
 
 

Narrative responses have been consolidated by the Response Systems Panel (RSP).  Please forgive 
formatting errors in text and data.  Source documents for narrative responses can be obtained by 

contacting the RSP. 

 
35. (Services) Please provide a description and copy of results for surveys done regarding sexual 
harassment or sexual assault from October 1, 2007 – November 20, 2013, which have not been 
previously provided to the RSP.  These may include, for example, work done by U.S. Army 
Research Institute, Department of the Navy SAPRO’s survey on sexual assault, Air Force SAPR 
program’s survey of Air Force personnel, victim satisfaction surveys, etc.  (Note: if the Service 
believes part of the information should be redacted, please include the FOIA exemption as the 
justification for the redaction(s).) 
 
USA • 2009 and 2012 Technical Reports – Human Relations:  Initial Military Training, 

Enlisted Soldier Survey Results – Army Research Institute (ARI) collected self-
reported data about new Soldiers’ sexual harassment and sexual assault experiences in 
Basic Combat Training (BCT), Advanced Individual Training (AIT), and One Station 
Unit Training (OSUT).  Results of both reports are provided. 
 
• 2009 and 2012 Technical Reports – Human Relations:  Operational Troops Survey 
Results – ARI administered an online survey to collect self-reported data on Soldiers’ 
sexual harassment and sexual assault perceptions and experiences in the Active Army. 
Topics included sexual harassment, sexual assault, leadership and climate, gender-
related training and policies, and bystander intervention attitudes and expectations. 
The statistical analyses in this report are based on four rank groupings (listed below) 
within each gender, resulting in comparisons of eight gender-rank groups:  
 
• E3-E4 (Private First Class-Corporal/Specialist)  
• E5-E6 (Sergeant-Staff Sergeant)  
• O1-O2 (Second Lieutenant-First Lieutenant)  
• O3-O4 (Captain-Major)  
 
• Detailed findings from ARI from the following sources are provided: 
 
• Sample Survey of Military Personnel (SSMP) Fall 2007 
• SSMP Spring 2008 
• SSMP Fall 2008 
• SSMP Spring 2009 
• SSMP Spring 2011 
• SSMP Fall 2011 
• SSMP Spring 2012 
• SSMP Fall 2012 
• Army Assessment 2010 
 
• The SSMP Fall 2007, 2008, 2009, and 2011 questions are followed by a data table 
broken out by officer and enlisted.  
 
• The SSMP Spring 2008, 2009, 2011, and 2012 questions are followed by the 
yearly report containing the data that ARI sends to the SHARP office. 
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• The Fall 2012 Active and Reserve questions are followed by a table containing the 
data.  
 
• Finally, the Army Assessment 2010 questions are followed by a slide showing 
those data points.  
 
• These are all the instances where ARI has asked questions about sexual 
harassment or sexual assault. 
 
• MEDCOM White Paper - The Concerns of Women Currently Serving in 
Afghanistan Theater of Operation – This pertains to a survey of female Soldiers 
serving in Afghanistan conducted by the Women’s Health Assessment Team in 
Afghanistan in 2011. The white paper on the Women’s Health Assessment Team is 
attached. 

USAF Attached is a BBP on the SVC Victim Impact Survey (Tab 22), screenshots of the 
questions (Tab 23), and survey data for the objective questions through the end of 
FY13 (Tab 24).   
 
Victim responses to the Victim Impact Survey since SVC Program implementation 
have yielded the following results:  
 
92% "extremely satisfied" with the advice and support the SVC provided during the 
Article 32 hearing and court-martial; 
98% would recommend other victims request an SVC; 
93% indicated their SVC advocated effectively on their behalf; 
96% indicated their SVC helped them understand the investigation and court-martial 
processes 
 
Attached is the full report of the Air Force Gallup survey for 2010 (Tab 25). 

USN Sexual Harassment 
Navy has only used the DEOCS to measure sexual harassment during the period 
requested above.  
 
