YES
(Initiated) Art. 120
CONUS E-6 Male E-4 Female Q4
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7. UR Case Synopses (2)

Court
Offense Conaling Subject Subject Victim Victim Digu:::;n Case Most Serious Offense ~ Case or Article Most Serious Offense Confinement Fines and Reduction ;‘"‘T"I Restrictio
Investigated Grade Gender Grade Gender P Disposition Charged 15 Convicted (Court Only) Forfeitures inRank L Jenon
Completed o Discharge
utcome
Court-Martial Discharge or
553 Rape Charge Rape Resignation in
Art.120 Preferred Art120 Lieu of Court
(Initiated) Martial
CONUS E-4 Mae E-2 Female Q1
Court-Martial Discharge or
554 Rape Charge Rape Resignation in
Art.120 Preferred Art.120 Lieu of Court
(Inifated) Martial
Iraq 03 Mae 0-3 Female il
Court-Martial
Cruelty and
Rape Charge Rape . o
555 Art120 Preferred Art120 Convicted m&Amanmﬂ b t YES YES YES Dismissal
(Iniiated) 1
Iraq E-7 Mae E-5 Female Q1
Court-Martial
Rape Charge Rape ; Fraternization
&5 Ar120 Preferred Art120 Conycied Art 13423 YES YES
(Initiated)
OCONUS  |E-4 Mae E-4 Female Q3
Court-Martial
Rape Charge Rape .
L Art120 Preferred A120 Aeitiod
(Initated)
CONUS  [Cadet [Male Cadet |[Female Q4
Court-Martial Discharge or
558 Rape Charge Rape Resignation in
Art.120 Preferred Art120 Lieu of Court
(Initiated) Martial
OCONUS  [E-4 Male E-2 Female Q2
Court-Martial
Rape Charge Rape .
= Art120 Preferred Art.120 Aceyghtet
(Initated)
OCONUS  |E-4 Mae E-2 Female Q4
Court-Martial
Rape Charge Rape .
500 An120 Preferred A120 Accyitted
(Initiated)
CONUS E-4 Mae us Female Q4 PC Only for
Civilian ::::l;wd Wrongful use,
581 Rape Offense: Rape possession, etc. of
Art120 Sl Art.120 controlled substances
Administrative
: Art. 112a
Discharge
CONUS  [E-1 Male us Female Q4 PC Only for
Civilian ::msmn a Wrongful use,
580 Rape Offense: Rape possession, etc. of
Ar.120 il Art.120 controlled substances
Administrative
: Art. 112a
Discharge
CONUS E-2 Male E-1 Female Q4 PC Only for
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7. UR Case Synopses (2)

Court
Offense Pababan Subject Subject Victim Victim Digu::i:‘iron Case Most Serious Offense  Case or Article Most Serious Offense Confinement  Finesand Reduction :’I:o:rtl Restricti
Investigated Grade Gender Grade Gender P Disposition Charged 15 Convicted (Court Only) Forfeitures inRank . orta Stricog
Completed o Discharge
utcome
PC Only for
Non-Sexua
ss1 Rape ot Adutery At 15 Punishment Adutery
Art.120 Nonjudicial Art. 1342 Imposed Art. 134-2
Punishment
CONUS E-2 Mde us Female Q1 PC Only for
Civilian Non-Secaial
Assault Failure to obey order or . Failure to obey order or
582 Aia‘?;o Offense: regulation At 1ﬁ: p'g::;m‘ regulation YES YES
) Nonjudicial Art. 92 Art. 92
Punishment
CONUS E-6 Mde us Female a1 PC Only for
Civilian Non-Sexua
Assault Failure to obey order or : Failure to obey order or
583 AF::IP.‘,BO Offense: regulation At 1|5mPL$$mmt regulation YES YES
Nonjudicial Art. 92 P Art. 92
Punishment
OCONUS |E-2 Female [E-4 Mae Q2 PC Only for
Non-Sexud
Assault . 3 "
584 Rape Offense: General Article Offense |Art 15 Punishment|General Article Offense
Art.120 Nonjudicial Art. 134 Imposed Art. 134
Punishment
Afghanistan |E-5 Mae E-3 Female Q1 PC Only for
Non-Sexual
Assault .
s | o o e B -
Nonjudicial - .
Punishment
OCONUS |E-5 Mae us Female Q4 PC Only for
Civilian Non-Sexua
Assault
Rape Adutery Art 15 Punishment Adulery
586 Offense: YES YES YES
Art.120 Nonjudicial Art. 1342 Imposed Art. 1342
Punishment
OCONUS  |E-4 Mae Muttiple [Muttiple Q2 PC Only for
Victims | Victims - Non-Sexua
Rape Eamale Assaut: Indecent acts with another Art 15 Punishment| M9e5eNt 2cts with
587 ArL120 Offense: Arl. 13429 ) od another YES YES
Nonjudicial ' it Art. 134-29
Punishment
Sexud Assault|CONUS E-3 Male E-2 Female Q4
(After 28 Jun CointMata
12) Charge Sexuad Assault
588 Art. 120 sy (After 28 Jun 12) Pending
Fyelarred At 120
(Initiated) :
Sexua Assault| CONUS E-2 Mde E-3 Female Q4 PC Only for Sexua Assault
(After 28 Jun Non-Sexual (After 28 Jun 12)
12) 3 Assault Art. 120 7
589 At 120 Offense: Genns Alcls Dttenss
Adverse :
Administrative
Action
Wrongful |CONUS E-5 Mae us Female Q1
Sexua Contact Civilian ;
c“é:;‘;‘“" Wrongful Sexua Contact B
590 Preferred (Pnu‘::f?;;n 12) Convicted (Prior 1026 Jun 12) YES YES YES BCD
(Initiated) E Art. 120
Wrongful [OCONUS |E-5 Male Mutiple [Mutiple Q4 Administrative =
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7. UR Case Synopses (2)

Court Court:

Martial | Restriction
Discharge

Quarter

Offense Subject Subject Victim Victim Case Most Serious Offense =~ Case or Article Most Serious Offense Confinement Fines and  Reduction