Sexual Assault 
In 2004, 2005, 2008, and 2010, the Bureau of Naval Personnel’s Navy Personnel 
Research, Studies, and Technology (NPRST) conducted a Sexual Assault Victim 
Intervention (SAVI) (later SAPR) Quick Poll of randomly selected personnel.  
Surveys conducted in 2004 and 2005 were focused on determining baseline awareness 
and perceptions of sexual assault in the Navy and the SAVI program.  The 2008 SAVI 
Quick Poll was conducted to track trends and to address recommendations the Aug 
2008 GAO report, DOD’s and the Coast Guard’s Sexual Assault Prevention and 
Response Programs Face Implementation and Oversight Challenges.    In October 
2009, CNP directed the name change to Sexual Assault Prevention & Response 
(SAPR) program. The 2010 SAPR Quick Poll, sponsored by OPNAV (N135), was 
conducted to determine awareness of the SAPR program and to re-assess sexual 
assault perceptions.   
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Standard Navy Quick Poll methodology was used for all surveys. Poll questions were 
adapted from the 2004 and 2005 SAVI Quick Polls as well as newly added items on 
awareness of restricted and unrestricted reporting of sexual assault.  Sailors, stratified 
by officer/enlisted status and gender, were randomly selected to ensure adequate 
representation of officer and enlisted men and women.  Navy Messages were sent to 
commands requesting selected personnel complete the poll online at the Quick Poll 
website within 12 business days (http://quickpolling.nprst.navy.mil). A reminder Navy 
Message was sent midway through the fielding period. The poll was deployed from 10 
to 26 September 2008, and could only be accessed once by the selected Navy 
personnel using correct usernames/passwords. The response rate was 33% and the 
margins of error were ±4% or less for both enlisted and officers.  An executive 
summary of the 2008 SAVI Quick Poll results is available online at:   
 
https://quickpolling.nprst.navy.mil/execsum_SAVI_Sep08.pdf. 
 
The 2010 Quick Poll contained questions adapted from previous SAVI Quick Polls, as 
well as new questions on restricted and unrestricted reporting.  Sailors, stratified by 
officer/enlisted status and gender, were randomly selected to ensure adequate 
representation of officer/enlisted men and women.  Navy Messages were sent to 
commands requesting selected personnel complete the poll online at the Quick Poll 
website within 10 business days.  The poll was deployed from 31 August to 15 
September 2010 and could only be accessed once by selected Navy personnel using 
correct usernames/passwords. Response rate was 32% and the margins of error were 
±4% for enlisted and +5% for officers.  An executive summary of the 2008 SAVI 
Quick Poll results is available online at:   
 
https://quickpolling.nprst.navy.mil/execsum_SAPR_Sep10.pdf.  
 
Summaries and full report of results for 2008 and 2010 Quick Polls are attached. 
 
Additional information provided by the Department of the Navy: 
 
The Department of the Navy conducted Department-wide sexual assault surveys in 
2009 and 2011.  An additional 2013 Department-wide sexual assault survey effort 
began in October 2013 and is scheduled to run into January 2014. 
The Department of the Navy Sexual Assault Prevention and Response Office (DON-
SAPRO) is also partnering with the Naval Education and Training Command (NETC) 
in conducting sexual assault surveys of graduating post-recruit “A” School students on 
a continuously ongoing basis.  That effort began in Pensacola (Florida) in August 
2013 and was expanded to Great Lakes (Illinois) the next month.  Further expansion to 
all Navy “A” School sites is planned.  
Attached: 
1. Department of the Navy Report to the Secretary of the Navy of November 
2009, “Sexual Assault Study” describes results of the 2009 survey effort. 
2.  “2011 Department-Wide Sexual Assault Survey Summary Notes and Basic 

https://quickpolling.nprst.navy.mil/execsum_SAPR_Sep10.pdf
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Results” of September 2012 are unpublished notes of the department of the Navy 
Sexual Assault Prevention and Response Office. 
3. Survey form in use for currently-underway 2013 Department-wide sexual 
assault survey.  The survey effort is anonymous and web-based.  All active duty 
Sailors and Marines are invited to participate. 
4. Survey form in use for currently-underway sexual assault surveys of Navy “A” 
School graduating students.  The survey effort is anonymous and web-based.  All 
graduating students are invited to participate. 
5. Survey data detail slides (five slides) contain various numerical data from the 
2001 and 2009 survey efforts. 
  

USMC There have been no Marine Corps-specific surveys on sexual harassment or sexual 
assault.  The Marine Corps has recently completed the development of a victim 
advocacy survey, which is being distributed for voluntary participation of sexual 
assault victims by SARCs to help with SAPR program evaluation. 

 
  






























































































































































































































































































































































































































































































































































































































































































































































































































































































































































