Location

Investigated Grade Gender Grade  Gender Disposition

Completed Disposition Charged 15 Convicted (Court Only) Forfeitures in Rank

Outcome

Wrongful Q3 Nonjudicial
Sexua Contact Punishment
(Priof to 28 Jun ‘Wrongful Sexua Contact
802 12) (Prior to 28 Jun 12) Acquitted
Art. 120 Art. 120
Wrongful |CONUS E-1 Male E-1 Female Q4 Nonjudicial
Sexua Contact Punishment
(Erter;t9.20 ey Wrongul Sexid Cantact Art 15 Punishment Wl’Ol('l:%f:'lilmﬁ
8m Art121)20 (F“‘;‘:‘z?;;" 12) Imposed (Pricr to 28 Jun 12)
= i Art. 120
Wrongful  [CONUS E-1 Male E-3 Female Q4 Nonjudicial
Sexual Contact! Punishment
(Prior to 28 Jun Wrongful Seul Contact | 1 co o | Wiondiu Seaid
804 12) (Prior to 28 Jun 12) : YES YES
Art. 120 Art. 120 Imposed (Prior to 28 Jun 12)
) 2 Art. 120
Wrongful |CONUS E-1 Male E-2 Female Q4 Nenjudicial
Sexual Contact Punishment
(Prior to 28 Jun Wrongful Sexual Contact |, o W“"(‘:f:"adsmd
805 12) (Prior to 28 Jun 12) ) YES YES
Art. 120 Art. 120 Imposed (Prior to 28 Jun 12)
% ' Art. 120
Wrongful |[CONUS E-1 Male E-3 Female Q1 Nonjudicial
Sexua Contact Punishment
(Prior 1028 Jun Wrongful Sexua Contact |, o o | Wrooghul Seaia
806 12) {Prior to 28 Jun 12) ) YES YES
Art. 120 Art. 120 Imposed (Prier to 28 Jun 12)
' ' Art. 120
Wrongful  |CONUS  |E-3 Femae |Mutiple |Mutiple Q4 Nonjudicial
Sexual Contact Victims  |Victims - Male Punishment
(Frioe.to 28.un Wrongful Searl Contact [, 4 15 b rishment Wméijtﬁtmd
807 12) (Prior to 28 Jun 12) ’ YES YES
Art. 120 Art. 120 Imposed (Prior to 28 Jun 12)
i} Art. 120
Wrongful  [CONUS E-1 Male Muttiple |Muttiple Q4 Nonjudicial
Sexud Contact Victims  |Victims - Punishment
(Prior to 28 Jun Female Wrongful Sewsal Contact |, oo [ WiooghlSewsd
808 12) (Pricr to 28 Jun 12) : YES YES
Art. 120 At 120 Imposed (Pricr to 28 Jun 12)
i ) Art. 120
Wrongful [CONUS E-1 Male E-3 Female Q4 Nonjudicial
Sexua Contact Punishment
(Pricr to 28:Jun Wrongful Seal Contact [ 1c o | VoS St
809 12) (Prior to 28 Jun 12) : YES YES YES
At 120 Art. 120 Imposed (Prier to 28 Jun 12)
= ) Art. 120
Wrongful |[CONUS E-2 Male E-1 Female Q4 Nonjudicial
Sexual Contact Punishment
(Prior to 28 Jun Wrongful Sexua Contact At 15 Puri Wmlé%t'l:‘laiuua
810 Ar: 1!1}20 (Pnu::f?z.];n 12) | ed (Pricr t0 28 Jun 12) YES YES YES
3 g Art. 120
Wrongful |CONUS E-5 Male Muttiple [Muttiple Q4 Nonjudicial
Sexua Contact Victims  |Victims - Punishment
(Prior to 28 Jun) Female Wrongful Sesal Centact [, 000 oo Wr%m”:;ma'
811 12) (Prior to 28 Jun 12) ol L YES YES
Art. 120 Art. 120 Imposed (Prior to 28 Jun 12)
2 . Art. 120
Wrongful CONUS E-4 Male Multiple |Multiple Q3 Nonjudicial
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GLOSSARY OF ACRONYMS

1SG - First Sergeant (E-8)

2LT - Second Lieutenant

ACOM - Army Commands

ACS - Army Community Service

ACSIM - Assistant Chief of Staff for Installation Management
AFOSI - Air Force Office of Special Investigations

AIT - Advanced Individual Training

AKO - Army Knowledge Online

ALARACT - All Army Activities message

ALMS - Army Learning Management System

AMEDD - Army Medical Department

AOR - Area of Responsibility

AR - Army Regulation

ARI - US Army Research Institute for the Behavioral and Social Sciences
ARNG - Army National Guard

ASA M&RA - Assistant Secretary of the Army for Manpower and Reserve Affairs
ASCC - Army Service Component Commands

ASI - Additional Skill Identifier

AWOL - Absent Without Leave

BCD - Bad Conduct Discharge

BCT - Basic Combat Training

BOLC A - Basic Officer Leader Course - Accession (ROTC)
BOLC B - Basic Officer Leader Course - Branch

BOSS - Better Opportunities for Single Soldiers Program
CAl - Combat Areas of Interest

CCTP - Command Compliance and Training Program
CENTCOM - US Central Command

CES - Civilian Education System

CID - US Army Criminal Investigation Command

COL - Colonel (O-6)

CONUS - Continental United States

COPS MPRS - Centralized Operating Police Suite Military Reporting System
CSM - Command Sergeant Major
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CWS5 - Chief Warrant Officer Five

CY - Calendar Year

DA - Department of the Army

DAC - Department of the Army Civilian

DAIG - Department of the Army Inspector General
DD - Dishonorable Discharge

DEOCS -Defense Equal Opportunity Climate Surveys
DoD - Department of Defense

DoDD - Department of Defense Directive

‘DoDI - Department of Defense Instruction

DoDIG - Department of Defense Inspector General
DoJ - Department of Justice

DSARC - Deployable Sexual Assault Response Coordinator
DSAID - Defense Sexual Assault Incident Database
DTF-SAMS - Defense Task Force on Sexual Assault in the Military Services
E1 - Enlisted 1 (Private)

E4 - Enlisted 4 (Specialist)

EO - Equal Opportunity

EXORD - Execution Order

FETI - Forensic Experiential Trauma Interview

FG - Field Grade

FOB - Forward Operating Base

FORSCOM - US Army Forces Command

FY - Fiscal Year

GAO - Government Accountability Office

GCM - General Court Martial

GO - General Order

GOMOR - General Officer Memorandum of Reprimand
GTSY.com - Good to See You

HASC - House Armed Services Committee

HQDA - Headquarters, Department of the Army

HQE - Highly Qualified Experts

HRC - Human Resources Command

ICRS - Integrated Case Reporting System
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IET - Initial Entry Training

IG - Inspector General

IMCOM - Installation Management Command
ISAF - International Security Assistance Force
IWG - International Working Group

JAG - Judge Advocate General

JAGC - Judge Advocate General Corps

JCS - Joint Chiefs of Staff

LOD - Line of Duty

LOE - Lines of Effort

MAJ - Major

MEDCOM - US Army Medical Command
MEJA - Military Extraterritorial Jurisdiction Act
MILPER - Military Personnel message

MOA - Memorandum of Agreement

MOU - Memorandum of Understanding

MPQO - Military Protective Order

MTF - Military Treatment Facility

MTT - Mobile Training Teams

MVP - Mentors in Violence Prevention

MWR - Morale Welfare and Recreation
NCIS - Naval Criminal Investigative Service
NCO - Non-commissioned Officer

NCOER - Non-commissioned Officer Evaluation Report

NDAA - National Defense Authorization Act

NOVA - National Organization for Victim Assistance

NJP - Non-judicial Punishment

OCPA - Office of the Chief, Public Affairs
OCONUS - Outside Continental United States
OEF - Operation Enduring Freedom

OER - Officer Evaluation Report

OMPF - Official Military Personnel File

OSD - Office of the Secretary of Defense
OTH : Other than honorable (discharge)
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OTS - Operational Troops Survey

OTJAG - Office of The Judge Advocate General

PCC - Pre-Command Course

PFC - Private First Class (E-3)

PME - Professional Military Education

POSH - Prevention of Sexual Harassment

PTSD - Post Traumatic Stress Disorder

PV2 - Private (E-2)

RCM - Rule for Court Martial

RN - Registered Nurse

ROI - Report of Investigation

ROTC - Reserve Officers Training Corps

RR - Restricted Report

SAAM - Sexual Assault Awareness Month

SACC - Sexual Assault Care Coordinators

SACP - Sexual Assault Clinical Providers

SADMS - Sexual Assault Database Management System
SAFE - Sexual Assault Forensic Exam

SAMFE - Sexual Assault Medical Forensic Examiner
SAMM - Sexual Assault Medical Management Conference
SANE - Sexual Assault Nurse Examiner

SAPR - Sexual Assault Prevention and Response Program
SAPRO - Sexual Assault Prevention and Response Program Office
SARB - Sexual Assault Review Board

SARC - Sexual Assault Response Coordinator

SCM - Summary Court Martial

SFC - Sergeant First Class (E-7)

SGT - Sergeant (E-5)

SHARP - Sexual Harassment/Assault Response and Prevention Program
SJA - Staff Judge Advocate

SME - Subject Matter Expert

SOL - Statute of Limitations

SOT - Sex Offender Treatment Group

SPCM - Spefc':ial Court-Martial 200195
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SPCMCA - Special Court-Martial Convening Authority
SSG - Staff Sergeant (E-6)

SSMP - Sample Survey of Military Personnel

SVP - Special Victims Prosecutor

SVU - Special Victims Unit

SVUIC - Special Victim Unit Instructor Course

TCAP - Trial Counsel Assistance Program

TDY - Temporary Duty

TF - Total Forfeiture

TJAGLCS - The Judge Advocate General's School and Legal Center
TRADOC - US Army Training and Doctrine Command
TSP - Training Support Packages

UCMJ - Uniform Code of Military Justice

UOTHC - Under other than honorable conditions

UR - Unrestricted Report

USACIL - US Army Criminal Investigation Laboratory
USAF - US Air Force

USAFE - US Air Force, Europe

USAMAA - US Army Manpower Analysis Agency
USAMPS - US Army Military Police School

USAREC - US Army Recruiting Command
USAREUR - US Army, Europe

USARPAC - US Army, Pacific

USDB - US Disciplinary Barracks

USD P&R - Under Secretary of Defense for Personnel and Readiness
USMA - United States Military Academy

USMC - US Marine Corps |

USN - US Navy

UVA - Unit Victim Advocate

VA - Victim Advocate

VWL - Victim/Witness Liaison

WO1 - Warrant Office One

XO - Executive Officer
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SECRETARY OF THE ARMY
WASHINGTON

03 OCT 2014
MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT: Army Directive 2011-19 (Expedited Transfer or Reassignment Procedures
for Victims of Sexual Assault)

1. Reference: Memorandum, Under Secretary of Defense (Personnel and Readiness),
Subject: Expedited Transfer Procedures for Victims of Sexual Assault, dated May 6,
2011.

2. Itis Army policy that there is a presumption in favor of transferring or reassigning a
sexual assault victim, at his/her request, following that victim’s credible report of sexual
assault. Commanders and civilian leaders shall consider requests for transfer or
reassignment in an expedited manner. This policy applies to all Soldiers who report
being the victim of a sexual assault. The Sexual Harassment/Assault Response and
Prevention (SHARP) Program shall take steps to ensure victims are informed of this
policy.

3. For any number of reasons, some victims of sexual assault may not wish to remain
in their current units or organizations after the sexual assault incident. Requiring them
to remain when they have a desire to leave the unit or organization may negatively
affect their safety and emotional well-being, as well as the functioning of the
unit/organization. Expediting review of, and action on, a victim’s request for transfer or
reassignment is an important component of a leader’s response to a credible report of
sexual assault.

4. For the purposes of this policy, a report of sexual assault is credible when the
commander (battalion or above), after considering all available evidence and the advice
of the supporting legal advisor, concludes that there are reasonable grounds to believe
that an offense constituting sexual assault has been committed against the person
requesting the transfer or reassignment. For purposes of this policy, a credible report is
limited to unrestricted reports of sexual assault.

5. Requests for a transfer or reassignment must be in writing. Victims are encouraged
to include any and all of their concerns in the written request to aid the commander in
understanding their needs and in making an appropriate decision.

6. In making a decision on a victim’s request, the commander shall start with a
presumption in favor of transferring or reassigning the victim. A transfer or
reassignment includes, but is not limited to, the victim’s temporary or permanent
movement to a unit within the same battalion or brigade, to a unit within the same
division, to a unit on the same installation or to a unit at a different geographic location.
For Reserve Component members, a transfer or reassignment might include provisions
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SUBJECT: Army Directive 2011-19 (Expedited Transfer or Reassignment Procedures
for Victims of Sexual Assault)

to perform inactive duty training on different weekends or at different times from the
alleged offender or with a different unit in the home drilling location.

7. Commanders may consider the following factors in determining whether a transfer or
reassignment is appropriate and, if so, the lowest level of transfer or reassignment that
would meet both the needs of the victim and the Army:

a. Concemns of the victim;

b. Operational necessity, including situationally unique requirements in deployed
areas;

c. The nature and circumstances of the offense;

d. The location of the alleged offender;

e. Potential transfer or reassignment of the alleged offender instead of the victim;
f. The alleged offender’s status (Soldier or Civilian);

g. Status of the investigation and the potential impact of the victim's transfer or
reassignment on the investigation, future disposition of the allegation and potential
prosecution or other adverse action that may be initiated against the alleged offender;

h. Potential disposition of collateral misconduct; and
i. Any other pertinent circumstances.

8. Commanders will take reasonable steps to prevent a transfer or reassignment from
negatively impacting the victim's career to the extent practicable. Prior to approving a
request, the commander shall ensure the victim is fully informed regarding reasonably
foreseeable impacts on his/her career, the potential impact of the transfer or
reassignment on the investigation and potential prosecution or initiation of other adverse
action against the alleged offender, or any other possible consequences of granting the
request. If, after being fully informed, the victim elects not to proceed with his/her
request, the victim shall withdraw the request in writing.

9. This directive does not encompass requests for transfer or reassignment following a
victim's receipt of threats of bodily harm or death. Any such threat to a victim should be
reported immediately to command and law enforcement authorities. A victim's request

under these circumstances will be handled in accordance with Amy Regulation (AR)
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SUBJECT: Army Directive 2011-19 (Expedited Transfer or Reassignment Procedures
for Victims of Sexual Assault)

614-100, Officer Assignment Policies, Details, and Transfers, and AR 614-200, Enlisted
Assignments and Utilization Management.

10. If a commander cannot approve a request at his/her level of command, the victim's
request will be forwarded through the chain of command to the appropriate approvmg
authority. Each commander in the chain of command through which the request is
submitted will provide his/her written recommendation to the approving authority.
Requests for permanent change of station transfers must be forwarded to U.S. Army

Human Resources Command at hrc.g3.plans@conus.army.mil.

11. A commander recommending disapproval of a request shall provide the reason(s)
for the recommendation in writing. A victim’s request may be disapproved ONLY by the
first General Officer in the victim's chain of command, who may delegate disapproval
authority to another General Officer within the command, or to a member of the Senior
Executive Service. When a victim requests transfer to another installation, the authority
to disapprove that request is reserved to the Commander, U.S. Army Human Resources
Command.

12. The provisions of this directive are effective immediately. The policy established by
this directive will be incorporated in the next revision of AR 600-20, Army Command
Policy. This Army directive is rescinded upon publication of the revised AR 600-20 in
which the policies at issue are incorporated. Implementation instructions will also be
incorporated into AR 614-30, Overseas Service; AR 614-100, Officer Assignments
Policies, Details, and Transfers; and AR 614-200, Enlisted Assignments and Utilization
Management.

13. My points of contact are Colonel David M. Griffith, Office of the Assistant Secretary
of the Army (Manpower and Reserve Affairs), at david.ariffith@conus.army.mil (703)
604-0585, and Ms Carolyn Collins, G-1, SHARP, at carolyn.r.collins@conus.army.mil,
(703) 604-0672.

Encl J hnM McH'j;L \]L\/
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SUBJECT: Army Directive 2011-19 (Expedited Transfer or Reassignment Procedures
for Victims of Sexual Assault)

DISTRIBUTION:
Principal Officials of Headquarters, Department of the Army
Commander
U.S. Army Forces Command
U.S. Army Training and Doctrine Command
U.S. Army Materiel Command
U.S. Army Europe
U.S. Army Central
U.S. Army North
U.S. Army South
U.S. Army Pacific
U.S. Army Africa
U.S. Army Special Operations Command
Military Surface Deployment and Distribution Command
U.S. Army Space and Missile Defense Command/Army Forces Strategic Command
Eighth U.S. Army
U.S. Army Network Enterprise Technology Command/9th Signal Command (Army)
U.S. Army Medical Command
U.S. Army intelligence and Security Command
U.S. Army Criminal Investigation Command
U.S. Army Corps of Engineers
U.S. Army Military District of Washington
U.S. Army Test and Evaluation Command
U.S. Army Reserve Command
U.S. Army Installation Management Command
Superintendent, United States Military Academy
Director, U.S. Army Acquisition Support Center

CF:

Commander, U.S. Army Accessions Command
Commander, U.S. Army Cyber Command

Director, Business Transformation

Executive Director, Army National Cemeteries Program
Director, Army National Guard
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UNDER SECRETARY OF DEFENSE
4000 DEFENSE PENTAGON
WASHINGTON. D.C. 203014000

PERSCNNEL AND
READINESS

MEMORANDUM FOR SECRETARIES OF THE MILITARY DEPARTMENTS
SUBJECT: Expedited Transfer Procedures for Victims of Sexual Assault

For any number of reasons. some victims of sexual assault may wish not to remain in
their unit after the sexual assault incident. Requiring them to stay when they have a desire 1o
transfer may negatively atfect their safety and emotional well being. as well as the functioning of
the unit. Providing an expedited process to transfer them s a positive step the unit commander
may take in response to the viclim's request. The Sexual Assault Prevention and Response
(SAPR) Program Procedures Instruction currently under revision will provide for a standardized
expedited transfer process.

Although the Military Departments are in the best position to determine the process and
procedures for implementing expedited transfers for victims of sexual assaults. the procedures
across the Department should be consistent, even if not identical. To that end. request that you
provide an expedited transter procedure for vyour Department. At a minimum the process should:

1. Establish a presumption in favor of transferring sexual assault victims, at their
request, following a credible report of sexual assault:

2. Ensure a transfer under these circumstances does not ncgatively impact the victim's
career;

3. Elevate the disapproval authority to the next level of command who is at least a
General Officer or Flag Officer.

Request that you submit a response detailing your Services' expedited transfer procedure
by 18 May. My POC is Ms. Sharon Cooper, 703-696-0909. sharon.cooper@osd.mil.

- R
f. i \ .'1 Q{
(tilien T2
1}

|
;
Clifford L. Stanley \

141



UJIA- A

UNITED STATES ARMY
THE CHIEF OF STAFF

26 APR 2013

MEMORANDUM FOR ACTING UNDER SECRETARY OF DEFENSE FOR PERSONNEL
AND READINESS

SUBJECT: Addendum to Fiscal Year (FY) 2012 Sexual Assault Report

1. Sexual misconduct violates everything our Army stands for and we do not tolerate it. We
aggressively address sexual assaults by first focusing on prevention through education and
training. We encourage reporting and work hard to reduce the stigma of reporting. Once
reported, our efforts center on care for victims and the investigations required to hold people
accountable. Finally, we continually assess the effectiveness of our measures.

2. Army leaders — officers, noncommissioned officers, and civilians — are dedicated to
eliminating sexual harassment and assault. In implementing our Sexual Harassment and Assault
Response and Prevention (SHARP) Program and I. A.M. (Intervene, Act, Motivate) Strong
Campaign, we are committed to, aligned with, and focused on achieving the goals of the
Strategic Direction to the Joint Force on Sexual Assault Prevention and Response (SAPR) set
forward by the Chairman and Members of the Joint Chiefs of Staff (7 May 12). A summary of
our recent efforts and accomplishments follows.

3. Education and Training: To date, over 20,000 unit Sexual Assault Response Coordinators
(SARC) and Victim Advocates (VA) have completed the 80-hour SHARP certification course.
We aggressively indoctrinate new recruits and first-term Soldiers by providing critical training
within the first 14-days of Basic Combat Training and by supporting Soldiers who self-disclose a
pre-service history of sexual assault. We provide SHARP training in all institutional leadership
courses for officers and noncommissioned officers, including all Pre-Command Courses. This
training is comprehensive with mandatory training modules, including cultural considerations,
current trends, and, most importantly, the commander’s critical role in establishing a climate and
culture that does not tolerate sexual misconduct. Commanders augment prevention efforts
through unit-level and professional development sessions that include facilitated panel
discussions of products such as “The Invisible War” documentary.

4. Encouraging and Reducing Stigma in Reporting: Army leaders are committed to encouraging
reporting and reducing fear of stigma. Through education and training and reinforcement of the
professional ethic of trust and respect leaders establish a climate that does not tolerate sexual
harassment and assault. Our leaders are doing an outstanding job and Army survey data
indicates that propensity to report has increased to 41%. This is a leading indicator that our
efforts are having a positive effect. We compared both Army and DoD survey results on the
issue of reporting to gain a better understanding of the current environment on this issue.

5. Advocacy and caring for victims: We respect the rights of victims, seek to protect them and
provide them with the best possible care. Each of our brigades and like-sized units has one
SARC and VA assigned to an interim, full-time position. We are resourcing 829 military/
civilian full-time SARC/VA positions and providing collateral positions at battalions and below.
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To date, the National Organization of Victim Assistance and DoD Sexual Assault Advocate
Certification Program credentialed nearly 3,000 Army SARC and VAs in both full-time and
collateral duty positions. We are leaning forward to ensure all command SARC and VA are
certified by 30 September. In addition, the United States Army Military Police School
(USAMPS) trains investigators and prosecutors from all services in unique and proven ways of
investigating incidents to ensure focus is placed on the crime and not the victim.

6. Investigation and Accountability: The Army continues to hold offenders appropriately
accountable for sexual harassment and sexual assault. Judge Advocate Special Victim
Prosecutors (SVPs) work in close cooperation with CID Sexual Assault Investigators (SAI) to
ensure every allegation of sexual assault is thoroughly and professionally investigated. All
personnel are specially trained to care for and advise victims. Prior to assuming their duties,
SVPs complete over three months of intensive training focused on special victims prosecutions,
including the National District Attorneys Association Career Prosecutor Course and on-the-job
training with a civilian Special Victim Units (SVU) in a major metropolitan district. The Army
intends to expand and formalize the SAI/SVP team concept in FY13 to further address the
training and selection of Victim Witness Assistance Personnel and administrative paralegal
support to the SVC. The Army continues to serve as the Executive Agent for the USAMPS’s 80-
hour SVU Investigation Course, training military investigators and prosecutors from all services.
The Army is expanding its sex offender program which actively identifies, tracks and manages
sex offenders in our community, which is recognized by DOD Inspector General as best practice.

7. Assessments: The Army conducted.an Operational Troops Survey and Initial Entry Troops
survey to measure program effectiveness and will continue to support both internal and external
survey efforts. The Army Audit Agency completed an audit to verify sexual assault Helpline
numbers and unit 24/7 response capability and is preparing an overall program review. The
Army Inspector General is inspecting Commanders’ compliance with certification and manning -
requirements in accordance with the FY12 NDAA. Upon assuming command, our commanders
sequentially conduct command climate assessments at 30 days, 6 months, and then annually.
These surveys enable a commander to understand the unit environment, make appropriate
changes and-measure the effectiveness of those changes. Senior commanders ensure subordinate
assessments are completed and have the authority to review the subordinate results as well.

. 8. We have made significant strides in our efforts and acknowledge there is more work to be
done to reduce the stigma associated with reporting and close the gap between reported and
actual assaults. Our leaders are focused on creating a command climate free of sexual violence
by setting, exemplifying and enforcing standards of discipline. Our Profession is built on trust
and we are committed to caring and protecting one another. We will continue to wisely apply
the resources necessary to fulfill our commitment to eliminate sexual assault.

9. Thé Army lead for SHARP is Ms. Collins at (703) 571-7353/ carolyn.r.collins.civ@mail-mil.

6?D Cr—c5

" RAYMOND T. ODIERNO
General, United States Army
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